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2.nan1sUsziliunnannmiel AUN-QA seaunangns

2.1 asunanzuuulag sy

A1519% 2 HausEiRiusIEnel AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learning Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| NN | B OVL|DN

. Output and Outcomes

N N[OOI W W|IN] PN

Overall Score

Based on the assessment results, the..vangnsaaueansUMAn AN vieaiisaarnig
159U5Y...... programme at ... AN INGIFEIIVHINYTYIAL....... university M futfills Tdoes not
fulfill the AUN-QA requirements to be awarded the AUN-QA certificate.  The overall quality
assurance implemented by the programme is

0 Absolutely Inadequate

M Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

(3 Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 pzuuuNayssiliusginusigey AU N-QA

M1979 3 asuazuuUnaUsTuTBINMYiEay AUN-QA

Criteria AzLULUsZIEaY AzuuuUszdiulag
AULDY ABZNTIUNT
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated in 3 2
accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are appropriately 3 2
formulated and are aligned to the expected learning outcomes of the programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic outcomes 3 2
(related to written and oral communication, problem solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the
study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external 3 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the students by 3 2
the time they graduate.

seauazuuUdlun1nsan (Overall opinion) 3 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, up-to- 3 2
iwsmumamsﬂizLﬁuizﬁ’umﬁﬂqmi AN AUN-QA Page 5



Criteria AzuUUIZIEY AzuuuUszisiulng
AULDY ABENTINNT

date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the expected 3 2
learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 3 3
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is shown to be 3 4
clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 3 4
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 3

2.7 | The programme to show that its curriculum is reviewed periodically following an established 3 4
procedure and that it remains up-to-date and relevant to industry.

seauazuuULlun1msau (Overall opinion) 3 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all stakeholders. It 3 3
is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly in the 3 4
learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 3 4
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Criteria AzuUUIZIEY AzuuuUszisiulng
AULDY ABENTINNT

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, and 3 3
instilling in students a commitment for life-long learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 3 4
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure their 3 3
relevance to the needs of industry and are aligned to the expected learning outcomes.

szaumzuuUlunINTIU (Overall opinion) 3 4
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 3 2
aligsned to achieving the expected learning outcomes and the teaching and learning objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated to 3 3
students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, are 3 3
shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 3 4
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 3 2
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Criteria AzuUUIZIEY AzuuuUszisiulng
AULDY ABENTINNT

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 3 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and improved to 3 3
ensure their relevance to the needs of industry and alignment to the expected learning outcomes.

szauAzuUUlUnINTIU (Overall opinion) 3 2

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 3 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the quality 3 3
of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system which 3 4
accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 4
accountability of the academic staff, taking into account professional ethics and their academic
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Criteria AzuUUIZIEY AzuuuUszisiulng
AULDY ABENTINNT

freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff are 3 2
systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 3 2
implemented to assess academic staff teaching and research quality.

szaumzuuUlunINTIU (Overall opinion) 3 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme are 3 2
shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services are 3 2
shown to be carried out to ensure sufficiency and quality of support services for teaching,
research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 3 3
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made
where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown to be 3 4
available to improve learning experience and employability.
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Criteria AzuUUIZIEY AzuuuUszisiulng
AULDY ARIENTTUNS

6.5 | The competences of the support staff rendering student services are shown to be identified for 3 2
recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles and relationships are shown to be well-
defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 3 2
enhancement.

seaumzuUUluAINTIU (Overall opinion) 3 2
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and information 3 4
technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and effectively 3 3
deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 3 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and students. 3 4

7.5 | The university is shown to provide a highly accessible computer and network infrastructure that 3 4
enables the campus community to fully exploit information technology for teaching, research,
service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs are 3 3
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Criteria AzuUUIZIEY AzuuuUszisiulng
AULDY ABZNTINNS

shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is 3 3
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to be 3 3
identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 3
subjected to evaluation and enhancement.

szauAzuUUlUnINTIU (Overall opinion) 3 3
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 3 2
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 3 3
studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and students, 3 1
are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which are 3 2
established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 3 2
benchmarked for improvement.
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Criteria AzuUUIZIEY AzuuuUszisiulng
AULDY ARIZNIIUNTT
szauazuuulunInsIu (Overall opinion) 3 2
ASHUUNINIIY Criteria 1-8 2
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HaUsUTI8AIU wazagUgauls (Strengths)
wALLTaNaNNNaUTUUSSLA (Area for Improvement) muinausl AUN-QA

A1574 4 asUnaUszliunnsIu wazagueauts (Strengths) waziiasiianansauiuussld (Area for Improvement) auinausi AUN-QA

vl gauds (S) FaaftanunsauFuugald (AF)
1. Expected Learning Outcomes | - vidngns@auransdodgin avimnsveadisaarnislsousy - amudenndosuaziienluswes PLOs fu Sduvimiuaziusia
néngnTUFUUTI 1A.2564 AmuasansiBeudiimanss (PLOs) | seduuvinendouassesiunns
U 16 Tonu TQF - M3l Learning taxonomy Tun15&319 PLOs

