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2.nan1sUsziliunnannmiel AUN-QA seaunangns

2.1 asunanzuuulag sy
A1519% 2 wauszEiusIenaet AUN-QA

Criteria Score

. Expected Learning Outcomes 3

. Programme Structure and Content

. Teaching and Learning Approach

. Student Assessment
. Academic Staff
. Student Support Services

. Facilities and Infrastructure

O | N O PRAIWIN |-

. Output and Outcomes

WD W IW LW W WP~ W

Overall Score

Based on the assessment results, the Bachelor of Communication Arts Program in
Communication Arts at Phetchabun Rajabhat University M fulfills Odoes not fulfill the
AUN-QA requirements to be awarded the AUN-QA certificate.  The overall quality
assurance implemented by the programme is

0 Absolutely Inadequate

0 Inadequate and Improvement is Necessary

M Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

(3 Better Than Adequate

0 Example of Best Practice

[ Excellent (Example of World-class or Leading Practice

FINUNANTUTEIUTEAUMA NGRS ANLLNN AUN-QA
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2.2 AzuuunaUIzusIEnuIigas AUN-QA
P1979 3 asuazuuunNaUsTiuTIBInMTiEas AUN-QA

Criteria AzwuuUsiY AznuuUsiulag
AULDY ABZNTIUNT
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated in 4 3
accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are appropriately 4 3
formulated and are aligned to the expected learning outcomes of the programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic outcomes 4 4
(related to written and oral communication, problem solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the
study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external 3 3
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the students by 4 2
the time they graduate.

szauAzuuUlunINTIU (Overall opinion) 4 3
2 | Programme Structure and Content

2.1 | The specifications of the programme and all its courses are shown to be comprehensive, up-to- 4 3
date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the expected 4 4
learning outcomes.
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Criteria AzLuUUIZIEY AzuuuUszisiulng
AULDY ABZNTIUNT

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 4 4
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is shown to be 4 3
clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 4 4
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 3

2.7 | The programme to show that its curriculum is reviewed periodically following an established 4 4
procedure and that it remains up-to-date and relevant to industry.

szauAzuUUlUnINTIU (Overall opinion) 4 3
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all stakeholders. It 4 4
is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly in the 4 4
learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 4

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, and 4 4
instilling in students a commitment for life-long learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 4 4
thought, innovation, and an entrepreneurial mindset.
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Criteria AzLuUUIZIEY AzuuuUszisiulng
AULDY ABZNTIUNT

3.6 | The teaching and learning processes are shown to be continuously improved to ensure their 3 3

relevance to the needs of industry and are aligned to the expected learning outcomes.
szauAzuuUlunINTIU (Overall opinion) 4 4
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 3 4
aligsned to achieving the expected learning outcomes and the teaching and learning objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated to 2 4
students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, are 4 3
shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 3 3
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 3 2
outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 3 4

4.7 | The student assessment and its processes are shown to be continuously reviewed and improved to 3 3
ensure their relevance to the needs of industry and aligcnment to the expected learning outcomes.

seauazuuULlun1msan (Overall opinion) 3 3
5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 4 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.
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Criteria AzLuUUIZIEY AzuuuUszisiulng
AULDY ABZNTIUNT

5.2 | The programme to show that staff workload is measured and monitored to improve the quality 4 3
of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 2
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 4 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system which 4 X
accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 4 X
accountability of the academic staff, taking into account professional ethics and their academic
freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff are 3 2
systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 3 2
implemented to assess academic staff teaching and research quality.

seaumzuuulunINTIU (Overall opinion) 4 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme are 4 3
shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services are 3 3
shown to be carried out to ensure sufficiency and quality of support services for teaching,
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Criteria AzLuUUIZIEY AzuuuUszisiulng
AULDY ABZNTIUNT

research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 3 3
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made
where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown to be 4 4
available to improve learning experience and employability.

6.5 | The competences of the support staff rendering student services are shown to be identified for 2 2
recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles and relationships are shown to be well-
defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 2
enhancement.

szauAzuuUlunINTIU (Overall opinion) 3 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and information 3 4
technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and effectively 3 4
deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 3 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and students. 3 4
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Criteria AzLuUUIZIEY AzuuuUszisiulng
AULDY ABZNTIUNT

7.5 | The university is shown to provide a highly accessible computer and network infrastructure that 3 4
enables the campus community to fully exploit information technology for teaching, research,
service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs are 3 2
shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is 3 4
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to be 3 2
identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 3
subjected to evaluation and enhancement.

seaumzuuulunINsIu (Overall opinion) 3 3
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 4 3
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 4 3
studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and students, 3 3
are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which are 3 3
established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
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Criteria AzLuUUIZIEY AzuuuUszisiulng
AULDY AMZNTINNS
benchmarked for improvement.
szauAzuuUlunINTIU (Overall opinion) 3 3
AZLUUNINTIY Criteria 1-11 3
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HaUsUII8AIU wazagUgauls (Strengths)

waziseeiaNsaUTuUTslA (Area for Improvement) anuinausi AUN-QA

A1574 4 asunaUszdiunnsiu wazaguaauls (Strengths) waziiasiianunsauiuussld (Area for Improvement) aainausi AUN-QA
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1. Expected Learning Outcomes
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¥
= |

MUY

AK4 (S)

3oefianansaUTuuld (AF)

2. Programme Structure and Content
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et AU (S) (Fesianansauiulgald (AF)
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5. Academic Staff
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6. Student Support Services
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7. Facilities and Infrastructure
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NaUSZIUSIBAIUIT (LNeuditian)

M157199 5 naussfiusefaued uasaguaauds (Strengths) uaziiasfianaunsausuussld (Area for Improvement) analingusi AUN-QA

