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Criteria Score

N

. Expected Learning Outcomes

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment
. Academic Staff
. Student Support Services

. Facilities and Infrastructure

o | N[N B~V IN |-

. Output and Outcomes

W IN| W W IW W W W

Overall Score

Based on the assessment results, the...néngnsu3nsgsna 8191331 MeIN15ANS. ... programme
at ....umImendesdguesysal..... university M futfills Odoes not fulfill the AUN-QA requirements
to be awarded the AUN-QA certificate.  The overall quality assurance implemented by the
programme is

L] Absolutely Inadequate

[ Inadequate and Improvement is Necessary

4] Inadequate but Minor Improvement Will Make It Adequate

[1 Adequate as Expected

[1 Better Than Adequate

[] Example of Best Practice

[ Excellent (Example of World-class or Leading Practice
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2.2 AzuuuNaUszidiusneinaeiges AU N-QA

M1579 3 dqUAzuuuNaUTTliuTBINYIEaY AUN-QA

Criteria AzuuuUsZIaY pzuuulsiiulng
AULBY ABSNTINMIT
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated in 3 3
accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are appropriately 3 2
formulated and are aligned to the expected learning outcomes of the programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic outcomes 3 4
(related to written and oral communication, problem solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the
study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external 2 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the students by 2 2
the time they graduate.

szAUAZLUUTUNINTIU (Overall opinion) 3 2
2 | Programme Structure and Content

2.1 | The specifications of the programme and all its courses are shown to be comprehensive, up-to- 2 4
date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the expected 3 2

learning outcomes.
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thought, innovation, and an entrepreneurial mindset.

Criteria AzUUU ALY AzuuuUsEiiulag
AULDY AMZNTIUNS

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 4
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is shown to 2 2
be clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 4 4
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 3

2.7 | The programme to show that its curriculum is reviewed periodically following an established 3 4
procedure and that it remains up-to-date and relevant to industry.

szauaziuulunIwsau (Overall opinion) 3 3
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all stakeholders. It 3 3
is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly in the 4 4
learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 3 4

3.4 | The teaching and learning activities are shown to promote learning, learning how to leamn, and 2 2
instilling in students a commitment for life-long learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 4 4
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Criteria AzUUU ALY AzuuuUsEiiulag
AULBY AMZNTIUNTS
3.6 | The teaching and learning processes are shown to be continuously improved to ensure their 2 3
relevance to the needs of industry and are aligned to the expected learning outcomes.
szAUAZLUUTUNINTIU (Overall opinion) 3 3
4 | Student Assessment
4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 3
aligned to achieving the expected learning outcomes and the teaching and learning objectives.
4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated to 3 3
students, and applied consistently.
4.3 | The assessment standards and procedures for student progression and degree completion, are 3 4
shown to be explicit, communicated to students, and applied consistently.
4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 3 3
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
4.5 | The assessment methods are shown to measure the achievement of the expected learning 3 3
outcomes of the programme and its courses.
4.6 | Feedback of student assessment is shown to be provided in a timely manner. 3 3
4.7 | The student assessment and its processes are shown to be continuously reviewed and 2 3
improved to ensure their relevance to the needs of industry and alignment to the expected
learning outcomes.
szAUAZLUUTUNINTIU (Overall opinion) 3 3
5 | Academic Staff
5.1 | The programme to show that academic staff planning (including succession, promotion, re- 3 3

deployment, termination, and retirement plans) is carried out to ensure that the quality and
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Criteria AzUUU ALY AzuuuUsEiiulag
AULBY AMZNTIUNTS

quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the quality 3 3
of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 3
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system which 3 4
accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and a4 4
accountability of the academic staff, taking into account professional ethics and their academic
freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff are 3 2
systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 3 2
implemented to assess academic staff teaching and research quality.

szauazuulun1wsau (Overall opinion) 3 3
6 | Student Support Service
6.1 | The student intake policy, admission criteria, and admission procedures to the programme are 2 3

189 UKanNIsUsEIluSEAURANgNS autnaut AUN-QA  Page 8




deployed.

Criteria AzUUU ALY AzuuuUsEiiulag
AULDY AMZNTIUNTS

shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services are 3 2
shown to be carried out to ensure sufficiency and quality of support services for teaching,
research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 3 2
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made
where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown to be 3 4
available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be identified for 2 2
recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles and relationships are shown to be well-
defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

szauazuuulun1wsau (Overall opinion) 3 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and information 3 4
technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and effectively 4 4
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Criteria AzUUU ALY AzuuuUsEiiulag
AULBY AMZNTIUNTS

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 4 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and 3 4
students.

7.5 | The university is shown to provide a highly accessible computer and network infrastructure that 3 3
enables the campus community to fully exploit information technology for teaching, research,
service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs are 3 3
shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is 3 4
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to be 2 3
identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 3
subjected to evaluation and enhancement.

szAUAZUUTUNINTIU (Overall opinion) 3 3
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 3 2
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 3 2

studies, are shown to be established, monitored, and benchmarked for improvement.
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Criteria AzUUU ALY AzuuuUsEiiulag
AULDY AMLNITUNS
8.3 | Research and creative work output and activities carried out by the academic staff and students, 3 2
are shown to be established, monitored, and benchmarked for improvement.
8.4 | Data are provided to show directly the achievement of the programme outcomes, which are 2 2
established and monitored.
8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.
szauazuulun1wsau (Overall opinion) 3 2
3

ASLBUUANTINSIIU Criteria 1-11
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wazi3easausuuTeld (Area for Improvement) aManaat AUN-QA
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2. Programme Structure and Content
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4. Student Assessment
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5. Academic Staff
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6. Student Support Services
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7. Facilities and Infrastructure
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-sUssiunsiiusmMsveshvativayuuwa nihkansuseiiu
AL uaz U Aauayunssous

- msUsziiuanafianelaves SHs dedsatiuayusng o uén
s usulun sUTuU saa e
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@

U9

e

AuTe (5)

FesianansauFuusdld (AFD)

8. Output and Outcomes

nangasLaueNaENSNMIAIUNM TV MANgAT TINE
TaswikazuuImslunsusulsmsdlsufesioya
(Monitor, benchmark, improvement) 719611

1. mymvuatvnenadns (Establish) dunisdisa
mMsAne shnseennansdiy srezaLeRsnIaISe
ASANEN

2. fdinsiauednsinsianuinvesiudna

3. ANANUMSARUNLHILNTUITY UaS19ET5A

4. fimsiviuadmangnisussg

5. finsuansnansuseiiuanuianelasanisdnnis
SeuUNSaoU

—ﬁmsmmiﬁmumﬂmmaﬁ”’aL%w%mmuaz@mmwiﬁ
dniau
-MsifuAamINNISIigULAgLa I HANI AR UILAY
USulsmangns

- finsanmsiiaueteyanisussg PLO vewmdngas nwi
seylilu 1.5, 4.1 uae 4.5

-mythiauedayansussy PLO vemdngmsuagdimniiu
AnA

- fsanmsdsafiuanuiianelavesngs SHs deviangns

IinT0UARNNNANUYBINE NGNS

NAUSZIIUSIEAIUY (1Nau9iEae)
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M1519% 5 NaUTHEUTIERIU waraguaauds (Strengths) uaziasiianunsausuusald (Area for Improvement) miuinassi AUN-QA