- wdngnsa IdFumsseniuunamaBsuiiimaniiliaseuaguits | - USuugmsdeans PLOs vemdngmsludaiidlddded
GLOs (Generic Learning Outcomes) Wag SSLOs (Specific d1Agy (SHs)

Learning Outcomes) - ANUTALIUVDINTFUIUNTIAVN CLOs Ve8IV wae
ANNADAARDIIU FEWINe PLOs wag CLOs

- msuansteyanaleunduvesiidnladnudely PLOs T
daLau

- M3innmIuTIqUes PLOs Mfnseussazaniitaiau i

Yo

HSURAYOUMAN UavlAsaslansinyuseiliungnaeuaza1unse

uansnadugndvesinAnwila
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3aud9 (S)

FaaftanunsauFuugald (AF)

2. Programme Structure and

Content

- VNGNS LARITOLATIEALIBUAYDIMIANGNTAIELAN UAD.2 WAL
19 1enans 4Ae.3 TUMSIHEWNITIEaEaenAveITIEI
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- ﬁﬂismumiﬂ%’wqwé’ﬂqmﬁ%’ﬂLﬁ]ué?wimi&y’mmxmiumi

Wavdnans nMsmdeyandildiuladude
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Flvigialadudsdndlaiewazasuiiu

- NIPUIUNTATIUAUNANGATAIUVANNTVBS OBE

- numumskansteyadeunduandelauanusvasilald
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-1
AIUY

3aud9 (S)

FaaftanunsauFuugald (AF)

3. Teaching and Learning

Approach

- WINEdeiinIIAIMUAUTTYINIS AN SIWANIBNTEEVan
U319 guuimnedanisisens

- vangasalenalvigiseuididmsuluniseanuuuianssunis
SYUNNTEOU BE1MIAINMIAIIN

- AanssumsiSeunsaeuiilialenalviindne Sunuwlugiue
H3oudsgndauansoonsinumanoda

- fRanssumsSouiiidaasuligiSouAauuifnlm anudn
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TnUseaAreeseiv) InuAueN NN URAYEUANgRT NS
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FNHUNTNNTIEIN

o

- numumsAeansUTvannsAnuAugTdlddudeiiddy
WU ennsdae uag Fiseu elmAnanutilafundans
AN ITEUTVOWMINIRY

- finsannsadisanandesiuiinisiidusmvesindnulu
AaNssuMsitens war Msiseusiden danuaenaqeaniy
CLOs 9933183

- MaNgnIiasNIsIvUAineeNsiSeuinaentin (Life-
long Learning Skills) Lﬁam?au@’ﬁauiﬁw%amiamsﬁmm
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MUY
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3aud9 (S)

FaaftanunsauFuugald (AF)

4. Student Assessment

- wdngnsa WmsUssiiunag3suiivarnuasiuuy
Summative uag Formative lelusilainusiayseiviananse
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3313 swdensiieas (marking scheme) wiaiduuwamnenis
nsrategeulnglifiond

- finsfnnsanuuBunn

- fudwan1suszidiunaztaiauauue (feedback) untindnwilaeg
dawalenansdiaeuiviusenshluliusuugeiannauies

- finszuaunsnuniumsiawasssilunagiseu (Student
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ANENTIUNSHIURAYOUMENGNT
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wag PLOs
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5. Academic Staff
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FaaftanunsauFuugald (AF)

6. Student Support Services
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v
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TNANET Wardn 15Ul g WHUNIUTEAULNIINGINE ADLWAY

NANEN3

- MsUszunan1sufiRnuvesheatvayuniinsussduli
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3aud9 (S)

FaaftanunsauFuugald (AF)

7. Facilities and Infrastructure

uvinendeuasanziaEiuayumsisousdunmeam i
vioaSou Yag gunsaliniesiionng 9 esUfRnts Aoufines
dunans vesdinIneuinig Iviesaynddvia ig1uteya E-
journal, E-data base l‘ﬂﬁu%msLLasﬁqUﬂsaiﬂamﬁama%l,ﬁami
duduineiios weulduasiiuasis fin1sldszuu information
technology LU e-leamning , e-register , e-system 5z UU
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ilemsfnwuagidedmiuiindnw (eduroam)
amAnendeiinisldnmsumesnuduandey Fes uluies
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-nsUszdiumsivinsveseativayuianinansUseiy
uRazUT U EEuayunsSous

- MsUssiumufianelaves SHs sodsaiuayuing  ui

ueRulunsUTuU sanas L
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vl Auds (5) FaaftanunsauFuugald (AF)