Criterion l Strengths | Areas for Improvement Rating Overall
1. Expected Learning Outcomes 3
1.1 The programme to show that the | -2n SAR %t 7-9 uaz R 1.1 nti1 18 - 24 911 SAR %t 7-8 §38ung PLOs lallaild action 3
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learning taxonomy, are aligned to the | Am1AnialvdnuLwIAna Bloom’s leaming taxonomy | wazilarudniauiveiiasansadeansivy
vision and mission of the university, Ingiinnsidienly action verb 1y Bloom’s fdwlddudsvemangaslaidilansaiu
and are known to all stakeholders taxonomy ALAY @ansadanmiiula Tald -gailngu Stakeholders Miflaudfaysio
diseuannsavineanunldl auman SMART VIANgAS JIMaNgRIe1aNaITau sl
(Specific, Measurable, Achievable, Relevant, ‘I‘WW‘"aulaLLuwaf‘@m{[’“WWmmaMﬂalImim
Timely) Y9In1580a15LUEs stakeholders Tnai3uainnis
finsiesginnuaenadosues PLOs fiu V, M mmmaﬂm’ﬂmmjjmﬂl’j?"l’m HETEeN
A Poey/sunuuludoansndaaulugs
WAz | YOIUNMINUIRIUAT AL 3 A
a o . 4 o stakeholders usiagngu tatidlenialunis
-INSNIAUANGY stakeholders Miangns o a0 e v~ v
Y p e em a4 doansuazvilvideyaidnfenguithnineliegiad
AOIN15d0a1T AonautnAnwNasu dunan o a 2 ve =
L. D P L | UsgAvBamundu wdngaslaniiuns
fmeszidewmsimuizanlunisdeansluds v o 4
4 . ol uddIunile
stakeholder LhymneBauanstoyaludnuasy nmsdinsel nduglitadi dounndils
aa U * o
myniinnudaou | 157U PLOS 104m&ngns
o L7 .
wingnsiinisiddesmedulunsieans PLOs uag wdngnsfan3snsAeansiuglddada
PoyaundnidAnluune 2 egreliusesd@nsam | dielisunsiuegrais
HufAe FB vasa1w1 dsiinmsindeulimeasaiagil
HARAIL 2.7K Followers*
U € v = g.ll v
-NsduMyalinAnymndutunsiu PLOs
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Criterion

Strengths

Areas for Improvement

Rating

Overall

uazdoyaremdngns lastnAnwtuli -4
SunsruanmanasiautnAnY) Lasna FB
uAneNdedutndnwdud 2 Sunsiuanms
LugluiLay Open house

1.2 The programme to show that the
expected learning outcomes for all
courses are appropriately formulated

and are aligned to the expected

learning outcomes of the programme.

970 SAR R 1.2 1111 24 — 26 Laga1nN1IATIEU
1UAD.3 YBIIILIW

fins8n9in CLOs Tiaonadasiu TQF ¥ 5 duuas
a8AARBINU PLOS YDIANGAT

-Yogann CLOs 95183 vdanuad18adaiu
ffu PLOs ¥@amangnsan

*WU error 31NN1T copy & paste ‘qmsﬁagamaa
CLOs slainsu ¥l CLOs ignanesnain PLOs
maldluure CLOs

f98 LU 51873971 MSCA 501 UInNTINANT
doasedendvia viavnesu 1.AusTw
W3u5591 9071 2 (1.2),

AU 2.09743 ﬁmﬁ 1(2.1)

3187391 MSCA 304 ﬂﬂi?@ﬁ’]iﬂﬁmam%ayjm
ASVINMEATU 4.9 NWLANUAUNUSTENIN
yARakazAY Juiinveu 907l 3 (4.3)
*luunesedan Gn1slda1in CLOs
wazU1IYILEANI1 YALNNIBANNNINTFIUNTS
\S8u§ unu CLOs

*Luunesuuae.3 dvatevesy
MlienRonIsAnnuAINEenARDIIBY PLOS
fiu CLOs

—U%UUEGINR;@%LW@%H@ 4 AzuUY

I ———
FIBNUNANITUTETUTEAUNENGAT A1UNDT AUN-QA

Page 19



Criterion Strengths Areas for Improvement Rating Overall
1.3 The programme to show that the -97n SAR R 1.2 wth 24 - 26 - 4
expected learning outcomes consist of Mﬁﬂqmﬁmiﬁmuﬂ GLOs tag SSLOs
both generic outcomes (related to
written and oral communication,
problem solving, information
technology, teambuilding skills, etc)
and subject specific outcomes (related
to knowledge and skills of the study
discipline).
1.4 The programme to show that the | -91n SAR R 1.2 wth 24 - 26 -§5dl Requirements Aiddnyduqiindngns 3
requirements of the stakeholders, finsthanusssnsvesiildnlddudsnnmeven | arsiunfansandiel PLOs arevenansed
especially the external stakeholders, U 3 ngu fie LAvAN 2.415090 3005y AR UAINDENASUSIU LU
are gathered, and that these are ﬂfjmﬂmma wazanneludiuau 2 ﬂfcj:u Gh) —LLNu;qwﬁmﬂm%‘maizaz 20 U (.4 2560 - .4
reflected in the expected learning 4.91397588aeu SdndAnwidagdu unldlumsdai | o579
outcomes. PLOs “usuiRLATSgR LA d LR atuil 13
(2566-2570)
Usgnianue oswadndnsiFeus w.a 2565
-NIOUINTTIUANIATLAURAUANWIUNIYA
(Thailand Qualifications Framework: TQF
-NYNFENTRMITIANAUARITUANANY ..
2564
dielviihulath PLOs vowmdngnsnsaunqusis
Needs Wy Requirements
1.5 The programme to show that the | -390 SAR R 1.5 nti1 31 - 33 -angaslarivuananinaeilunisiaua ELOs 2
expected learning outcomes are finsrmunAinisuasdiuineaulunisana ELOs | am TQF ¥ 5 fulunuuesdsan sty
A TQF ¥ 5 @1y \Soswasnsiun 13alle 9901081 wax
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Criterion Strengths Areas for Improvement Rating Overall

achieved by the students by the time et M3 INaNTTUTTq PLOS ¥ 17 Faeq

they graduate. véngasidnau Jaausuurlyimsuuuilums
Janan1susse PLOs vemidnansediau
sUs33u Badelsifunuannsovemdngns

2. Programme Structure and Content 3

2.1 The specifications of the -91nL8NENT SAR R 2.1 111 34 — 36 T SAR delsdseufianiswmewns uAe.3 N3 3

programme and all its courses are fnsweunsdeyaientundngns (uAe.2) uangutinng mavadesmdlunis

shown to be comprehensive, up-to- | “luinaust R1.1 néngnsfimslévesnadulums | weouns usanasduanuel GHGER Y

date, and made available and doans uAe.2 ognsliuszAvEam tufe FB ved | Lonans ure.3 Milunseasanmeunddaus

communicated to all stakeholders. a1v1 BsdlfAnmuuszanal 2.7K Followers AIUKINTBINTTAL wazldnis LINE nay
véngmsnstmuanguitvanediozinng
WEUNTNAD.2 warana.3 Tiuudnifiefias
Mvuatesslunisimeunstoyaluds
nauidmangliegaaau

2.2 The design of the curriculum is 911 SAR R 2.2 i1 36 - 37 - 4

shown to be constructively aligned waynduniuel wananslaldnszuiunis Backward

with achieving the expected learning Curriculum Design (BCD) IUﬂﬂiaaﬂLLuuwﬁﬂgmi

outcomes.