Criterion | Strengths | Areas for Improvement Rating Overall
1. Expected Learning Outcomes 2
1.1 The programme to show that the - 970 SAR nth116-17 nAngasAniiunIg - NG AR, 2 v 43-47 vangns 3
expected leaming outcomes are @319 ELOs vomangnsuTuuse w.m.2564 s PLOs Toavidngmsviavin 20 1o
appropriately formulated in accordance Tnedfvuaszegnaaiiumsnn 5 Y Wi PLOs sanandsladfianudniau uas
with an established leamning taxonomy, R Y Coem wer - " oo o Y
are aligned to the vision and mission of dsnanudesnsvenguiiiauladiude Ladlald Taxonomy Tunsashs PLOs
the university, and are known to all anmenI1e ELOs ManAnaIN LLwwam - NNEY uAe. 2 Wi 43-47 §u13 PLOs
stakeholders WTHgRALaLAIANLYIR aUUT 12 Wiy YDINANGATNIMA1Y Action verb L9y il
gruAnusEazeN 15 U wagUSugy Idevia AINUARILATIZ. Latdivane Anaea
WUSAVDY UWNINYITY UazAME IV UAB ANATIA AWTOYIAUINITANS...
2 § ELO 20 98 FaazhliiauasUssiunaldenn
- fmsfeasliiu SHs Taun AlEUnde aonu | - anian wee. 2 vt 43-47 widngeshild
Usgnaums Aweinn urasinusvaunisel 11 Adeiiel (Vision) wagiusha
T funAses Faeu yaainslu 8Ans (Mission) 989N IRELATAME 1 3
wagtin@nwdagUuriuma FB @1u13vnns Usznaumsasna PLOs ¥ 20 98
§an1s Line uaztivladvasnazuay wingmsil PLO 2 4
WNINYIRY fosanmsdoans PLOs Toiurgiaulaay
dennnay
1.2 The programme to show that the 271 SAR i1 17 wag uAe. 2 %1 9 - N uA. 2 v 43-47 nangmsiviua 2

expected learning outcomes for all
courses are appropriately formulated
and are aligned to the expected
learning outcomes of the programme.

winansaiunsiaue  PLOs  ifiuenansg
gaowthluiaisedsn CLOs 910 PLOs 1wl
ansvanandesiu PLOs fneduldfuinueu v
39e397b  curriculum  mapping  agliuUTIR
PLOs 16l

PLOs wowwingmsviavin 20 9o &ilsiny
m3thudnn15ves OBE aneenuuy
udngnslasromun PLOs usfdaud
Wuaniu CLOs

- néngnsmsuansliiiuin PLOs fifvun
thu wdrlsiussqléFeseivle
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requirements of the stakeholders,
especially the external stakeholders, are
gathered, and that these are reflected

in the expected learning outcomes.

Need/Requirement 483 SHs ulalunis

@374 PLOs v0emdngnsuazetureisnisian

%3 PLOs
SAR i1 19 Tnsimuangudiiaulaau e
neluuaznieuen laud e1913daeu Wt
Az UnAnudagtu Awdin gunases anu
Usgneums flitudin lubssnmudnuaziudia
Tugatlgtundngmsliuuudunwaisswing
gstimatn@nwiluaniulsznounisea 4
fiduiadosusyunaznssumsuimsmdngns
WioruaLLIM ward1399ANUARINTH Y
Ipdudglunisensnavdngnsy

needs/requirement  YBINANZATUIN
ety PLOs Tnemanansddliliuans
mstuuedsnis  weslle  waznsade
needs/requirement MSAMTUAIT sum-
of needs elifiufiinues PLOs wos
WANgns

- vdngasmsuandliiiuindnativun
winslowariinislunsm mnudesnns

pg1als  ImsnsniuTw/ana need uay

requirements (Sum Needs) ag4ls

Criterion Strengths Areas for Improvement Rating Overall
PLO 2 9 TudmAnwnnaly ung PLO 85167397
50950 1 Awazdnfnwmeonalilaidenisniu
agyhltinAnwliussg PLO
1.3 The programme to show that the 29N SAR % 18 Ma“ﬂqmﬁmst,wﬂ PLOs w84 4
expected leaming outcomes consist of | yifnansiig 20 91Tu namsSeudily (Generic
both generic outcomes (related to o . &g
specific Learning Outcome) 3B UUNANT
written and oral communication, a“ v o ) )
N ) LIYUIRNIZUANERNT (Subjected specific
problem solving, information v Y
technology, teambuilding skills, etc) and Learning Outcome)
subject specific outcomes (related to
knowledge and skills of the study
discipline).
1.4 The programme to show that the - 210 SAR wth 19 nédngns Insiden - dalddaauideyanlinnmsiasien 2
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programme and all its courses are
shown to be comprehensive, up-
to-date, and made available and

communicated to all

stakeholders.

mawé’ﬂgm (Programme specification)
Waran uAe. 2 w1 10 wud Jeyalaniy
mawé’ﬂgm (Course specification) i
ATOUARULATATUN LA TDMINUAL WG
AUN QA version 4.0 #i1 20
- 990 SAR wihil 21 wéngastinsiueuns
wAe. 2 vwiulefusmivendlayauy
MANgNINIIINTINTILALLBYAYDIVIAN gnTiaL
ToyATIEIVHULHUNTSITEUS (program Way
course spec) IMsuUTuUgIuTaU uazdoms

Criterion Strengths Areas for Improvement Rating Overall
1.5 The programme to show that the - 970 SAR nth 20 wazuAe. 2 Yt 56 fnsanmsimua - M3IAnsuss] - PLOs 2
expected (eaming outcomes are VANERIMNUANATNITUTHIUNTUTIGHA 3’%msi’mLLﬁsLﬂ?@ﬂﬁ@fﬂﬂﬂiUiiqmaqLm'az
achieved by the students by the time v o - 4 4 o °
they araduate. VDIRLIBUAIN PLOs IﬂEJWfﬂ’l‘mﬂ:\]’]ﬂ PLOi wmmwaﬂqmﬂ?wum FLHULLIA LAY
- 1) WMTERUUTEIIANAM LA NI UDY nNain13IANISUIIRtULAE PLO
UMINERY
- 2) fimsaeuianaaussougiisndu 2 ¢
dlodgamsinw loun aussauzsu
AWIBINGY wATALTIOUZEY T Lag
tnFnudesdeurunsaauaNssauE 2
U munasTTuAnendu e
- 3) dumsinUssaunmsanudnviseania
finwn
2. Programme Structure and Content 3
2.1 The specifications of the - 91NUAB. 2 WU %’a;daﬁl,t.ﬁmﬁﬁ’mamﬁaﬂ 4
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Criterion

Strengths

Areas for Improvement

Rating

Overall

[

Toyadiiidiuladiuds msdaseavideaves

u

316791 dn1sUTulssuasiiniswewnsadiaule
dde Wuwany do infographic

2.2 The design of the curriculum is
shown to be constructively aligned with
achieving the expected learning

outcomes.

-9 SAR th 21 viingmsuFuUse w.a.2564
insguIuMIRNRUUNANgAsIAgM SLA
wadnSMsEeugay TQFs Wushi Aigliils
578791 A8 U818 wag Curriculum

Mapping

- MIINIIYALBYAVBINENGAT UAB 2
ligaauindimsandunsnumannis
BCD

wangnsdieauandiiuimdngaslasunis

PONUWUUANKEN BDC Tneiiansan 3 fnu Ao

1) PLO 1131nATUABINITIZAU WUV

Useind Jain UMNIN1NY AN Guangns

2) Myinuazusziliung way 3) N15IN1T

1SyuUNSd@enAaRIiU PLO

2.3 The design of the curriculum is
shown to include feedback from
stakeholders, especially external

stakeholders.

-210 SAR v 21 dngmsiinisdlieteya
Ueundu (Feedback) 90 SHs Aelu
Usenausie 9137585aoU 813758
HSuRnYeunangns uaz SHs aewen laud
uwasinam ierfumsUszgndlilusunsa
Aoy MM aWiuaLly uazuAdnAn
VaaUudin

nnsduneal nangnsladisindeyan
nauEfildulidude wu dhAnuiluiinly
Mheugsna sunbiinfnyinduandoen
wazthandafanssuiiueduvdngns dn
Aanssusanadagusznauns second hand
wALLiFas3e Hnvinwedugusenauns
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courses are logically structured,
properly sequenced (progression from
basic to intermediate to specialised

courses), and are integrated

ERUNTITYUNTABUFEINUAINT TEAU
basic, intermediate way advanced lag

1) dmsisoulusziuduiiugiu (Basic) 1ty
Fnmsdanisesamsarielval e
Bossumagafia 1udu

2) IamsiGeuluszauilussiunan
(intermediate) 191 3¥1N15UEIAY NS
Fans ganaszrineUszne sl
HUsznaums Indunuagnsalfineni
g3n9 Wusiu

3) dan1siseuluseAuseaugs (advance) 1y
FMIIANSTINAYNS; F1ITeN19GINA

A esgUlnUsEaunsaLITTNANTINNNS
HNUSEaUMTININATIANIS

4) lamnuadvIn1sysaums senineseiv
W FrnsUaTiudu uasseinnsiu
5319 Uudu uaznsyIaNNINeIvIves
VANgNT 10U INduILLaznNI AN YN
5909 JWIWNNGINT