8. Output and Outcomes - nangnstmvunlminevesnisdnsanisfinwvesindnwlal 1) Joyaitdslainy (Falallduansa)
Weunirdeuay 80 - enunsdouduarniseonnaaduy
- véngnas+ Wimsimuamnevesnnsmsinwilitesndn | - Awdsszezainisdisensinm
Sovaz 80 vesuufidFansing - KA UITBUAraTINETIAYRID19 TS kAT TN AN
- dngnss Wi muadndvanenaiide sunuantRveans | - Jeyatiuansnisussq PLOs vestindnw
Jueransduszdmanans lnefinmsiiufnaunnl dounda 3 T - anuitanelanngildulddudsnnvainvatengy
- vdngmsfinisdrsiannuiiemelann fiuRnreundngns enasd | - nsviwieulAes (Benchmarks) funissaunieuen dq
Aaew dndAnwilagliu anunsauenduseussiiu

- M3USuUsimLn (Improvement)

2) mswaunUssnund Ay lune
- mfmuaAndmvang (Established) vastoya
- Msfiiugua (monitored) vilaglas

- Joya 3-5 Ydaumaa
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NaUSLIUSIBAIUIT (LNeuditian)

M15719% 5 naUssiusefaued uasaguaauds (Strengths) uaziiasfianaunsausuussld (Area for Improvement) analngusi AUN-QA

Criterion Strengths Areas for Improvement Rating | Overall
1. Expected learning outcomes 3
1.1 The programme to show that the 370 SAR %th 15-16 TaufuMsdunwalisuiiayeu | 90 SAR vt 14-21 ums. 2 i 37-40 2
expected learning outcomes are VaNgns UM sduualiSunveundngns wui
appropriately formulated in accordance with | - vidngnsaaUmansUudin awimeniisanay | - lddaauin PLOs Tnflasiousoiderimiuay
an established learning taxonomy, are aligned | N13L59UsH vdnansUTUUTe WA, 2564 AMVUAKANTS | WUSAVBIMTINE T ALY
to the vision and mission of the university, L%&uﬁﬁmwi’q (PLOs) 971U 16 Uan1s TQF 5 91U | - f971511MUA Learning taxonomy 94
and are known to all stakeholders Imawﬁwma‘"ﬂLﬂup’gﬁmummﬂﬁé'?uwiLLiﬂL‘ém Fovaulu PLOs flanansadifiunisdanis
SeuiuavinUsvidunala
- nuyIuNsdeans PLOs vesvdngnsluda
dulpdrudy (SHs)
1.2 The programme to show that the INNTTUN I TURAYRUNANGNS 370 SAR TaufunIsdunualy Suilaveu | 2
expected leaming outcomes for all courses | - nangasdnisliinguszasdvessodvuieidu | ndngns
are appropriately formulated and are aligned Naﬁwémiﬁﬂuﬁ“ﬂaﬂiw%ﬁﬁ wﬁﬂqmﬁmimﬁﬂizmuﬂﬁa%ﬁﬁ CLOs il
to the expected learning outcomes of the FunusAU PLOs munanni1suas Outcome
programme. based education
1.3 The programme to show that the I SAR nti 16 Hadwsnsseuivemangns a5y wé’ﬂqmﬁmimmmL%ﬁudwamiﬁaui 4
expected leaming outcomes consist of both | mMssenuuURanzFeusiiaanidinseunaui 7lU GLOs wagnansiFousiamemis
generic outcomes (related to written and oral | GLOs (Generic Leaning Outcomes) 10 9ouag SSLOs @y PLO: 1.1, 4.1 ,5.2 \Judu
communication, problem solving, information | SSLOs (Specific Learning Outcomes) 6 U9
technology, teambuilding skills, etc) and
FBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 21