2.3 The design of the curriculum is -97n SAR R 2.3 %l 37 - 4

shown to include feedback from finsthdefndiuann Audiin anmuszneunsiisu

stakeholders, especially external infnwianiafine gladaudia sutaIereime

stakeholders. mansnuignaunawie wldlunisesnuuuuay

USulsamangns
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Criterion Strengths Areas for Improvement Rating Overall
2.4 The contribution made by each -910 SAR R 2.4 %111 38 LariAe.2 -91NA9A5I988U Curriculum mapping Tuume. 3
course in achieving the expected fimsdariunufivansnisnssaeanusuinveu | 2 i 46-49 wud
learning outcomes is shown to be WATPILHANNSIEIUSINMENgN T sreAviisuRneUL 2.mm§‘17i 4 (ELO9) 4
clear. (Curriculurn Mapping) swaim%’pﬁmau 25783 961 2 99
FINTURATEUAIY 4.91NYrAINEURUS
sEMsyAnaLaTANSURAYeU 1 2 (ELO16) §]
FITURATEU 3 518701 9960 3 a;mwhﬁy’u
ﬁqﬁ?wé’ﬂgjmimaﬁawvmuammwmsmsmEJ
AMNUURAYEU PLOS A9g5183%"
*A25971999 Curriculum mapping Tuume.2 wi
46-49
2.5 The curriculum to show that all its | -91n SAR R 2.5 #ti1 38 - 4
courses are logically structured, NANgAHNTIREWUTI IR NAUINHUNA
properly sequenced (progression from | Inuanafumse urunsiseuluusazdud
basic to intermediate to specialised AUE91U Basic / Intermediate / Advance
courses), and are integrated wazfisedvniiysannisvomdngns
2.6 The curriculum to have option(s) 911 SAR R 2.6 %1 40 910 SAR R 2.6 %1 40 3
for students to pursue major and/or | vidnansladalviiisedniden uarsglvidenaSuay | -91nnsdunwalinfnw wud
minor specialisations. Tnutindne dnAnwldladensieivies
———————————————————————————————————————————————————————————————————————————————
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Criterion Strengths Areas for Improvement Rating Overall
2.7 The programme to show that its -91n SAR R 2.7 %t 40 -anauuglindngnsdavi established 4
curriculum is reviewed periodically nangasiinsuulsmangnsauseu 5 U procedure ¥84N15U5UUTIE0UNDUATUINTOU
following an established procedure lpedn15uAUABIN1TYRINIANTTYINAUNTLY nsuSulsmanansyn 5 U laeimue
and that it remains up-to-date and Judnsfinwn 2567 dngmsiusniiazusuuss f3uRnTay sumauntayina wuididnay
relevant to industry. NANENT W.A. 2569 Lﬁ@iﬁlﬁ%é’ﬂqmﬁL“f':amﬁmmﬁuaﬁaLLasmqﬁ’U
AUABINITVDINIANITNNU Taedindnnis
dfgyIn
* Judefniu/mnudenisves stakeholders
Tuduilailéiuindu PLOs
“dugimeivszaunsallunisdudavieldau
NANEN3
3. Teaching and Learning Approach 3
3.1 The educational philosophy is 910 SAR R 3.1 %11 57 - 59 - 4
shown to be articulated and véngnslshuvansfine deansloiiugiidanls
communicated to all stakeholders. It is | @ Tungu 813158uazyaa1ng tndnw gld
also shown to be reflected in the WAL Q’Uﬂﬂiaa warUszvuiily
teaching and learning activities. U FB v0san131ivn waviiuledvesunninends uwag
msdeansluupe.3
instdesvinsAinwiliysannisiunisitey
N3aoU 911U 1 91879 Ao $183IN1IANBATN
Ataifion1suseandusiug Tnglusiedvdangn
91971580 aeuld seumnglitindnwiaienimsein
mmnluguuuusingg eldmsnsUsznduiuduas
msnann dadunsianndneamuesin@nmaiug
fudnenmwesyuy Taelinsnensindngasiley
———————————————————————————————————————————————————————————
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Criterion Strengths Areas for Improvement Rating Overall
duldun anAlouazgunsalnoniw ilevuuiadails
uruipstuduudety
-91nMsdunTaltnAne)
HnAnwmsuussgnisfinen Taevsiu
naAdlednAny) Nulguing warune.3
3.2 The teaching and learning activities | -31n SAR R 3.2 %1 43 - 44 - 4
are shown to allow students to wangasaniunisinnisiseunsasulasilalenial
participate responsibly in the leaming | WnAnwlidusiulunisinnsiseunisaou
process. muindngmsliiiauslumsg
3.3 The teaching and learning activities | -31n SAR R 3.3 %11 44 Lagn13nTI9@0UNINTINAT - 4
are shown to involve active learning L%'Suf, ﬂaqwﬁ‘/ﬁmiaau (Teaching Learning
by the students. Activity, TLA) 21n1A8.3 ¥09518791614°
uazINNTFUABAlNANY
nANgRsiinTIANTIEUNNSaRU WU Active
Learning Tudnweug Think Base Learning,
Cooperative Base Learning, Learning by doing,
Inquiry base learning, Research-based learning,
e Project-based learning
3.4 The teaching and learning activities | -31n SAR R 3.4 %11 45 - 47 -%ﬁﬂqmiaﬂﬂﬁﬂﬁimﬂLﬁm LLL - Creativity a4
are shown to promote learning, wangnsin1sinvug Lifelong Learning (LLL) skills | T3S uiindnien
learning how to learn, and instilling in | Ao AsuAtey — Problem Solving
students a commitment for life-long | - néngnsiinisdafanssunsieunisaey fidaada
learning (e.g. commitment to critical LLL sauslgiinsiouazdsuidiuna LLL fdaiy
inquiry, information-processing skills, UNAN
and a willingness to experiment with | -a1nAsduA waltnAnw dnAnwmsau LLL
new ideas and practices). fimsvhAnssustsluseivuaruensiedvfindne
LLL nsuwntegynn — Problem Solving
————————————————————————————————————————————————————————
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Criterion Strengths Areas for Improvement Rating Overall

3.5 The teaching and learning activities | 211 SAR R 3.5 %1 47 — 48 - 4
are shown to inculcate in students, Mé’ﬂqmﬁmsﬁmﬁ%ﬂssmﬁ'dﬂLﬁ%uﬁﬂwﬁuaaﬁﬂﬁﬂm
new ideas, creative thought, TusianuAalng 9 4 anu Usgnause 1. anuaa iy
innovation, and an entrepreneurial (New Ideas) 2. AUANAS19ETIA (Creative
mindset. thought) 3 N385 19WIRNTIN (INnovation) way 4.