Criterion Strengths Areas for Improvement Rating Overall

2.4 The contribution made by each A0 WAL, 2 W 48-50 nangnsladinisviunud | PLOs vaevdngnsi 2 ya lusiedndnunall 2
course in achieving the expected WARINIINTLIIBANUSURATOULIRTT NGNS | Ivanesiedyn  dndnwlildamnin  ung
learning outcomes is shown to be clear. | « o ) \a . o = & Y a

LSHUFNNNANGATFTNEIV) (Curriculum | PLOs MnseATIRNBIlUazlldUs LY

Mapping) ¥833183103AY Liewansdu PLOs T

U399
2.5 The curriculum to show that all its - 970 SAR %N 22 WATLAD. WU 23 BANaNS qa

Y
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Criterion Strengths Areas for Improvement Rating Overall
2.6 The curriculum to have option(s) for | 990 SAR wth 22 wdngmsseulalenaly | dndnwldlddeniewivideniesedndase 3
students to pursue major and/or minor | &AWl LaaenEeUANUAINURBINIS
specialisations.
2.7 The programme to show that its - 70 SAR wth 22 nanansmvunsrealy 4
curriculum is reviewed periodically Msnuugey 1 U USuusewenuneseunn 5
followi tablished d d - ! e
OTOWINg an estabiished procedure an U numiulagiansan uee 5 6 welsuusa
that it remains up-to-date and relevant - !
) 187371
to industry. ' . . -
NN SAR U 22 MINUMIUKANgAsY
ﬁmamﬁammﬁaqmﬂaqmﬂqmammim Lay
myvhaulueuan  Iaelddeyaanglddogia
waguMasEnU
3. Teaching and Learning Approach 3
3.1 The educational philosophy is - 910 SAR %1 23 MIIANISITIUNITAB U SAR lainumuaenrdoawazUsviaulu 3
shown to be articulated and wdngms imstvueiianenisdnnsaneves | sedviithiendSvgnisane 89
communicated to all stakeholders. It is o Y = a o a o o o =
RANGATIN “ UIBEYINIIANIVOIUNTING 1618 AR UMSANTNNY  SINEINNT

also shown to be reflected in the

teaching and learning activities.

Ao unMinendeswiginysysal e
ninensuyudfianysalidsaiiassd laoysan
NSNTNYINTNNATUAIENTEUIUNTLAIUT I
Tnedamsfnunilseianmineinsuywdi
auysaiTaseaTsn lneysannsminensyn
AUMENTEUIUNILAIUTI

- 970 SAR wih 23vdngmstinsdeans Usuan
nsAnwvesvIne1de Tingu SHs

Uszneudigennsdaeu fIuRnYeunangns
LLasQﬁ'Lﬁm%mﬁUﬂﬁ{]’mmiSﬂumﬁﬁauwm

¥y AUSURAYEU SeyItms denuTuan

msanwlusansiSeunsaeu
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Criterion

Strengths

Areas for Improvement

Rating

Overall

lngn1sdeans dunsUTEyuvangns
www.pcruac.th uazUled vesnuging1ns
N3

-9 SAR it 24 wiingnieUugnsang
vosmInendeluldlunisdanisdeunsaeu
FEIFUNUMALNTUANYIMNTIAR 183N
anuidosiunagsia Meivnisians
drinauadel

3.2 The teaching and learning activities
are shown to allow students to
participate responsibly in the learning

process.

970 SAR %t 24 nANgAsNTUTEYNEII
Aenfumsdelenalsdn@nwidnandausan
Tumsdnnsisoumsaeu “eg195uRngey”

Sl

1) nguivUeAy 1y 5987991 MSMAB02 mM3ide
eg3na WelemalidnAnwnAivuaiitelde
wazAnwviguiasdde dauelagifondesmsly
msthiauemenueg [udu

2) nguivUszaunisalnImawy 1iu MSMAS03
mselnUsaunmsaiendnnisdnns Walenali
UNANYILAD ALUATEINIIU 2UHUNISHNIIUAIY
aueazdendosmslunsiiauelassniuio
Hnowdusa Wudu

3.3 The teaching and learning activities
are shown to involve active learning by
the students.

-ALEN SAR TN 24-25 A1SIANISSEUNSERU
(TLA)‘ZJEJWéJﬂqu?Ju WUU Active learning Tud
A1SAN®YT 2567 WadBUIIWIYW 10 390
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Criterion Strengths Areas for Improvement Rating Overall
3.4 The teaching and learning activities | - 90 SAR w1 26 Uns@inw 2567 fwiun 3 LLL | fiansanmviun LLL veavidngns $3u843n1s 2
are shown to promote leaming, leaming | 1 gy 1T uayanslalusunsy Excel lumsiauazUseiliuna  waznsdeans LLL
how to leamn, and instilling in students a o o o Y iwa v A
2. MiNYeN1¥0INgY YDIVANGNT Thunafidruladrudeves
commitment for life-long learning (e.g. o - ve o o N N
. . 3. NINYEUYAANANLAERUIMANENT WANANT
commitment to critical inquiry, i Y v v v
information-processing skills, and a - 290 SAR W 26 V‘aﬂqmiml’aiu LLL w1y
willingness to experiment with new 596391 FeRINTTUERIANgATINOdLETY
ideas and practices). LLL ¢U 1T wagaundangusiuiuame 30t
UnAnwy 1 WieusulazdouinUseiliuna
LLL  auvinweyama  1Qu vinwensvianly
DIANT mwmﬁuﬁjﬁw ESUTINYENTUAASDDN N1U
787391
3.5 The teaching and learning activities 4

are shown to inculcate in students, new
ideas, creative thought, innovation, and

an entrepreneurial mindset.

-910 SAR v 26-27 iangnsinisatuayuly
UnNANYILAA new ideas Wag creative thought
Tnesjadulidndnuliisoudiudszaunisal
931 mavhauaTauasiauinuedianns
wltllunmsusznever@nmseasnegsnald wu
518391 MSMA601 MSIANNSTINIVUIANAGHAY
sunageundumaiiuinudunisadrsassduas
winnssu (Creativity & Innovation) Iaadn
Tnsansdaasurinvemaduduszneumseda
a519@55A NAN338 Secondhand wAUNARTE
Wusu dansiSeunsaouduasusinueanemiu
316391 lafin1sivun Aanssunis
Bounsasuiluansisnsugnilalsiisoud
AMUARLYALS 4 du Usenauniy 1.AnuAaLALl
(New Ideas) 2.Amufnaieassa (Creative
though) 3. WinN333 (Innovation) kag 4.LAR
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Criterion

Strengths

Areas for Improvement

Rating

Overall

anuugusenauns (Entrepreurial mindset)
NunsseunsaeuluseIv ez fanssuesy

3.6 The teaching and learning processes
are shown to be continuously improved
to ensure their relevance to the needs
of industry and are aligned to the
expected learning outcomes.

life-long learning

270 SAR %t 27 M5IANNSIIEUM DUV
wéngnstins numuegnsseiessimsuseu
fa1sandoya 310 uee. 5 ludILveINaNTs
UszilluazUaiauanus 1nUFuUse & SHs
AMYUBNTAIUTIN NTNUNIUNMTIANITSEUNS
aouilelriaenadosfiunuseanmsves
MARPAVNTIULAEAMANY W TeyauUiu
ure 3 Tulmsfnudaly

97 SAR uth 27 WileiaSafuudazniamsfine
MNgATININUNIUNTEUIUNTIANISBUNS
dounarismsussiliunalvienadesiiv
Tagusrasdvesn1sdanisseumsaeuluusay
swivielussg PLO wasilmnuaenndesriu
AINUABINTTYBINIARATVNT TUUAY
pa1anssnulagdideyanUnisfin w.m.2567
Wwauay Talauauuran uae. 5 NUTUUT
Inedl External SHs Sldrusiuiugsuinyey
16381 91NIILTURAYOUTIEININAENUNIY
ANUABINTYBINIARAF VNI THLALAIALTIY
Widayauasdaiauauuzluiai uae. 3 Tud
m3finwsiell

-msnumusesmumlugnieinidagou
InglidonAdoefuALABINTTBINAINIY
fsananuaenafedves CLO lunnsnedn
Tnedesiiyanail 3 indfldusiulunsmuniu

4, Student Assessment

4.1 A variety of assessment methods are

shown to be used and are shown to be

constructively aligned to achieving the

97N SAR w1 28-29 nangnIin1sUsEYUiIUA
naurnsinuagnsusziiunalnenseunga 2

fsanmsinnvanuanetulvidenndasiu
CLO wag CLO tudanmassiu PLO
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Criterion

Strengths

Areas for Improvement

Rating

Overall

expected learning outcomes and the

teaching and learing objectives.