Criterion Strengths Areas for Improvement Rating | Overall
subject specific outcomes (related to
knowledge and skills of the study discipline).
1.4 The programme to show that the 370 SAR %ti1 18-19 widmdnamsazinisliderauaiugaingdl 2
requirements of the stakeholders, especially | - nangns 14 PLOs 7 wingndefmussadwinig | dwlddude widansauiuusms
the external stakeholders, are gathered, and | Seuivewidnansiagly TQF 5 A 16 Uo Faduns | Aeenawaldunniy wy msuanslidiuetig
that these are reflected in the expected avvioudoyadngilaulddudsanuniinedy Faraudusiaz PLOs leSumsimunduain
learning outcomes. Uoiaualuylnan stakeholder %Qﬂ%’«gﬁuéjﬁ
lifivdnguitaauneluduil venainiing
feusmvesiamladindsan
nagaamnssulnd q viemadumaden
INERYTRRO AR
1.5 The programme to show that the 970 SAR %t 18-19 2NAIAUNTUNLTLAN 371 SAR SfuNsduNwaliSuRngeu 2
expected learning outcomes are achieved by | #dngnsiin13IANITUTI] PLOS YoeMangns il WANgAS
the students by the time they graduate. - EnsapulszananunaIiveIne1dy | - MsinUsediulaginsnanynseivdla
- Wiinsaeuianaaussousfisndu 2 du eduda | dawuluussdiulunsimun CLOs
N3N Laln aussauzAiIUNIBINgY was - fnsunsdenlesdaiinmsiausadiunis
aussauzau T lneinAnwdesasusiunisaau U55§ PLOs TUN1SMAZOUANY 9 U4
AUSSOULIN 2§10 AN TINENdE fvue | uninende UAZYDIANGNAS
- HunsinUszaunsaiivadn vseaniafinwm - H915aMsUsEIRiuY NS (direct
assessment) finannuany e Tana
ATOUARNINNGATLVEY PLOs
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Criterion Strengths Areas for Improvement Rating | Overall
2. Programme Structure and Content 2
2.1 The specifications of the programme and | 31AL@N&@1S SAR %11 20 SauAUNTEUA WAl 1NLeNENS SAR SaufuNSATIAEANTN 2
all its courses are shown to be HSURnYEUNANgNS Aulwdnaznisdunivalinfne
comprehensive, up-to-date, and made - véngmsdeanstoyalusunsuvesvidngmslneliidy | ndngnsléiaumme. 2 lunisweuns Tusunsy
available and communicated to all upe.2 uazenasnniavendngasuntnseulas | vemangnsegnalsiniu ndngasiiaiansan
stakeholders. daulatou dhuvainvatedeanis wu nsuguiime | msntedeya vangns (programme
Auled wamada (Judu specification) kar318az188A19I3183Y1
- néngmsld uee 3 1uiedasiledeansiusunsuwes | (course specification) vosgaulsidude
e WRutnAnY) uennimnsunmsuansdeyadidu
wangnsUaguu (uAe.2 2564 uaz 1AB.2
2568)
2.2 The design of the curriculum is shown to | 910 SAR Taufiun1sdunTealiSuRAveUnANgNS 310 SAR SfUN TN walSuRRYeU 2
be constructively aligned with achieving the | 11U31 vdngmseBNLUUNENgATALTIANY1EY NANgA
expected learning outcomes. fomualinu TQF 5 §u S1uau 16 Jeges el VANgATNITUINTEUIUNNTORAWUUMENGNS
nangnsiluasaaundnans muman OBE lagnisiinua PLOs 5163
FeRaNTIN UarnsUssiiunalundngns
19un1s eanuuukuudoundu (Backward
Curriculum Design) ehaifussuu
- 1801 3uans Curriculur Mapping 7
uananBdenleeszaring CLOs, Teaching &
Learning Activities (TLAs), uag Assessment
(ATs) fiu PLOs aeaifusguu sadaenans
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Criterion Strengths Areas for Improvement Rating | Overall
3187391 (course syllabus) ¥3BLNUATEOU
wanINIFInAINsIINarNSUTELT align
flu PLOs mnainsauves Constructive
Alignment
uazRisamMUNIL vinweildsuns
ANANIE 91N Stakeholders lasun1sysan
nshudnmanvseld
2.3 The design of the curriculum is shown to | - 210 SAR %1 21 nANgAsUTUUT w.A. 2564 1o | 910 SAR wagnsdunwaliSullaveundnans | 3
include feedback from stakeholders, nsthiendeyaann Feedback vesifidauldduds | ludaaudinisusuugmdngnsiiniy
especially external stakeholders. loun e1nsdaen 919158 Jiulinveunangns way | axvieunianglduladiudslalasianie
thanwdagdu lnsamegawlsidonouen Wun | ogre8 sffidrulddiudontsusnudngns
anuUszneumsiisuinAnwilnamieaviadne | fansannsdeulesdoyadldaingilduls
aluiiuil uagdldtadn SddlitoRnituuay diudggdnisuanaaienisuiulsateyaly
ForausnuzritunsFounsasuvemdngns dalu | ndngnslidiou
doyanmsduneaivarinadnAnwiluaniy
Usgnouns dwldlunisesniuundngns a1v13wn
nsvieaivauaznislsausy
- IINMITUN WA TURAYOUNANGAT WU angms
it 2564 n15UNYBlEUBLUEAINANANTTYINNTLIN
Dagredlue wu J9n MICE, Svnsvieadionds
GRONGERTG
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Criterion

Strengths

Areas for Improvement

Rating

Overall

2.4 The contribution made by each course in
achieving the expected learning outcomes is

shown to be clear.

370 SAR %ti1 21-23 Uag UAB.2 AN 53-55
WaNgnT In15inunseivIdedu wasSulnvey
einuasiiseinaduayunadndnisiFouii
ANANIIN Ui’]ﬂ;‘]ﬁl Mapping ¥asangns* lu ume.2

(mangasUTuUTe wa. 2564) 31U 21 51890

flausiimn PLOs vefisneiviatuayuseng
asutuetelsmusiofaisanis
18a8L98nYBIN1HANAY PLOs Tulday
18739V PLOs AANTIUATIEUNITEDU

warnsinUseiliunadalidanmananiu

2.5 The curriculum to show that all its
courses are logically structured, properly
sequenced (progression from basic to
intermediate to specialised courses), and are

integrated

970 SAR i1 23 TauiunIsEuN el SURAveU
nangasuaztnAnw

- vangnsilassamanaasiduluauannsgiu uae.
1 vesansvioniisauas sy

- mﬁfmé’wé’fmwchiszjwé'T’QLwiisﬁUﬁugwu FEAUNATY
seivas Wulumeanuauvnaunauaziany
WitNyay Ly