LLu’gﬁmmwmﬂuﬁﬂizﬂaumi (Entrepreneurial

mindset)

mmﬁwé’ﬂqmﬂﬁﬂwLauaiumﬁ'm
3.6 The teaching and learning -97n SAR R 3.6 %ti1 48 - 49 *NINIUFDU AUEDAARDINUANABINIT U 3
processes are shown to be fimsnumunszuiunstanmsiteumsaeu Gk | srenulusuanuaznaaussany Wuauazd
continuously improved to ensure their | snunsinUszidiuna) loeldnsnuaey flu NINIUADU AIUEDAAABIVDINITIN
relevance to the needs of industry and | Inevdngasiiunuioziimaaziouananiu NaNTIUATSITEUNTSHRUAY CLOS
are aligned to the expected learning Usznounsunsaududunislunssuaunisnuniu
outcomes. UVBINANEAT
4. Student Assessment 3
4.1 A variety of assessment methods | 3101 SAR R 4.1 %111 51 La¥nN15n319deu5n1930 - il
are shown to be used and are shown | wazUseiliuna (Bn1sinnasUssidiung, nagns/
to be constructively aligned to wnsUsziiiung) Tunee.3 1999187919199
achieving the expected learning Mé’ﬂqmﬁmiﬁmumigmiﬂixLﬁumaﬁ:\fﬁauﬁﬁmm
outcomes and the teaching and naINaY ‘VIEJLLUU formative Way Summative
learning objectives.
4.2 The assessment and assessment- | -37n SAR R 4.2 %t 53 - 54 uwinendele oen - InMsduneaitindny) dausnufuRnnu 4
appeal policies are shown to be Usgmiaies msdnnistedeadeunaznisonssal WleuensansIalvamnTIne ds uwadindnw
explicit, communicated to students, AenfumsiauaznisussflunansiSou ves dniSeu | 1/6 auuneuiiddeasdoiioatunanisiSounda
and applied consistently. seduinyanas n.e. 2567 Jmdngnsladuiuns Ansiafiue Jaeulagnse
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Criterion Strengths Areas for Improvement Rating Overall
MALUIMINITaVsTal warn1sieadsuiFeanis
FansSeunistfiunissiiu 1.e191567U5ne 2.
ANENTINNIMENERT 3.UsEsnumdngns uduyana
7t 3 Maldgfaeu uazvdngns Sunuiioziamn
Ufudsafiutemenisioasmsdondouliifudu
4.3 The assessment standards and 970 SAR R 4.3 i 54 uag —wﬁﬂgmawﬁmimLﬁumiﬁmummmgﬂﬂu 3
procedures for student progression nsdun1uiaTgRSURRYRUMENgMS ns\aoutY Wy wnsgrulunislinaandives
and degree completion, are shown to mé’ﬂqmﬁmiammmmmﬁwmﬁwmamiﬁauﬁlﬂu inAnwneuseninaniafing
be explicit, communicated to 19531UIAEAAAINAUANINTINANITITEUTBWIUBY | -nMsdunwalinAnw tnfinwmsiunaeily
students, and applied consistently. uszuUasauImAanIsn s deu neflonansdi nsdusa
Usnw WJudidufesunansiseuvesindnw wae | n1sdinwuslinsudau
faflenansdisuinveundngadugfanudndunds
Wielinsthomdein@nwiidnanisdeuliduly
AIUNY HagdinsiruaNIasgIulunIsauNsAny
WU NSHIUNTNAABY VINBEMWIDNYY kavyinyy
NP T
-nMsdunwalinAnen wuln
UnAnwaunsavennamiaunsanelaandesdinan
538y Idassdupzuuuadearaslising 2.00
4.4 The assessments methods are -91n SAR R 4.4 i1 54 — 57 -WWIN158 Marking scheme W lusednil 3
shown to include rubrics, marking wangnsiinnuddsyuesnisul Rubrics anlyly fnslideaeusniofififnsiamarsnugnia
schemes, timelines, and regulations, ﬁa%w"ms] Iﬂﬂ‘ﬁ Analytic Rubrics BN descriptors wanyAU
and these are shown to ensure ﬁﬂixmuﬂﬁmwﬂmﬁa%’nm validity, Reliability
validity, reliability, and fairness in e Fairness
assessment.
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Criterion Strengths Areas for Improvement Rating Overall
-nnsduntwaliindnw wuandnisld Rubrics
Tun1suszidiiunaany
4.5 The assessment methods are -9 SAR R 4.5 w1 57 dngnsiinTinnsussg CLOs undalsifinsia 2
shown to measure the achievement of Mﬁﬂqmiﬁmiaﬂmumﬁﬂmamimiq CLOs I‘u‘nﬂ N13U599 PLOs
the expected learning outcomes of EIvlagNsAamLLarenuNaly 1ae.5 vewn | -Jaduna nanansliisinnisussq PLOs Tne 1.
the programme and its courses. 5187391 THnsn Imﬂﬁl\fﬁaaw\huuazﬁﬂmmuﬁgﬂLLGi 50
finsussidiumansdoudnedud (Lo) Azuuu (D) JlU dotussg nadwsniFous 2
wnaeinsdsINIsANYAUMENER S
4.6 Feedback of student assessment is | -91n SAR R 4.6 %ti1 58 - 4
shown to be provided in a timely nangnsin1sli Feedback witn@nw MUy Feed
manner. up, Feedback wag Feed forward Tugeand
wnga WelwindnwlduiusnsGeuiues
AULDY
-nnsdunyalinfinwy wulesu feedback g9
wheiiluynaedv
4.7 The student assessment and its -970 SAR R 4.7 w11 58 - 60 Silaiwunsuulssiunsiauasssidunad 3
processes are shown to be fmsnumumunsialsziliunalagldnismugey | HeannsIuERU
continuously reviewed and improved | Fssufiunistagldnuznssumsndngnsitlallagaou
to ensure their relevance to the needs (‘Qﬂﬂa‘ﬁ 3)
of industry and alignment to the vdngmstiununozlalenalviEussnounsvidorld
expected learning outcomes. Jaudiadrsiuiansanaudennasslugunsin
UspiunadNgiaenAdaIiunIAna NS SULAEAIL
AoIN1svesansulusuAn
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workload is measured and monitored
to improve the quality of education,

research, and service.