Usgiu loun 1. mydauagmsuseiliunaiinni
nanuane Loy

Tu 1 egdvwesdimsinuasUseiiunai Jwuu
Formative ae Summative

2. MyinnarnsUsziliunasosdenaa v
PLOs (@nsuansmyinuazUsadunaiidenades
iU TQF 5 A1)

4.2 The assessment and assessment-
appeal policies are shown to be
explicit, communicated to students, and
applied consistently.

910 SAR %t 29

1) wingnsinmyiauazUseiliunanuulouieves
uAnedeseAnImsysal 1509 tassintg
UszluNaN SIS UULAE N TENNANI SIS B UTZAU
USeyey e .¢1.2567 (Banaudi)lnedsrnuszuuin
warUsslluNave I de v sy ol
wazuledlaetdndnwianinsadiguans
Uszlluldvdsannenansdy aeudunsalusyuy
paulay

2) [isnsdnnsadanunnuUsena
UANINYIAY

3) wanansiiuleuigiumsgnssaluasioasey

Tunsdanisiseunisaou Ingusznie

wminendeswAgmesysal  Beamsdamsde

YoaSsunazmsgvssaiferiunsianams

Usglluramsisouvestndne  szAuUSyes

W.A. 2567

doanIN1sgNsIliIUAUNANS

4.3 The assessment standards and

procedures for student progression and

-1 SAR %t 30
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Criterion

Strengths

Areas for Improvement

Rating

Overall

degree completion, are shown to be
explicit, communicated to students, and

applied consistently.

1) vangn s ussyunszuIunsnsgiu luns
MAUAAMINANNATIVIEN N1TUTTANTANY WAL
HaMsSeuvesindnw - mandngnslagaudin
AUUTEMTUTINENAITA YNy TyTel 509
WININTMAVLALAIUANNNT ANANIEEU Uag
ARMINANNATIVIEN  NITUTIANISANYT  HANNS
Sowveatnfinyl  mIsQusa nnsaeuana
AYIBINGY NFAUIANS T

2) uddlitin@nymauegaeidesiuylen
Wty ssuunslouianadmsutinfinw
Lare1sBTUInw

Mnnmsdumueal néngmstiszuuenastituinm
TumsmAuAanUANAINTINIINNIEE UURY
UnAnw

4.4 The assessments methods are
shown to include rubrics, marking
schemes, timelines, and regulations,
and these are shown to ensure validity,
reliability, and fairness in assessment.

-1 SAR v 30 w1 iangasiinsimue
sgegantumsussliuiagionsuseiiuluuee.
3 lngo1ansdiaoundslviinAnymsu
18azLBUAlUAULINTRIN SIS BUMSEDULAE S
MITENUNANISUTTRUMNNAD. 5 %AI9A
Auaaniamsinn

Tt musisnsussifiunalumsufoacei

1. Sanudedadu ngszileuveamsasuvisonis
Tansusziliunanuszilsunaz o tiny
ININe1ae (Regulation)

2. MsUszliunaldisnsAnnndeLnusinw
UsznALTINe 1§y

3. Hapudoudliinsusadliunaliinaunse

-nMsdunvel Turesednladldssyinauet
mslpzuuuiidaen Ansanmsiauas
Uszflunadifmnunsawasaudiosuay
fmuananlunmsusziuiidaeu hnsem

PLO
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Criterion

Strengths

Areas for Improvement

Rating

Overall

(Validity) @31 Curriculum Mapping Tu TQF 5
fu anandies (Reliability) ghif3wnfidnane SEC
wariifaeuvansay  nMsUsslunaseuluyn
Weriuwaysiearaimess Aogiiou nangnsla
MuunlionsdiaeussynaeiUsaliunal iy
1Ae. 3 uarune. 4 wieuriwanisussiivlusee,
5 uazunae. 6 Wemsusuliulunmsinanduns
Ussiiuidluszinemsdanisidoumsaeuuat
msaoulaina fihvuanainsussidiuaed
Faiau (Timeline) Ingdanuusenmau i
TMsuIneREkayinnsUsEEua Rubric,
Marking schemes 81913850 UABMINTTEY
gazdyaNIEINLarABdlitnAny
v suvihduiFou Line nduuay FB

4.5 The assessment methods are shown
to measure the achievement of the
expected learning outcomes of the
programme and its courses.

1. wﬁﬂqmﬁmﬁmLLasﬂizLﬁuﬁmqﬁu PLOs
auiildsmual3lu R 1.5
2. Mé’ﬂgmﬁmﬁmLLasﬂisLﬁuﬁmaﬁu CLOs
auiildsmunlslu R 4.1

fAsaMsivue seeziaasinunn1sin
m3ussaluiday PLO myinuazUsziiuna

CLO Tims9 PLO

4.6 Feedback of student assessment is
shown to be provided in a timely

manner.

97 SAR uth 30 msTauasdsuiunannassd
mislideyaleundu (Feedback) untdnAnw
mevdamsiauasyssunadell

- Mevidsainsasy iaeuudnanzwuuli
Hi3ou uwadu nguasuuud Uiunans i el
aaNInUTEEIUNANSLSIUAI AT Uazid
wunseUInwaniivoasd

- nsbideyadaundulviiiuiiatiielv

o =2

UnA

nwlaanusausuugauilulaviuaa
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academic staff planning (including
succession, promotion, re-deployment,
termination, and retirement plans) is
carried out to ensure that the quality
and quantity of the academic staff fulfil
the needs for education, research, and

service.

- uInedeiinsivuauiuiauyeans ey
é’rﬂa"awuamﬂmniﬁy’wm‘uaqwﬁmmﬁmwﬁg
wsysaliinisuiteyaunyiuNuNIUTIMSUAY
MRIUUAINT L‘WIEJLiﬂﬁ’ﬁumﬁﬂ&mﬂwﬁg\iaaﬂﬂﬁuﬁlﬂé
nalnmsifinUszansnmnsufdRanulaesisum
nynmhsnusidunugnssumsy duiedeu
warihuleugluaenengansy dtn TuFesvesns
ianaumuedfidgiuminigdy  sufims
A3 Vinwy g sdiLaLD

- Angm T sUIMILasiRIuIYAINg

LAYENSIMAITMNZEN  [BInaRan1SInAISISeL

aauln gl wHUUSINTORIINaENgITINT  LaY

219758LAM5

sllanunsoveaiunis

U3msease (promotion, re-deployment,

termination, and retirement plans) 9agng
FaLau

Criterion Strengths Areas for Improvement Rating Overall
4.7 The student assessment and its 970 SAR %1 31 waESAEUNTTUIUNISITUY ATUNMIVIUMUYNTIEINIEYARET 3 3
processes are shown to be confinuously | pqsggilunianisiine wazlinissiesunans | wavssydssiiumuaenndesiuninnis
reviewed and improved to ensure their = ) o 4 qw . o = =
SUU wangnsa Innsuseaiiolionansd Meumssasnuluowiag samfnny
relevance to the needs of industry and Y A P o o - o n o o
4 . FENUNANTANTUNIT TUAILUINWNTUTUUT | d80nAR0ITe9IsMTTnUssliudunsinnis
alignment to the expected learning - | ~ N
oUtcomes. TunsiazsednlunszuiunisitounsaouLay (FHUNITADU LazANEDAARINYU CLO PLO
M3IAUsTLIUNG LNV UALEDARABINY
ELOs 109ufags18391 mMINaonnaeeiu
MAgeamMnIsHLazasnUluewAalagll
Husznaunsildrusalunismuniuy
uAe.2 nth 55 S MANgRsInITMIUgDU
WnsgIUNaMssuivasnAnyludesie
1) Selddnsamsanen wag 2) wdeann
nAnwIdsansAnw
5. Academic Staff
5.1 The programme to show that 90 SAR v 32-33. uagdeyaliiaay - vangeshiladavhunuumsuag i, 3
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WHUUIM TSRS gatiuayudonndoeiung
mvuauleugiamnsdunmsuimsyaainsves
LIneay Insuimsninensyaranieldnsey
9n3MAIINAUTIUTEUTDIAMZNTIUNITUINS
LNINYIFIUALANUNINGIRY
iangesladnuaunsauneadums

succession plan

5.2 The programme to show that staff
workload is measured and monitored to
improve the quality of education,

research, and service.