D7 1 1 amsseulusziuduitugiu Basic) THud
Agnavinssunmsviesiiel vannslsausy 3

MINYINITUSANT

=)

v '
U aa

FuUN 2 FsEaunans (intermediate) FRV1MS8U

<

L TUTIVINUFIIVITN ke IIEIVNANEIVTN

v
v a

Mnenguuarn1AU)uR wu Invannisdanmean
Smswauminensmsvieaiisregned iy Junis
IANTNULLUIY

FUTR 3 FmseRunans (intermediate) WaZNTYIN
MsdnsISounIsaousEHINuY Wy NSy

LALATINTIBNITULAY
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Criterion

Strengths

Areas for Improvement

Rating

Overall

F497 a wdngass IdanmaGeulussdusyduge
(advance) 19y MINUALLAZNSIATIBNS LT
wazsyyIILIN Y3a (ntegrated) bauA 3v13de
namsvisafienaymslsausiinUszaunTindn
viedmaniafng umsysannms wenanild
swdvmsdarsidunisysannsseiitugu

YAGNNIN FWINTUINISUALNISAAN

2.6 The curriculum to have option(s) for
students to pursue major and/or minor

specialisations.

390 SAR R 2.6 w1 23 nangass seyn1siaseasng
nangns 91w 151 vihein Usenausig gy
Jdwitugiu Swu 8 1 nduindmany 13
w1 naudvIden 15 3

wardvHnUssaunisalnnaauny 2 30

o

NNIFUNwAl115g SURRYRUNENGAS
wazn@ne wuin nsInsieivdendsldla
WHunistiiSeudeney1uad ndngns
RAITUIMUNIUNTZUIUNITAINE 12 15k
TnAnwldilonadendewinfiauesauls

duasuliAnAMuTEITIaNIza Y

2.7 The programme to show that its
curriculum is reviewed periodically following
an established procedure and that it remains

up-to-date and relevant to industry.

2910 SAR th 24 wuih néngnsavinimsvieaiien
wawnslaeusy USuus we. 2564 1Wundngns
UFuusamnatubiad 2559 ndngasiinisuiuls
aNgnInNTeuTEEY 5 U

waglutn1sAnwn 2567 wangms AuNITNUNI
nangnsuTUUTe WA, 2564 uavUiuusamvangns
USuuss wa. 2568 Litelivuseumsiutindnwnd
nsAnw 2568 1evinn15d1533 Need &
Requirement angaruldidennnindiu uag

NsAnwIAnUNMIAINIEuaN IR IUATYSAA dany
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Criterion Strengths Areas for Improvement Rating | Overall
WAL IWUTTTU MABAIUNUSAIVDIUMING IR
Az idanuvivadouarAufeInIsves
patawssuluewiag nelidnuiuniiein anadain
151 wihefa Tvlldwiu 124 nuleis
- finsruaumauiuusmdngnsfidaiaudausnisds
ANENTIUMIRNENgRS Nsdeyaangidiuld
GIGH
3. Teaching and learning approach 4
3.1 The educational philosophy is shown to | 210 SAR %11 25-26 270 SAR % 25-26 TauAUATAUN WA 3
be articulated and communicated to all - uningaeiuFugInsnw Ay Hasuuaztindnwm
stakeholders. It is also shown to be reflected | n§nensuyudiiauysalidsaiiassd loysanms | - numugeansnisdeansusvgmsanuun
in the teaching and learning activities. NINYINTYNAUAIYNTEUIUNTHAIUTIN” fanlddudeniddalimnzauitelin
- viingas WdsensAnwaievenasdianssy | drudlafiuuAnsinuenssuIun1sin
nsiseunsae wu Mliindnwysanmsiidn | Msfinw
Fwiugusgnaums Wudu - a¥eeudesiilumsthiensvan
NsANYITRIMINE G ENengAanTsu
msdnnsseunsaeuegnduzussu
3.2 The teaching and learning activities are 270 SAR %1 26 Ma‘"ﬂqmmmmLLamSWEJd”nuwa“Umﬂﬁﬁd’m il
shown to allow students to participate - wéngnsa msdamateumsaeudalomalififou | smvesinfnwidenisdanisaeuldnnty
responsibly in the learning process. fewswedwaiassd viseduasulvigiSouldi Lﬁ@iﬁwé’ﬂgmﬁmmﬁu
salunisiFou Tusedn wu
- Fydusnsvienfieaarnislsusy Bindnw
wUsngudunu wazduddenidelunmsdunuies
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Criterion

Strengths

Areas for Improvement

Rating

Overall

- Fynsitemantsvieadieauannslsausy T
UnAnwilasizianiunsaidagiusdnieninteide
fianndostudymnsvoniioauaznislsausy
- 3NITVIURL TuREn T wagnsdasienisth

wied iin@nwiilnufumlaglmituseniingdnass

INNTTUNWIHTURAYEUNANGNS
- UA. LHINIITENIAUANYIIINNITAINUNDTS AT
LU MR8 AL

- Andeanans lrdn@nweenuuumyemns

3.3 The teaching and learning activities are
shown to involve active learning by the

students.