-N13LNUVDDITE MrUAlaEUNINeI§e dn153n
wazUszlunalagnszuiun1sufuiRnulsednd Uas
2 % fifAuRaalng deasenuaumineds Toy
NSAUIANTZIU 5 fu kA nsaeu MeITey
MIUINNTINNNT MIVUUITeAaUL TausTIH M
NIUNINE G

LanIAIEREIUDINTIRDIWIULNANY (staff to
student ratio) way A15UIL81A FTES WagA
Staff to student ratio 41219WHUN AU UIAITN
NOLN YA BNITTANITLT BUNITADU N1TUTAS
A1N5UALIWY

Criterion Strengths Areas for Improvement Rating Overall
5. Academic Staff
5.1 The programme to show that 0 SAR R5.1 w1 62 ndnanssey -9 SAR vidnanslalladavinunuuI i skaiam 3
academic staff planning (including UMINIRBTNMIMAUALNUIRLIUAAINT L0g 9191381ngn5e Felilanansaueauiunisusnig
succession, promotion, re-deployment, é’mahmamﬂmmﬁwummwﬁwmé’aiwﬁg 912138 (succession, promotion, re-
termination, and retirement plans) is LW%iUﬁiﬂjﬁmiﬁﬁay’amﬁﬂLLmumiU%miLLazﬁﬁum deployment, termination, and retirement
carried out to ensure that the quality | yAans LVd\‘lIEJLﬁﬁﬁmuﬁﬁﬂSﬂﬂwﬁgﬁﬁaﬁﬂduﬁiﬂéﬂﬂﬂ plans) l9agredaau
and quantity of the academic staff miLﬁuUixaw%mWﬂﬁUﬁﬁamu‘[maﬁm"mmumm@
fulfil the needs for education, mhorusanduanznssuns fundeusagii
research, and service. ulsneludenengans d1in TuiSeswesnsiiamn
mumuwﬂﬁvﬁngﬁwmeﬁqasﬁyu FIAINTHAIU
ANS vinwy agnvahae
-ANEINTINIUNUNITUTINILAEITALIUARINT W
Samidsiiunyay Womedenisianisideuns
A0UlPUHUNUUTINTONTINAIANBIVINTT LAZILNY
UIMIansIMasanyatuayuaenanediunsivug
Wlaunefieanglun1susmsyraINsvemnIInNede i
nsusmsnsnegInsyaranglinsaudnsiigasein
ALY UYDIAMENTINATUSINTUAINETEUAY
ANNUYINYGE
5.2 The programme to show that staff | 91nteNa13 SAR R5.2 11t 66 T8 nMsdunvaiuazienasuangiudslinunis 3

I ———
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Criterion Strengths Areas for Improvement Rating Overall
dngnsiinsuansdl FTEs Wazdndiue1aisdae
unEnw (staff to student ratio) V94813158
usiazuAAa
HNTIATIERNTEIUAOUVBIBINTUTEIMANGNS
Julumuanssanufiuninendstvun Se1anse
VIhuiifiansseudeuiu VANgASHLHUANTUNNT
1J%’Uﬂ1im1uaauiﬁﬁummié@%’vﬁmaﬂwé’ﬂqmﬁ
@'hiw?'lLmu'a’U’%'vm'iLﬁﬂﬂaiﬁﬂwslﬁuﬁaaui’sﬂuma
edriieutauinsznuveseasslimnza

5.3 The programme to show that the | -37nteNa15 SAR R5.2 i 68 -nnsdunveikasienalsuangudlaitaau 2
competences of the academic staff are | 4NTINYIFBLNITAMNUAALTTOULTDID1215E U31ng) \§ 09ve9n15d eansaussauzvesasIvinasi
determined, evaluated, and TUUNUTRWIYARINT UMINE TS IVANYTYTR Anuslaeuinendeinisd oanslinsiueg g
communicated. Tnefaussougndnmudnuusnuiiufod uasdinig | vhileendls
UsziiunamuesAdszneuiianiumdnerdormun Felddaawsesmsiinanisussiiuaussouy

Tnoffanssuiifesinlssidunadunvivessuiiufod | amnuduaguiauiwazuivlgeanisdansifou
ogseidoadurssounnd Yog 2 wseulasliuvy | msaou
UszillunansujuRnazuuuagunanisussiiuns
UfuAnsnmsnaseuluandugaudnyiwagninaiu
wnivedetman sUseduinldlussuunssnuly
FeynnauszLamang o mmwamuﬁumaﬁuﬂi&ﬁﬂﬁ
Tuusiagsediv
dngmsiinsimusaussouzanuluaguasding
TuazUsziliung (UseniAAMLNITINNTIIATEIUNNT
9AuANY 1399 WIMITALNAAA e LlE
daleBunsussquadndnsFeus) Tudiniun
wanansnsimueaussauzanuluag 3
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Criterion Strengths Areas for Improvement Rating Overall

aaAUsENeU fe AuAIw3 (knowledge) fnu
@us50uUy (Competencies) wazauatou (Values)
TneiinsinuazUsziiunanisaidunanssy

5.4 The programme to show that the 971 SAR R5.4 %11 70 784 - 4

duties allocated to the academic staff —Mé’ﬂqmﬂﬁuﬂﬁmizmuaau/iw%mﬁ%ﬁm‘uauh‘&J

are appropriate to qualifications, nsau1a1n 3 Usziau leun Aol Uszaunisel

experience, and aptitude. LLazmmt.%EJ’J‘miy

5.5 The programme to show that 970 SAR R5.5 %1 72 8Y - 4

promotion of the academic staff is UNNINYIRBAIZUY Promotion fAg Funnualiiiu
based on a merit system which Slszuufinnsanauinuveutasdeutuiuiou
accounts for teaching, research, and | liifuyaains fnisdaaialerisdiiannuideansy
service. Tdv@nmendnnig dsvuulivuaduayu
msfnwreilineAnuiigaulaedaadalias
AmsladnuselussiuUSyaenunnty
“IRuaruayuainsidngiumiani 3wn1s 25,000
v wazlud 2566 nasnlasuANUTUYTEUIINEN
wminendouasimdausiai wd 3dldsuseta
40,000 v iesdurayuaziiddaluhranums
msaely
5.6 The programme to show that the 270 SAR R5.6 %1 73 RAY -
rights and privileges, benefits, roles wningdeiinisdansmasnuansanag Weyaains Funualiiiu

and relationships, and accountability
of the academic staff, taking into
account professional ethics and their

academic freedom, are well defined

and understood.