QNLONETS SAR %N 33 -34 LLasSi”JaaﬂaLﬁmam

L A19891U09919158 MAUALABNIINGISY TN
TouazUssdiunalngnssuiunsuuRnuyseind
Uar 2 ef1 @mdudeaalee  dawasiony
UAINEEE IngnIATIMANTEY 5 AU lAuA
nsdeu MY MIUINNTINMT Mgy
AaULTAUSITN MILNUNUIINGISY
HANgA SN SuansAn FTEs 89919158

L Feldnunsuanemdndiuenansdnesiuay
1infinw (staff to student ratio) wag N151LD1
A1 FTEs wazA Staff to student ratio 1119
LA UNAILIAUNOLAEIRDNITIANITIIIUNT
@OU NMIUIAMTIFINTUAZITE

5.3 The programme to show that the
competences of the academic staff are
determined, evaluated, and
communicated.

910 SAR i 34 uazdesaliiady

- WINENEEINIMVUAANTIIUE VD015
Usnglunsuimunuaains lnedlaussausnaney
SnwanuiuiTR warlimsussdiuani
peAusEneUTian e mualaeiiianssud
Fostaussiiunadugrivesnuiiufieseiiies
Wwnseunnd Uae 2 wseulaglduuuusziiuna
nsUfURkaruUUaTURansUsEIuMSUSUR

srmsnaiseuluanfugaudnwiwasninnu

L elidmaudeswesmsieasaussaurvesant
Aynsfisvunlaeuminedeiinmsieasly
e TRty

L glidmeusesmsinanisussifiuaussous
rrudunginiamnuasusulsimsdansiseu
nsEaU
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rights and privileges, benefits, roles and
relationships, and accountability of the
academic staff, taking into account
professional ethics and their academic

NN BINTIANIINNAUENTHNY 1D
UAAINTAIL
1393 1wu nmsa1vhe afa ainieau audsena

11INYBEANNUTENA MRUAIIUIUIUAINT BN

Criterion Strengths Areas for Improvement Rating Overall
LInedenansUseiiuanlglussuunssnw
iFayanauszaneng  musauiiyaaaty
Ussiulaluusayseau
- AogIvenmsianisuaglidneusuwavatiuauuln
mﬁméﬁwmammuzmmtﬁuﬂg (Thailand PSF)
HAN13ALEUNT B1nseaeulasunsaUT NNy
LLazmm‘;&?éﬁauagﬂiixmwmiﬁ%ﬁumﬂ'ﬁa?jma
luSusasaussourauuag
5.4 The programme to show that the 970 SAR %1 34 q
duties allocated to the academic staff | ygnanslgusnsynuaew/neiniisuingey
are appropriate to qualifications, laemuuanAuAl AsemuaIn  duszaunisal
experience, and aptitude. - 0
N3a0U LTIy
5.5 The programme to show that @17 SAR %t 36 LLazsﬁa;ﬁaLﬁmam 4
promotion of the academic staff is LANe8eiisEuu Promotion fa
based on a merit system which = - = 4 X
accounts for teaching, research, and —Quizuu%l;i]:im’lﬂi’]uﬁlﬂ’\]WiJflja‘LiLLa:iLaEme:ld
convice. quumauiwﬂuqﬂmﬂs fimsdaasuliensdiinnu
Wenmgludmanniwinuiving dssuuliu
aifuayumsAnueiydmsinmfigeiulag
duasulianginmslafnuineluszaulsgyien
Ay
- fduatiuayuinisdhgiumena 3vinns e
WuwTguavmaslalwihnanumadnnisaeld
5.6 The programme to show that the 271 SAR Mt 36 Lgassﬁa;&al,ﬁmam a4
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freedom, are well defined and

understood.

ViauanguasuAaInsiuaatuauAny) w.A.2557
FNSNISANUN N15UsEAUTIN

2. AvEfiey wu TéSuduanaiudemasanndsy
Usn. @Uamam%um%mﬁuw%'mﬂ Café Amzon
11995UUsENUBIMTEUS VBN ELENNTNANE
3. Ansuselevl wu afafnsnunisfinwiyns N
maNsEIIIULASeIYdasensal Avsuselemily
mslésumsdnassdufiftedeiiegordomalasems
NI TEMINUNINY1E AU TUNITRU
$199)

4. ununiazanuduiusluesdng 1wy Wuaundn
Aluase191599N5NSUNINeNdy  aundnannsal
poUNSTNEAS IasunsdaaSudniunseusy
MNPNMAYINTANNT LU MINRUImMANgRs OBE
MyausLLNaeiUTEiuAUNIMANY AUN-QA

5. andudasynaivins wu msidenuseiiuy
nsAnwAdeniumnaula Walenalie1a1sdudn
S3UTEYANMIAUNIIBNUNTINTNABURN
W nem. dad. nesvudeainiasid nguAnwims
FomsiunguaazyTUAnY

5.7 The programme to show that the
training and developmental needs of
the academic staff are systematically
identified, and that appropriate training
and development activities are
implemented to fulfil the identified
needs.

910 SAR %1 36-37

- wangmsinsaniiunuiunsiaunues &

LN UM SARILE19158 Inensdaaulimdsineusu
duuun uagnsAnee lavdaasulinonansdlu
mdngasAnwILazaUsIANLS AR iethenug
W msiSeunsaey lnefinssvuningesd

- Filddmaudeansdaviunulumsiem
AULOWEENIMNTIISTIEAY  uarsEeEE)
udnsmiuAamulatin1sandunsauLEu
WAZWH LN 58 58y TRRUATINTATIENEN
PLOs lomilsvoamdngns
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Az lUNRINABIdRnARDILAYYIENANLA ELO
uITANa
5.8 The programme to show that 910 SAR i1 38 -SelaidaauiesnsmnuinmuuazUssiiiu 2
performance management including - AT LA NgRsTuNUTRLIYAAINT TMIAMuA [FEUuN1SUTIITIANT MsAliueLYe$e13756
reward and recognition is implemented = o I
N19297U ANSAUAENTIaUE 1n15T0
to assess academic staff teaching and - - o .
research quality. uazUsziiuna St TaRn1TRNg i
a U2 o w ' A °o &
- dmsliviguazmaslay Weyaansdnsa
N15ANYY WSO lASUAILMLNIITINT ANasung
i viselasuseiadayiesiou @ sy
aUdinINeUTTAlIuYARINTAINET
6. Student Support Service 3
6.1 The student intake policy, admission [lanans SAR #ti# 41 uazdeyalianis - PinmsdunwaiheSuidinfnuvesnmg 69 3

criteria, and admission procedures to
the programme are shown to be clearly
defined, communicated, published, and
up-to-date.