990 SAR with 27-28

wangns Sulsveglisedndefunnseivdnnis
\SEUNTTABU WUU Active Leaming 19 MsHnU{UR
Ranssunu - poU NTlATIevinsdiAng n1sasiiud
ALY NSAUATBATELAYNTEUIUNITINY
uenndinnnsdunteaiindn Fanudeyafisifu
Sndnszuiumsdniseuivemdngssdailveidunis
WiiSeuinUuR Rneenuuu n13vi1 Project based

Yy =

AMNUSINT1a09 Fadunisanasulviseuilnnig

U

Seus
Y

wﬁﬂgmﬁﬁmmmizmumﬁmSwmiaau

WUULBIINIdenAdesiu CLOs

3.4 The teaching and learning activities are

shown to promote learning, learning how to

learn, and instilling in students a commitment

970 SAR %1 28-30
nangnsianunenlunsiauineensiteus

papatIn lkAtnAnw luAINIIUNTSBUATS 9

PNMTEUN Wl TURAYRUNENERT WU
wanansdalilinruarinvensiseuinaen

FINDLNTALIU NI1TUINSAMUALTMINY
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Criterion Strengths Areas for Improvement Rating | Overall
for life-long learning (e.g. commitment to ﬁuaaﬁﬂmmm%'sui?maam%ﬁmﬁﬁwLﬁuﬁm%‘u
critical inquiry, information-processing skills, VIANGAT SIUDINTAAMUARIUINITYRN
and a willingness to experiment with new tndnweghaluszuunaziidede
ideas and practices).
3.5 The teaching and learning activities are 971 SAR %11 30-32 4
shown to inculcate in students, new ideas, Mé’ﬂqmiﬂ ﬁﬁﬁm‘iimmiﬁ‘&mﬂﬁaauﬁLLamﬁﬂmiUQH
creative thought, innovation, and an AdlviiSeulianuAnlaig 4 f1u fsznoude 1.
entrepreneurial mindset. AMUAALYL (New Ideas) 2. AINARASI9ETIA
(Creative though) 3. winnT3u (INnnovation) wag 4.
wwRneududUsenauns Entrepreneurial
mindset) Tul Msfinw 2567 dR9819015490
Aanssuilnanuduseneunmsanuseninidiass
afimsdunusuyuuazsarils Jalnueviasli
AEuen WonNTEiTedv) NEInsUSNIeIMIs
wazisesinlitnAnwAngnstonanszduaiudn
assassAnaziAnlnl AinaAns TitdnAne
PONUUVLIYDINNT LEsNANARAS1NATTARAZES
UInNIY
3.6 The teaching and learning processes are 70 SAR %1 32 Tafun1sdun el SURAvey NATUINTEUIUATNUMIUAITIANITLTOY 3
shown to be continuously improved to NANGNI nsaeulfinnasgrasaliies wonanids
ensure their relevance to the needs of - Mﬁﬂqmiﬂ ANTLUIUNTNUNMIUATIANISLSUNNS mmmLﬁmMﬁﬂgﬁuiﬂﬂﬂﬂiﬂ%ﬁﬂizUUﬂﬁLﬁ‘u
industry and are aligned to the expected aou IneUssyunaznssuvdngas™ Smsyauaounn | deyaiianunsamudeunduls
learning outcomes. edvlagRansannisideunisdeuiifinnudenades
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Criterion Strengths Areas for Improvement Rating | Overall
fiu ume.3 uarnguszasdvasneyviveld siuds
e wauszliuseivanidnfnwanldnaswn wu
Msdansaumtilédu feedback 1304 sEUU PMS
yoslsausy lnelidnAnwilaassddszuu PMS Tsausu
YDIUNINENAY
4. Student Assessment 2
4.1 A variety of assessment methods are 91N SAR i1 33-34 210 SAR %t 33-34 UAXN1TAUATIA UAB.3 2
shown to be used and are shown to be - néngms dnsUszyitedmunnasinisiauar | - vdngesiionsanvumuismsTaussdiuli
constructively aligned to achieving the miﬂizt,ﬁuﬁﬁ'auﬁwa’mwaw fnsiouasUsvidiuna | Zanuvainviangegud WlAuaenndes
expected learning outcomes and the teaching WU formative waz Summative Tnefinsuszdiu | fu CLOs uay PLOs iiteasnemnuifetioves
and learning objectives. iw’iﬁquwﬁﬁy’q doUgDBLAUAZIUL #OUNAINNTA nyinUszidiy
gouvansnia nMsusziluausuReteu nsiidely
MsEFeu nsdesenuiinssenan uagnns
tiaueseny Wty warseiv Ui awiing
Usifiunnuanisvitluay nsaslieuu n1sil
inwedmsuNTeonluUILNY wazundgmilunis
UitRnuaiduanuiiaie
4.2 The assessment and assessment-appeal | 971 SAR i1 34 Saufunisdunivaliuims 819158 | egulsfimuainnisdunisalindne 6 au 3
policies are shown to be explicit, wazinAnwdagiu @ 2,3, 4) 4ulay 2 AU WU AN
communicated to students, and applied - vangastiuleviemsiauasUssdiunalagenansg | auddlinsussuunisanssaliemnduves
consistently. Q"aau‘tmwiazﬁsfnmxﬁmsﬁm‘tummmﬁwu LIINEAY ﬁaﬁuwﬁﬂqmﬁmﬁmﬁams
UnAnwn seuulitindnwnsu Wiedalenals
- MIRALNTAUUUBBNUTNUUTENANIN IV
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Criterion Strengths Areas for Improvement Rating | Overall