el

1395 W n1santhe ana ainiau mudsene
WANIMNEFYMIUUTENA  A1AUATIUIUTUAINTDIN
nuaevesuransiuanItuguAnw w.e.2557

AMBNSARUN NsUsEAuTIn
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2. A 1 IdSudmanamintudemasnindu
Uan. QﬂaaLLaﬂ%’ULﬂ%ﬂﬁuw%mﬂ Café Amzon 84
SuUsEnueMTAMIUDITdUENIINUNANY

3. AndUselevil wu alaRnsmumMsfnyiyns n15ve
WIzTIAI09wdasensal AnSuszlevilunis
#5unsdnassiudfetotiogendunulasenisaay
FMLDTENINUMNINEIABAVATUNITRUANNE

4. unuuarANduRusiuesdng iy Wuaudn
aluasen13g9151INIsUTNINeNEeY axndnannsal
gaunsnda; lisunisduasudniuniseusuniwin
A1N156199 WU MTRAINMENEAS OBE N158UsY
nauiUsEiuAMAIMANY1 AUN-QA
5.aududaszmdinnnis wu madendsziuns
Anwddemuanuauly Walonalvionansdidinsay
Uy InNsAUniIgUMIRINAeUen 1y
navy. aad. nowudeaineassd nquAnwinisdeans
NUNGUAULALYUIUAN

5.7 The programme to show that the 970 SAR R5.7 %1 74-76 8Y mﬂmiﬁmmwzﬁuasLaﬂmwé’ﬂgm 2
training and developmental needs of | -vdngmsiin1sandunusuAsIRIALLES d Feludaaud osnsdavhunulunsiaminues

the academic staff are systematically | wnunsimu1e1an58 Tnonsaaadulidnsmeusy | vesanedvinisiassovdy uavszovenn wiail
identified, and that appropriate training | duuu wazn1sanwse lneduaiulieaisdlu nsiAUARUTAINIANTUNITANNLHY

and development activities are véngasAnwuazeusiAIsRIAY Wethawdin | -unuiauieinsdifuseyanaiinisssydaau
implemented to fulfil the identified WaunsSeunisasy WnefinsvuninBediagll | luSediesiamneansdaenndemioaunsatae
needs. W ReenARoLAzYIBHANIA ELO UTTaNa wan PLOs Tomilsvamdngms
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5.8 The programme to show that 971 SAR R5.8 1111 76 784 mﬂﬂﬂiﬁmmwait,l,azLaﬂaﬂiwﬁﬂgﬁu 2
performance management including -AMZUAZVNgATIUNUTRILYAAINT IN15AmuA FilddmaudesnmsiiufinmuuazUsadiussuu
reward and recognition is M9 Tnsivunaussaus Snisiauerusediu | N15UTUISTANIS N1IANLT U UYRI819198
implemented to assess academic staff | na saufsatannigag o (performance management R5.1-5.7)
teaching and research quality. fnsliviguazmddagu deyaainisdiie
AIANYT NTDLASUAUNUINITIBINT ANaIIUNIT
Al wieldsumeTadayfesAdu 4 manuzuas
avin1sueuITIalAiuYAaINTAINGT?
6. Student Support Service
6.1 The student intake policy, \oN@15 SAR R6.1 %17 81 -nNsdusaluasienalsuangudsludaiau 3

admission criteria, and admission
procedures to the programme are
shown to be clearly defined,
communicated, published, and up-to-
date.

- Wevwnsiudn winanslaniiunsniuununs
Suvesmminendeuaraneiiuleuglvivdnans
MuUuALAE UM UTnAnw iognsdaau Tu
UAB.2 VDININGAT

- INATINTSULN TNSAUANINNTS UL
UA9.2 uazmuUszAfiufiLvew e 8y

- NTTVIUNTTUN wninededsladnyinszuusu
aslpsunAnwiuuesulatiugownia PCRU
ADMISSION

- finsdeans ulevienissudn nalnsfuiduay
ATEUIUNTITSULYT WIUNANYUDING LU HIURINTTH
Open House Aanssuuuzuul vivleduazing
facebook UDINNIINYIGE

1589N15U1ULEVIENNTT U LNINTTS UL A Y
ASTUIUNITS UL U1ILATIZABALINILHUN BN
Y

I ———
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6.2 Both short-term and long-term 91N SAR R6.2 %11 83 DINNITAUNTYAILALLBNATUANFIU 3
planning of academic and non- —MﬁﬂqmﬁmnwLuuuﬁaﬂisml,a%wﬁﬂgmiﬁy’nﬁlﬂu “ifauisonisidenleunuiuivinsuard
academic support services are shown | Aanssadmnisuazianssuiililadivnns sauwuszey | Aldldinmsiesverdunasssavenlusydunns
to be carried out to ensure sufficiency | dunasuruszazElRTUTNANY Tnsunuianssy UATNNINENAY
and quality of support services for Fenamiitunuiisniunslreunineds aas way lsidauindnihusuiinisidenlmieysannis
teaching, research, and community wéngms Tnglulnsinund wdngmslédeanshonssn | fumsiansSeunisaeu maviidevesernnse
service. #na ialsinAnwildmsuiiudomnsinigves WAZNITUINITHIAL
919138 UnAnE Jidaauihdavhunusinisdenlomie
Ysn1siunsinnsiseunisaeu
N19YI989899197158 LAZNITUTANTAIAL
6.3 An adequate system is shown to 970 SAR R6.3 i1 85 T3y IINNTFUNYILALIONAITVENG U 3

exist for student progress, academic
performance, and workload
monitoring. Student progress,
academic performance, and workload
are shown to be systematically
recorded and monitored. Feedback to
students and corrective actions are

made where necessary.

vdngnsinismAvAamuANAMIMTIMNINITITEY
vastinAnwiiuszuunsiouLag Ianatindny

(https://www.pmis.pcru.ac.th/mis/ webservice/)