- ulouensiuid nangeslaniliun1smauNunis
Suveaminedeuaransiiuleuelivangns
MuruALaEINUNSIUtnAnw legnstoau 1y
1AD.2 YDINANGAT

- neIMSSun InsmvuanueinsSuaN
WAe.2 wazmuUsEMAfisfitreswnine1de

- ASEUIUMSSUN unminenaedsladnyinseuusu
asimstnAnwuuuesulatk LYo PCRU
ADMISSION

L finsdeans wlevienssudn nainsuduas
NITUIUNTS U NURANEY0INS LU HIUAINTTY
Open House Aanssukuzuwn  Vuledlaving
facebook U INYIRY

SULATNTTUINAITSULN
PRI oY RISt

laiaLausasnisiiuleuignissudnainig
1A NAY
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Criterion Strengths Areas for Improvement Rating Overall

6.2 Both short-term and long-term 911 SAR 11 41-42 nmsdunivaieansindny  Lidaiay 2

planning of academic and non- dngnsiinsnunuinssuaSivanan sl [Sensilerlewsuinuivinsuazinuinlile

academic support services are shown to |a = a v s 4 N 4 g o
Aanssudmmswasianssudlaldinnms  Msukufensisssesdulayszezenlussaunnzlay

be carried out to ensure sufficiency and z ve o - -

. . 7 brvrdusarunuszuzannutndne)  lnaunuEiienae

quality of support services for teaching, z 4 - y -

research, and community service. ﬂﬁm'ﬁmmm’mmLLNuwmLuumﬂma’ymawmaﬂ Haidaauindnvihunulinsdenlewteysanns
Pz wazvidngns laslulnisfnuiil vdngeslaiunsdanisSeunisaen Maviniderese1ansd
H0aN5NINTTUA Ainlrin@nwlen U YAz nTUSNSEIAN
9IVINNANIUBI8115-UNANE -nmsdunwal - dnAnwldlasunauianssy

538387
6.3 An adequate system is shownto g1 SAR Wt 42 - delafinsdnausniszmsiseuvesindne 2

exist for student progress, academic
performance, and workload monitoring.
Student progress, academic
performance, and workload are shown
to be systematically recorded and
monitored. Feedback to students and
corrective actions are made where

necessary.

nangnsiinsMiufinnuaNiIntnems
SeureslnAnwiiussuunsloulas inng
1infinw(https://www.pmis.pcru.ac.th/mis
webservice/)

o

angeslaldseuuansaunavesdiin  duady
Anmsuazunsilou  leglwmindnwignsums
DUSIB LT UsTUUETaumAN I NI e ula
wangletdnfnw  weunsihwduled  dwsu
tnAnndudil 1 0udsesnnd fuernsdiaeu
- Mﬁﬂgmﬂ%ﬁzwmmiéﬁﬁﬂmammu
ANATINEINNIN S PULALINSAYOIUNANINIY
SyUUEsAUALTIENITUS T LAZNSIANS

Ly Ingaeswigesysel saudaangasldiaue
Iumanedousssaonnsdiusnnlifutndnm
Wiazdul eRnmueuinonth msamedou

-Jalaidmusasnisly feedback  Autin@nw
1S99AUAIVILY WANSISEY 1SR WadsTUU
MSANAUAAMIL  ANSLISANNANYINTIULEY

SEUUMSLALY

LazHansBuurastnAnyluksaznas ey
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maonaulimluzihusnwisedvnig wazldly
Amslifuidn@nenluaiugua Tnentula
AUSnw L TadnuarAnenuagslnateiutindnel N
~ a ° ' o a
fuansiSeusinan - 200 wavinAnwnnig
= (=1 a
aangdoulddulumunaunisiseu

6.4 Co-curricular activities, student 970 SAR %1 42-43 il

¥ oo

<

competition, and other student support | i amsiiianssuadundngasviaiiluianssunig

services are shown to be available to N a M@ s M vo o
Tmﬂ’]iLLaSﬂ’i]ﬂSﬁJWVLiJEL‘U’T‘U'Iﬂ’]iVIVLWW]L‘L!‘Llﬂ’]ifﬂ'lll
improve learning experience and

L ﬁmﬁmﬁﬁmﬁuLﬂ%mﬁﬂqmumuaﬂwﬁﬂgm

employability.
6.5 The competences of the support |91 SAR vt 43 wazdayatiuifs Claidalausesnsusefiunsiiusnnsves 2
staff rendering student services are - uvInendenudgunesysalinsimun Jobiurainsaneatiuayuuuy real-time

shown to be identified for recruitment . . . vy olu o = o = o o
Specification way Job Description weadwihiFliusngiimsiwanisUssdiunimunauli
and deployment. These competences

fheatuauy vt 18mtinfiheatuauy hY) agpsemuanufainisues SH vsekl
are shown to be evaluated to ensure | 4

their continued relevance to loasumsUsadiunginssunmsuiassmstas 2
stakeholders needs. Roles and A3 AuesAUszneu Ae 1) aussauzwdn (50
relationships are shown to be well- ATLLLL) Inguseifiumuesrusenoufiant

defined to ensure smooth delivery of - lyjyJygfeimun  2) ausTauzmUENYAZU

the services. 2 wa = s i
UAUR (50 Azuw) InsUssdivnnusarlssnauiiant

UANINYIBENNAUA
6.6 Student support services are shown 10 SAR %1 43-44 -gslidaauseemsuseiliusyuunisiiusnng 2
to be subjected to evaluation, henulgaivayuuimthsnuinsadiv - pasmstuaunimnssuumsiusms

benchmarking, and enhancement. o v a e w1 e oa oW o ~ - o
sswauum‘;umﬂmimi LYY ?I’W‘L!ﬂﬁx‘iLﬁiii’]slﬁﬂ'li—ﬂx‘iVLMWULﬁaﬂleaﬂ N1ILNYULABNLLAZNITUINGNN

wazaunziiou Ainingusmsuwazimalulagimuiszuumsiusag

ansauna  neaiaunindnyy  fimslugiuusng
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Usziliuanuisnelanslduinisveshesnss  u
Wunsliusnsvesdhslunnsu
7. Facilities and Infrastructure
7.1 The physical resources to deliver 970 SAR N 46-47 [
the curriculum, including equipment, | g yinendefinmsatuayuatuayumsisou]
material, and information technology, v Sy o Y ¢ o a
AIUNEATN  UYBILEU 18R UNIOULASDILDN
are shown to be sufficient. - o 0w v o 0
IARISAISN ‘WS@QJS[,‘U LATNUTENY
- AMEINEINTIANIT AvieasEY 20 vied vied
PONTIMDS 4 Yioe 1aaUssYl 2 Vel YieeRanssy
aluastindnw 1 vied
7.2 The laboratories and equipment are (971 SAR %0 47 4

shown to be up-to-date, readily
available, and effectively deployed.

- unInendeladnliliviesu§uRnms  Aeuiunes
daunae vesdtnIneuInisT @ wmsunsauau
W S1WIL 40 wdes  tosreufialmes
9nms LC f1uau 30 w3es wazdmiunisidou
msdou Lagineusy fessesneuld dwau 194
1309

- AziviesUURNsAeuames 91U 4 vies
Usznoume 9ee 15403 15404 15405 F1UIUBS
Ay 30 1AB0Y wavies 15504 $1uau 40 LATes
52 130 1A304

- ‘wﬁﬂgmﬁmﬁﬂizmuamuﬁﬂmmﬁ’lﬁu
Undnn®@i 4 sidednAnwiiimdirdia
M3finw 1wy manansdmiamesysal dnau
Favnaudminmesysal dtinaulusuld
SUIATTORNAY  SUINNTBIATANATIEN  SUIAT
5NE. WazUIENIIIIU

18 UKaN1sUsEIlUSEAURANGNS aunaut AUN-QA  Page 39




Criterion

Strengths

Areas for Improvement

Rating

Overall

7.3 A digital library is shown to be set-
up, in keeping with progress in
information and communication
technology.

910 SAR th 47 wazteyaiiisniy
- W Inendeiviesayaiavia dg1udeya E-journal,
E-data base lilWiusnsuasiigUnsninauiiames
\emsduduiineiios ndeulduaziiuade
L diinineusnmsuazwalulal  ansaumneiingg
l9%U3n15 PCRU VPN iaseviediudiaiiou (Virtual
Private Network: VPN) davidu iitelwusms
Wwthlreufiawesmbenusnie 9 ifiesune
pwazmnlumsihey adenusuduly s
Feuseirtetiemeluuminerduaneiediy
N8UBNUNINGTRY Duszuuiitaeliindnm
019156 WAZYARINIVBIUNTINGIFBTIVSY)
wsysel Mldnsdeanssiy MODEM, ADSL e
U3N13 910 ISP A8Ea 9
- FalriudnsduAudeyariuivleddinine
uins  eaeudvegnnely  umineds
udeyaseulatl E-Books guteuaivieniinug
g

wazans3de grudeya enans ddinnseindlasins

'
A aa o

ThaillS (TDC) gudeyaderdvia Jusiu vi3e

'
a

foansldnuseuy ae g W1 ududedld 1P
Address veauvInedesiguasysaild gl
Foufumanlfnuiiumineds