- M33N13TeTRSEULAN1TENTIAIUURN Y thanwlsudsdeyauazdamlngliyanai
Usemeumine ds waglioranssfiusnuudly anu Weandaymnsnsgnunseis
findnwvmauetseie
4.3 The assessment standards and procedures | 310 SAR R 4.3 %1 35 MnNsduNwaltin@nw 6 Au 3
for student progression and degree - nangns Y dnsivuaninsgunsUssidung way | - Shnwmivan linsunarinindeudy
completion, are shown to be explicit, Fumeudmsumsidoussiututou suinsdise | wasinaeididanisine Tuianaeinnsaey
communicated to students, and applied nsAnwn seidsuremninendeadgmesysal | Ainvenwdnguuag IT
consistently.
4.4 The assessments methods are shown to | 990 SAR wth 35-36 Saufumsdunwaliffuinuey | ndngms anunsaufiuanuusiugingndes 4
include rubrics, marking schemes, timelines, ‘1/15'?13;1615 LLasanLﬁ&’wammﬁmﬂizLﬁ‘LJLL‘LJ‘Ugﬁﬂ
and regulations, and these are shown to - vdngnsuanssegnatian1sldsia score Tunistn | rhunisesavaeuuagliaufuiuszning
ensure validity, reliability, and fairess in Usziflunaia lushidemsuauaieny Sermaiiuans ASeudaeuataduszuy
assessment. seazBentansiinziuuluksazszau Tusedv
MIU3NTOIMSUATIASBIRY
- fin519 marking scheme lun1svinlaay 1wwi
gRavnIsuNMIeaiiel misendeaeu efue
ninensmsvieaienienansdiiuinreusieiymi
marking scheme lutagou
4.5 The assessment methods are shown to 91N SAR i1 36 210 SAR FAUNTHUATIY UAB.3 2
measure the achievement of the expected INNITFUATIV UAB.3 nangnsdisnsinnisussy | - linunisTadsediunisussg CLOs uay
learning outcomes of the programme and its | F8s5183%1914 q fnawinisivirzuuuivany PLOs 1losanndngnsdsfilifimun CLOs Tu
courses. 83U
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Criterion Strengths Areas for Improvement Rating | Overall
VANGATRATUINUNIUNTIMUATENTIA
UsglilunsUssq CLOs fivsnga
[WuFsIRUIE N IAn1sUssq PLOS Llelinis
Usziliunadseululunundnnisves OBE
il fyiuanuduiusues PLOs N3
TaUszluuazN1TEaNUUUAINTTUNITSEUF
4.6 Feedback of student assessment is shown | 290 SAR %11 36 saAUATAUNTWaltnANY 4
to be provided in a timely manner. MaNgnI In15U34 feedback untin@nwilag
APVFININNITABUNANANIA D1TTNAOUABINT
AzuuunsaeUlitnAnv sy Tududnzuuuiy
WHusvee isliindnuliussiiunanisiFouiues
AULDY
- dnfinuld¥uranisasioundunisiaUsuiug
Wurhsiision st luiaunues
4.7 The student assessment and its processes | MNNSEUNBAIRSURAYRUMENENS véngnsannsafiaszansamly 3
are shown to be continuously reviewed and | - ndngns+ dnszuiunsnuniunisinusziiuxa nsruUMIMUMUMSIaUseiiuna lag
improved to ensure their relevance to the 716791 IngUseyuANenssIvANgnsT Insmiuaey | Ansannisiaussliuliilanuasnadeaiy
needs of industry and alignment to the ‘1/1ﬂiﬁsﬁsﬁﬂiﬂeﬂﬁ]ﬁmﬂmﬁmﬂimﬁumaﬁﬁmm CLOs wazfianssunsi3ounisao uenanni
expected learning outcomes. donadeaitu uae.3 uazingusrasdvesneivmisl | dudiuszuunafudeyaanaianmsiumn
sudsdemaUsziiiusednanindnwanld Tiuslowilunsvuiunsdndnessiaies
N5
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Criterion Strengths Areas for Improvement Rating | Overall
5. Academic Staffs 3
5.1 The programme to show that academic | 910 SAR %ti1 39 s3ufunsdunwaluIvIg - vangslilAdnviuN U SLa U 3
staff planning (including succession, - UWINENFEINIIMUALKURRILIYAAINT LAY 919158lnense Fsldanunsaueniunisuims
promotion, re-deployment, termination, and 5@@1’3%9@14ﬂa1ﬂsﬂgmmsuaqwﬁmmé’aiwﬁg 919158 (succession, promotion, re-
retirement plans) is carried out to ensure that LW%?UviiﬁﬁmiﬁﬁagamﬁﬂLLNumiU%mSLLazﬁmm deployment, termination, and retirement
the quality and quantity of the academic staff | yAaIns L‘ﬁlﬁ)Lﬁﬂﬁ@uuﬂﬁﬂBﬂﬂwﬁgﬂﬂaﬂﬂdmﬁlﬂéﬂaiﬂ plans) leoenstniau
fulfil the needs for education, research, and miLﬁmUizaw%mwmsﬂﬁﬁamu‘lmaﬁﬁaLmummﬂ
service. wihenuudunnznssunis fundousazih
ulsngludenengans d1ti luiSeswasnsiamn
puiodlidgiunisiigeiu safansiauaug
Vinwe egsasiiawe
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5.3 The programme to show that the
competences of the academic staff are