-nangnslaldsyuvansaunavesdiin duasy
Fnswaznungifeu lngliin@nwidnsunis
pUTLIT T NUsTUUANTaUNANIesnELl ULy
wangiedndne weunsiuiules dwsuindnw
1,97 1 Hutsedmnd Fuoransdlaou
-ué’ﬂqmﬂsﬁizwmmﬁﬁﬂ?ﬂmammmmmﬁnmiﬁ
NNNTLTYULAZINIAVBIUNANYINTUTZUY
ATAUNATENISUSISWAaTNITINNNT UnTInends
s1Agmesysal swdmangnaslaiauali
WAINEdULRIRIe1sERUS N LR U nAn L

v
o

avtul WaRnn1uAMUNIYLN Msaamzilounay

-galaifimsuiauenisen1siseuveanAne
FilalFaauiensli feedback futhnwiSes
AUAINULT WANTSITEU LNTA LAHTEUUNNS
AMAUAAAIY NSLIAINANINSIURAESTUUNNS
wily
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nanssuvesinAnuilundaznialseu nasnauli
fuusiUsnwaduinns waglilinnislatu
infnuluanugua neidulirUSnwidisdnuay
Aamueedlnddafutindne AifinanisiFeusnds
2.00 wariinAnsfinisamedeulidulunu
WNUNSLTEY
Ingaanansdlundngmsiinsaniunu
AnmuraniIsiseuTelnAnwegslnada
6.4 Co-curricular activities, student 211 SAR R6.4 1111 85 - 4
competition, and other student MangaTatiuayuNSIITINAANTTUMAVINTUAY
support services are shown to be Aanssuitldlginnisfidalaeumivends ves
available to improve leaming wangns uazmhenumeuen uaziitindnwfidn
experience and employability. satstunaglasusetadudiuiunnn
6.5 The competences of the support | 310 SAR R6.5 #i1 90 52y —mnmié’mmwajuazLaﬂa'ﬁuﬁﬂgwuhﬁmwuﬁlm 2
staff rendering student services are - uIngRevAmesysaliinisivue Job nsUszdiunsiivsnsvesupanTaneaiuayy
shown to be identified for recruitment | Specification Wag Job Description voudmihiidhe | wuu real-time
and deployment. These competences | atfuayu il iémihiiiheaiiuayu () aglésu | ldusngfnistmansussdiuaniannals
are shown to be evaluated to ensure | n1sUssiliungfnssun1sUfuRsIvN1sUas 2 ads o | pssmupnudesnisves SH vl
their continued relevance to 99AUTZNOU Ao 1) aussauzuan (50 Azuuw) lng
stakeholders needs. Roles and Usuiflumuesdusznauiianiuminerdeiinue 2)
relationships are shown to be well- amiauwmé’ﬂ@mzmuﬁﬂﬁﬁa (50 Azwuw) Ing
defined to ensure smooth delivery of | Uszifiumuesduszneuiianiumingrdesmun
the services.
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6.6 Student support services are 970 SAR R6.6 %11 90 %Y ﬁnﬂmiﬁmmwaﬂmuaﬂaﬁiwﬁﬂgﬂu 2
shown to be subjected to evaluation, | -vitiagauigatuayLUImLIEuInTUTLEY FiliFaaudenisuszidussuunisiausmsuay
benchmarking, and enhancement. seuvatiuayumsliuinis wu ddndeasuivns | nsUmamRRIIsEUUNSAUENIg
wazuneilou drnIngusnmsuazinalulad Feldnudesas mafisuiAssaznisiinaun
asaumnea nasiaunAny dnstigsuuinig PRIUITEUUNSIAUSAS
Uszdluanufianslanmslduimsvesdonisg uadu
astiusnsvesEheluninsu
7. Facilities and Infrastructure
7.1 The physical resources to deliver 970 SAR R7.1 %1 95 8y 213 UA / 83/ IUN 4
the curriculum, including equipment, | -umvingdefinsatuayudsativayunsioudaiu | -weifios wiesldnu uasviuadoviols
material, and information technology, | neaw fisfeaseu Yan gunsaliasesdefineliieos
are shown to be sufficient. nSouly wavviugy
-AMEINYINITIANIS U oS uU 20 oe ol
ABUNILADS 4 W83 WoaUseay 2 Y109 Heeianssy
gluastinfnw 1 eq
7.2 The laboratories and equipment 911 SAR R7.2 %1 96 78y 27U UA / 83/ IUN 4
are shown to be up-to-date, readily avinendeldanlFiesfiRing roufiames -woriies wionldiu wagviuadioniell
available, and effectively deployed. dunang vasdninInguInisy dmsunisdueu
WasyU $1WIU 40 ASes Vesraufimes
9115 LC $1u7u 30 1A309 wazdmsunsiSounis
gou wagiineusy fesveanauld dawiu 194
\w5eq
-AnzdiviesUfuRn1sAeuiawes §1uu 4 o
Usenaumly ¥ied 15403 15404 15405 WU
av 30 1A309 UAYTTDY 15504 §IuIU 40 LASeq
534 130 A384
———————————————————————————————————————————————————————————————————————
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ydngnsiiviefURNsimeAmans esUunns
siAnguazinsim] esUfiRnssude e
uazgUnsal 017l ndeacnenwils ndesinle 3o
dase gunsaiTuTindes in3esiiant 1ades lWuauld
Funan ideaduymdsan man fiwelfiss wies
14 uassiuay swdudeiuiiFouslugmey uwa
AnUssaumsainnuiieny §Usenaun1snieiny
Umarans 819 Mhenun1asy wazenvu 19
$1u Usveaunulud va

technology.

7.3 A digital library is shown to be set-
up, in keeping with progress in

information and communication

370 SAR R7.3 %111 99 S8y
“uMNIneaeiiviesaynaivia dg1uteya Ejournal,
E-database Tilvuinsuaziigunsalnoufiuneiiite
msAvduiinediies ndeulduaiiuaie

- drinIneusmsuazvivalulad ansauneiing
19U3n15 PCRU VPN ta3e9neausataiiou (Virtual
Private Network: VPN) 4nvhiu ifteluinis
Wmthfireufiawesmiseanusi q desiuieey
agmnlunsviianu Afanusnduly madese
39N lunINeIdunNATe TN BUBN
winerde Wussuuiingliindnw 019138 uay
ynansvesIMTINedusvsgiesysal ldns
AoansHiu MODEM, ADSL %30 USA15 911 ISP Ang
Fi4 9
Falrdusnsdududeyariuiuleddtinineuinig
Iailourivegnielu unIne de 1w gruteya