- uyanende lndaviosusnisdumesiinliusnig
Sumesiiin  ileldEudy mdeyadmiunisiteuy
M3 @ou uasvesaynlssuunstu-Aunilede me
SrUUTieaNAdnlulA WALAI AutoLib
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7.4 The information technology systems | 91n SAR Wt 47-48 LLa%stlﬁJllaLﬁiJLall [
Y
are shown to be set up to meet the winInendeladaliiinsldssuu  information
needs of staff and students. . .
technology , e-learning , e-register , e-system
Way e- 999 vied 90430 F0%gUnTal Aszuunisas
Yoddnnselind sruumsardidnnseiind svuu
wnansdlannsednd svuunseesiesUszyy 989
grumvurdiannselind Anewies wieuld way
uads We s ungmNazmnlumsinemu
YoIAINITIAANUIEENSA W fsguunilsde
Bdnmsellndlsiusns wienasduazdndnw
7.5 The university is shown to provide a g1 SAR i1 48-49 LLaz%a:gaLﬁmﬁu RnMsENNIBal dyeyras WIFI 91 uazfedn 3
highly accessible computer and network | g jyiJygngeiinmsliusmsdusyuuneuinmes
infrastructure that enables the campus a4 1 a ¢ = a o
LagsruuLAseUnedumesIdnngluuiineay
community to fully exploit information v “ ) )
. oA 1 duneszuuAserne  Fiber Optic SguY
technology for teaching, research, .
service, and administration. NI YAYDUNDILUNLUVA(Access Switch
szuunsyneddumesitauuuliane (Wif) usng
nsevnelsuilaensAn LAz It sdusutinAnwd
(eduroam) lnediiosmeuianes ©1ANSISEUTIM
Sruudumesiile, wifi, AsourguLAvNaIAS
- AuEINeINTIAMSinsIAUI M URBNILADS
lneiiiosmauianesduIu.. 4. %09 fszuv
Buwiaside, wifi, NnseunguiuiliuinIsve IR
7.6 The environmental, health, and 97N SAR 1t 49 gelaidaauisosnsmuunanasgiuiihulely 3

safety standards and access for people

with special needs are shown to be

defined and implemented.

- N15MYUA WINTTIUAMUEILIAGEN UMTINESY
lusgmeleuiguninendedideuasfinds Sola

PUAUNIN

T MURNANTUTEIUSEAUNANGNS AuNau AUN-QA  Page 41




Criterion

Strengths

Areas for Improvement

Rating

Overall

roof top PCRU (s¥uu SOLAR ROOFTOP PCRU
iemsusgndandsunazdunsdaaiunsly
UG IRERRN uaﬂmﬂﬁﬁaﬁmiﬁwmﬁuﬂ?ﬂ
annwndouneli@sazenn  wezifudiesiv
Aandeungiedaiiion finmsTusmssalily
(GOGO BIKE) sltiilerdumadenlsiurtindnuiite
aauanmzanmslsndyaeaTaE  uninendy
AT sdnduduuminedunuina ul
Green Metric  World  University  Rankingg
WINg1ReIUAIneIysel (Ul Green  Metrid
World University Rankings)

- UIRTFIUAUGUAIN W INNREIVAINYTYTE]
fiormsneInna Gavsegii 01A1s 4191AIMEIUTa
L INendesuignesysal Iagnaeimn
A Muqualdiusmauddndne sy
AUN NS ENUUTMTkaraTaRnisinAnwing
dananssueusutndne  Wueaadins  “dundn
wetua” Liteuitisuazdusmuazanlunis
liusmsUgumenuiaidesiu iislu3magua
tinAnyidlefimsdnfanssutindnunielu
LvInendy  saenaumsiiuinisihasiatinfnw
IWlsmeuansdanid  wiewiinsdnianssa
ouslsianuituneumsdniuuimasuaunin
msUguneuaidesdu udthfnu Sudd 1 e
Wunsaiamssuiliundndnfifadundnnd
L Inendesuignesysal el amrAnedeay

'
a

fpusysaliuiugudguamdnn 2 fiwalan
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drdnnuassagudwiamysysal  lsmeug
wsysal uaglsamenuaidanaiivalan liasunuly
uiintennasanuiiuile  “lasinsainTevnegua
Reila idaulneannin

L nsgiuinuauUaendy 0Ty uay
annwangenlunisvinieuy WNINREIMEY
PuMsIRUsEMANTIeRe TS inysy el
Fos ulsveuazwuiiRdiueuuaenivendig
e uaran nwIndeulunsviaueIng sy
swAgmsysel  dadulusunsgaadydRnn
Uaeady  e1%eundls  waran wiindenluns
iy w.e. 2554

- i fsdmiudAidmnudesmsfiy 19y uSms
yean Al stesdmiuaufinaifteliuing
dmsunsaliidiedldtunnumemdelufiey T
Wulumungnsznsadlumsimuadssiuagena
avaINtueIANs  AMSUETNITVToNINEN I Uag
ALY WA, 2508

7.7 The university is shown to provide a
physical, social, and psychological
environment that is conducive for
education, research, and personal

wellbeing.

210 SAR %1150

- uminendeiimslrusmsamumennuseneumey
lss01ms A5 uAuinetdy Sunun Tsausy
AUNUNAUDA  AUINUIANAUDR LeBNTEL 159
REATOLATAIUIDATD GLaTidn andunsn wumne
Rémsuseud EGV waeiituhsiununelnanden
i uazmntenaz i umuruelngdumi
LYNINETaY

1 MURNANTUTEIUSEAUNANGNS Aunaut AUN-QA  Page 43




Criterion

Strengths

Areas for Improvement

Rating

Overall

- uninenaedinslausnmsaudean Uszneunay
mesemsaluasiisvmsnelulsse s susy
HnAnw aluastndne

- wInendeiviesneuadnsulinisugy
neruakag AU nenuInIneuAtnAnwILay
uAaINT deudunndunulneliuinig

L Aainensiiuiidiunansdnuansoransndend
D dmsunsinNo U LI YINAINTIUVDY
infinw Iesaluastndnwegluusialnalfiy

7.8 The competences of the support
staff rendering services related to
facilities are shown to be identified and
evaluated to ensure that their skills

remain relevant to stakeholder needs.

910 SAR 11 50 LLazséTa;g,aLﬁuLau

L U IMendule R NUA ST UUN SR TEUUUSING
dn1sninensyana lnensivun lassasiansey
Snsmasaziuiayaansiidenndesiv
NéwyiFd WusHa LazN1A90e NNTINEEE HssUy
M3assm seuunmssneld ssuumssnwauam
wazTTUUMSINBeeNy  dms Mvua Job
Specification uaw Job Description weudmiiii
Fheaiuayuy

- AgIneNsIanisilyamnsteativayurig
i o1fl wnthdnaueaud @i
Wil didnmsAne didnms
poufianes  winnuguaeias-anuil  uag
in3vnaslan ﬁﬂuﬁﬂm%ﬂﬁ%mwmﬂﬁ@LLa
nMstiu-AugUnsnlvesavivilmemans dy lag
fmsnvun  Job  Specification  waz  Job

_Falidauisasnisuseiiunslausnsiaziin
NaN1SUTE LW AILNNSIAUS NS ATV 9T
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Description ImsiaazUszfiunanieldssuy
USMNIIANITNINGINTYAAR VDI ING 1R
7.9 The quality of the facilities (library,  [g1n SAR %1 51 u,az‘ﬁa;gatﬁmau felaidnaudomainmsiinansusaduduas 3
laboratory, IT, and student services) are | gyfnJngynnsuazivaluladensaume IgefuayunmauiuLay MsthrauRLAS
shown to be subjected to evaluation o o YY) a ~ o g
e erpancement flll,uumsﬁmw;szwﬂisl,uum'l;iwqwa’[,waq afuayundugUss
FSuusms mellanendnn ldadunisdeuny
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8. Output and Outcomes
8.1 The pass rate, dropout rate, and 910 SAR %N 53-54 WU 910 SAR % 52 2

average time to graduate are shown to
be established, monitored, and

benchmarked for improvement.