determined, evaluated, and communicated.
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5.4 The programme to show that the duties
allocated to the academic staff are
appropriate to qualifications, experience, and

aptitude.
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5.5 The programme to show that promotion
of the academic staff is based on a merit
system which accounts for teaching, research,

and service.
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5.6 The programme to show that the rights
and privileges, benefits, roles and
relationships, and accountability of the
academic staff, taking into account

professional ethics and their academic

freedom, are well defined and understood.
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6. Student Support Service 3
6.1 The student intake policy, admission WNas SAR il 48-49 Saudunisduniwaling nnsdunwaldhesuidinAnwvesnng 3
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rendering student services are shown to be
identified for recruitment and deployment.
These competences are shown to be
evaluated to ensure their continued
relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to

ensure smooth delivery of the services.
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Criterion Strengths Areas for Improvement Rating | Overall
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6.6 Student support services are shown to be | 910 SAR 11 51 Saufunsdunwaifiimsuaziie | -Sslidaauzesnmsussifiuszuunsliing | 2
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7. Facilities and Infrastructure 3
7.1 The physical resources to deliver the 970 SAR 1 57 4
curriculum, including equipment, material, - mﬁmEJwé’aﬁmiaﬁfmuu?{aaﬁuawmsL%'auiﬁm
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7.3 A digital library is shown to be set-up, in
keeping with progress in information and

communication technology.
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7.4 The information technology systems are

shown to be set up to meet the needs of

staff and students.
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standards and access for people with special
needs are shown to be defined and

implemented.
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Criterion Strengths Areas for Improvement Rating | Overall
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7.7 The university is shown to provide a
physical, social, and psychological
environment that is conducive for education,

research, and personal wellbeing.
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7.8 The competences of the support staff
rendering services related to facilities are
shown to be identified and evaluated to
ensure that their skills remain relevant to

stakeholder needs.
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Criterion

Strengths

Areas for Improvement

Rating

Overall
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7.9 The quality of the facilities (library,
laboratory, IT, and student services) are
shown to be subjected to evaluation and

enhancement.
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8. Outputs and Outcomes

8.1 The pass rate, dropout rate, and average

time to graduate are shown to be

911 SAR %t 61

- ndeyannissrazaliidnsanisAng
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Criterion Strengths Areas for Improvement Rating | Overall
established, monitored, and benchmarked for | - wangnsimuadinuneaesnisdnsanisnewives | - Selidfimsidisufssiumsnuniauen
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8.2 Employability as well as self-employment, | 91n SAR %1 61 210 SAR 2
entrepreneurship, and advancement to - viingas lnfinsussguimuaidvingues faudimdngnslisenudnsnisiawh
further studies, are shown to be established, | Amgmsilnusilaidesniifosas 80 voss uIuf 100% wosiinAnuidnsanisinm VANgNS
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8.3 Research and creative work output and 970 SAR %t 61 370 SAR 2
activities carried out by the academic staff néngasuanstoyaUssinnuazSuIuvesdium Linuathmunevesdeya
and students, are shown to be established, NMATVe01158UsEIMENERS 3 U Gounad linunaaddunaraseassauesindnwd
monitored, and benchmarked for - liinunsiisudssiuaansuduiieninuiii
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Criterion Strengths Areas for Improvement Rating | Overall
8.4 Data are provided to show directly the 970 SAR %t 62 910 SAR 2
achievement of the programme outcomes, A58 INEUINITUTIAHATNSNSISEUT Munaet 1.5 elainunssusisuaginaunadugys
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fnun by
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