1) Mé’ﬂgmﬂﬁﬁmummLﬂmmaﬁmwmiﬁwﬁﬁ]
msanwlddesniniosay 80

2) vingmsuanstoyadnsinsduianisiine 4
Ydounasiosay 90 MNNIUIULNANEILSALIN

3) dNMNUNUNSITEULABSLaY M SHINANTS
AllunsnianuazFulsmangnslud
msanwdall
4)Mé’ﬂqmﬁmﬁimmumaLﬁ'mfﬁ"u%faaamaq
tnfnwnfiesnnansiu Wisuifisudaund 2564 -
2567 lugael 2563-2564 §n31a10enAeulIeEs

1) ningasdaldlaiimuanisiieuifes
H1R331U (Benchmarked)‘Uaﬂﬁmiﬂﬂ’]iﬁ%%ﬂ
ASANEN

2) néangasldlafifuAnaiuuaziieuifes
mmgmuaﬂaﬂﬁuamﬁaaﬂaLﬁ'mﬁmwznm
msdSamsinuade
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Criterion

Strengths

Areas for Improvement

Rating

Overall

aglutaN135EUIn Covid Warn1saneannanehu
Juuilduanas uarlaeunuliunssuiunis
IANsiSunsaewlvNaatoonanaufisuLAe
funangms

5 nangasimuadndmanglusseziainms
dSansinwiade 4 U

8.2 Employability as well as self-

employment, entrepreneurship, and
advancement to further studies, are
shown to be established, monitored,

and benchmarked for improvement.

270 SAR %1 53

1) wingmslamuuaandimaingnamensiiawh
vpsdinuasdianmsanulitdesnindevay
80

2) vangnslauanidoyaniiznisiiaruriives
Yaufinvdadudansinusnu 4 Y deundades
8y 100

3) MmsWguiAgsLarn1siinansAiunsin
WawuazysulsmdngasTulnsinudnaly
4)ﬁLLNuUizmuLLasma%’a;&aﬁwmmm?ﬁm
WonUMANENd Wievhnng Benchmark
TulmsAnwseld

370 SAR il 53 ndngasdilailamnunnis
WigULABNATEIU (Benchmarked) ¥4
AMEMItawivesdge

8.3 Research and creative work output
and activities carried out by the
academic staff and students, are shown
to be established, monitored, and

benchmarked for improvement.

270 SAR w1t 53-54

1) wingmslamvupadminenanunaizing
AuUITy uas1eETIAve90113YSuRnYe Y
véngnseestiosas 1 (3os

2) nangnsuaniNauaieaTIAvesen s
siauilas 3 Utfoumds

3) IMTIUHUNNTTIBULABUAE M TINANTS
AlumM s iawassuUsvdngnstul
m3finwdnall

91N SAR it 53-54

1) ndngasdaldldiivuameieuifes
UIMNITFIUVOIIUTTENT 0 UAT19ATTA
(Benchmarked)

2) vangmslilaivuadwtvnng nsidu
ARn1N NTTBUABIRAaENSITMLIUTUU TS
naduaaTIAvesinAnuideiilos 3-5 7
dounda
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Criterion Strengths Areas for Improvement Rating Overall

8.4 Data are provided to show directly 270 SAR %t 54 270 SAR %N 54 2
the achievement of the programme 1) néngnsinanudsvemangnsiuanids | 1) ndngnslaildimundiyana (Monitored)
outcomes, which are established and v ¢ a v o v o A4 o a 4w oa
e tore NTUTTRHAGNENTFEUTVRMANENT LAl Weanfiun1svsesulinyeun1sussq PLOS

(1) FanaainmssunsAnylussesiian 4 waznsthralyimumseusuumangns

(2) my¥anannnsaevanssausudy 2 dw | 2) fnsansenudeyanmsussg PLOs uaz

A9 MWBINgY ke IT waninsianaznUssdiunaiisonadosiu

(3) MsruNsEinUszaun15a3vIIn n1gnsil | CLOs wag PLOs Tidaiau

N

2) wéngassausiuiivieyauazfinaiuynd

nsAnw mmméﬁmﬂaﬁy’ﬂwﬁﬂgm GHIERIE

UM INYIRY

3) éngnsuanInsinuaznsUsEISiuNaT

nanviang
8.5 Satisfaction level of the various 2

stakeholders are shown to be
established, monitored, and
benchmarked for improvement.

970 SAR 1 54 uagupe. it 60 wingns
mMuua1mnY (Established) ANuianala Tu
Useinu (1) anufianelaglitodio uag (2) anu
fanelareoransd lmnin 3.5 nansuszdiu
Anuanelanudl Auianelaves w1edns
4.64 ANUNINB1ARDD19158 4.41 AUanela
sodatiuayumsBous 4.27

2) vangmslamuuaandiving nsiieuifes
uan1sinam UM sIiRukazUSuUT
winanslulnsAnwdaly

1) 31nume. wih 60 nanaaslildszynanis
anfiusulunisdrsiaanuinelavesdly
Utudia 3-5 Vdounda

2) ningaslilawansdoyamuiianalaves
nauiiidlfdudeiivannanedevdngns
3) 970 SAR wth 54 ndngasldlaiinuanis
\WiguiAeanmnsgu (benchmarked)

18 URANTUSEIUSEAUNANGNS aunau AUN-QA  Page 47




Y v a a Y
YDAUNULWULAN (H)

=

(1nN15FUN1El ASIALBNEITHIDDY 9 )

1.
2.

ANUlAAWLYBITINANYINNUANENS Fie ANeAnY v danusulinyey
dudnanufiiaiumelulad 1wy nld word excel Tnndu

Wit wRstunsiansauenasddnauliidusyuy anudiu I mssus
Uoya

daiesurinuznnsdeans mstldiusalumsvhau vinwgasuiui

a1 blns UL

s1avuKan1sdssliussaunangns auinout AUN-QA  Page 48



YalauauusdaulgueAuLINgIN1IANIT
AMTURUITMINIAISLATUNIINETAY

AMUNENEATUALN13IANTTITIUN1SERY (Programme)

1.

mMsimwmarUTuUTmangasnuwumenisidadnsidugiu (Outcome Based
Education) wagldnsguiuns Backward curriculum Design 5215401580815 PLOs
Tifudiidauldidensnelunazaieuen

2. msmAuAnauIEeINsIANITUST] PLOs was CLOs vesvangmsluseiuuleuivosnns
wazlusziuaminends 1wy seoznainisussg wdesdle/Amslunslidauasyseliung
mstmuagfuRnweufidalay

3. n150en CLOs 91 PLOs #iflAnunsemia mapping UVBINANEAT diehludanis Seunsasu
warNFIAkarUEIHUNS

4. msdanmsBounsasuluneivideniidialenald dndnwidenldesaes

5. msdeasinarinsinseiiunaiidusnasylitugGounsuegssielies

6. msmmun finee life long learning lusedundngns dinmsunaninsien eI
arfuayy Bmsdudums nszvaumsdnfiunu filnmadenloduszduumineds

7. nsdeansulouienisiauazUssiliunalty madainsauuudanus sudinisgrssaluas
faaFeulusnunisiamsiFeunisasulifiuiindnuegsniuazseliles
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Uspiilunanazdsn1sdnnsiseunsaeu

Fudeatiusyu
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nfAnun uazaudissnsveausiazvdngns soufsnsmaumuyaansiidandeneny
31%N13
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WAz NaIRILINTIANTSISEUNSARY
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5. msUszliunanisliuinIsuasdmansusediuinmAuiaey Weufes wasdiuls
ssuvnuluagativayulinsuynuilsnuieiiinnsimunnuegewaiios

fnunaansnisaiiunis (Results)

1. msivuatvung (Establish) HaN13ANTUILYBMENGATNIAIU S051NTEUTT
nsfine Smsin1sesnnansf stezanisAnwads mstinush nanuEing Ay
flanelavesnguiiidulfidedendngns wevrmnifuasinau (Monitor) luseiunns
WAZUMINGNGY

2. msimungiiey (Benchmark) Yeandngnsmanmz ez IneIdonsimuaLmNIed
Farauuazimunduszezivu ssozusnlivSeuifisuiuaueaarsrogiiaonngiivuiiiol
\Aan1swain (Improvement) wuuAnnsylanuayitauslufiamadia

3. MIMAUAAMUNITUTITY PLOs vesufanangnsiagn1suiIdUuanan15ussq PLOs
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