1M WA / 83/ UN
“novies niauldau wasviuaTevsely
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aoaulatl E-Books §1uteyaing 1inusuazuide
grudeya onans Bidnnseiindlasanis Thaills
(TDC) grudioyadeddvia iusuy viseseenisldoy
s2uU A9 9 7 Sududedd IP Address ves
unTIvedesAgmesysalld Inelddeaiunisan
T mudaminende

wuvivede lidniesusnmsdumesidaliuinis
Sumedidn wleltdudu mieyadmiunsiFouns
dou uavviosaynilssuumstiu-Auvisde fiegseuy
Vipsayndnlugli WALAI AutoLib

7.4 The information technology 971 SAR R7.4 %111 100 78Y 4
systems are shown to be set up to U AINealaan iinslsEU information A4 WA / B3/ UN
meet the needs of staff and students. technology, e-learning, e-register, e-system nalfies nsoultau wasviuatevseld

LAY e-909%109 90430 989gUN3al TisvuunTasie
didnnselnd sruunsardidnnsednd syuu
onansBanvselingd sruun1sveaiosszyu 989
grunuzdidnnsedng fnewies wieuld was
Fuasly e Presruemuazanlun1shues
yranslmanUssdnsnm dssuuntisde
ddnnsetindliiusnis uwienasduavtindne

7.5 The university is shown to provide | 911 SAR R7.5 %11 100 8y 4
a highly accessible computer and - WAINPIRBHNITIAUTNMIAUITUUADLRADSUAY | Ba Wel.
network infrastructure that enables the | szuuLAI U 8B UMD TR luNMIINedY Taun
campus community to fully exploit L@ UNIITEUULAS 98U Fiber Optic S8UUNT¥A18
Fyruduvesidauuuais (Access Switch) s¥UU
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information technology for teaching, nsvedygudunesidanuuliane (Wif) usnis | femivaywiisanendould
research, service, and administration. WS a18lsu N aN1SANWILaITuAI NS ULNANWN sndunouRInes otz li

(eduroam) 1a8di i 0IABNNILADT 8IAI5LTHUTIN o ,

R o 50950 T0sunsulvie

JEUUBUmNBSHR, wifi, ATEUARNILTIYNGTIATS

- AMEINYINITIANITHNITIAUTNNTATUADUNLADS

1Aed W 9IABUN AT I1UIU... 4 Hod TI3Uu

funesile, wifi, Ansaupguuiliuinsvesnne
7.6 The environmental, health, and 370 SAR R7.6 w11 101 58y -nnsdunvaluazienaisuangudslidaau 2
safety standards and access for people | -§in13Amun 1195gIURIUANINARN unanenaeld | 13 oean1sainuauIasgiud drunlgluaul
with special needs are shown to be Usgniaulgurenmine1asdilvinasfinmg Solar | AsInasy qunn AnuUaenny
defined and implemented. roof top PCRU (55UU SOLAR ROOFTOP PCRU) Ll | -a1nn15a381593% uvl luanuznua18elaiidngs

msUsendamdsauuazidunisdauaiunislyd ndanu | fdusudud swanden quainuazaliy
azo1n uenanidaiimaiaunuiulgsanmmnuwanden | vaeadeowu Lifimsnnadadeiumds il
melideravern wasdudnsfudaandenets | Tasiaua lifimsseynandoonaugiidaiau
soriles imsliuinssalwiln (GOGO BIKE) wnldidle | laifinsnsrameinuendiounsiouuas (doe
dumadenliuntndnwiiieansannzainmslien | du edenazanlueniouroninu
druyanaried uminerdeldidrsaunisdadudy
UNITNe1a en1uLn 9 Ul Green Metric World
University Rankings avningndesasiginesysal (Ul
Green Metric World University Rankings)

- WINTFIAUGUAIN UMINSETAnysysal &
9IMINYIUTA TaRe0E7 D1A15 4101ATNEIIA
winedesudgmesysel laenesiwundndnw
sfugualiuinisuntndng sefuguninsnene
NUUINsHazaiaAnsnAnyIdn1sInianssHa U
thdnw Wuenanasing “Fundmeuia” ieldu
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HYisuazdALazaIntunsiuInIsUg
wenaibesdu tielismaguatinAnwidetinisdn
Aanssutinfnwinelunminede naenaunis
Trusmsihdsiindnwlulsmenuiansdlanidu
wiouamsdafanssuouslfeuiduneumaidi
UINIAUFUA N miﬂguwmmaﬁmé}’u WA
iy SuU7 1 dedunisaienissusliu
tinfnsiifadian@nuniiuminedesudy
sy el ol v inedeseigumasysaisuiy
Audaunndnd 2 fwaylan drdnnuansisuay
Fadawmsysal lsanerutamasysel uaslsmeua
Invviivalan tasuulutuiindeannasninusiuie
“Tasensainsetiunuadnla Andgaulnenmunin”
4ATTINAIUANNUaEASY anTreundly wax
annwindenlunsvinau uninedediings
AIUNTIATIIUTENANTINERE 1B Ty Tl
Fes WlsnisuaznufuiRduanulaendseiiae
Wty wavanmwindenlun1sviheuumIngdesy
Agumesysal Fadulunamsssudaydinm
Uaensiy entieundie wagannwindenlunisinau
W.A. 2554

st fadmsugidanudeamsiiy 1wy Uins
ysana B Feshdwuaufinsifioliuinms
dmsunsaliidodldummiomdodufie 39
Julunungnsznsadlumsimundssiusany
avaInlues dmSURNITYEoNNINANIN Loy
ALYI A 2548
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7.7 The university is shown to provide
a physical, social, and psychological
environment that is conducive for
education, research, and personal

wellbeing.

370 SAR R7.7 %1 102 58
AMINgdeiinsiuINsAuNEAmUSENOUAIY
159919115 $51UAMINg8e S1un1ui 15ausy
AUINIAUEA AUINUIANAUDS L3eBugeu 1539a0
SOUAYAIUIDATH GlaTidn anlnin uLunmes
dmdusasud EGV wazdiduhifununmlwgndendie
SuazmnTouayiununvuelngdumi
UNINYRY

“AUNINYIFBLNSIAUINIAUEIAL Usenaumiy
ot saluasinssn T elulseIms vusu
Hnfne aluasindnu
uninenaeiivieaneuiadmsulinisuguneua
wazliiUsnwaudnineuntinAnwikazypains I
AugLnngunulnglauinig
AYANENsTituTidiunanadnuansenansndendits
FMTUNTINHUYININLALIINAINITUVRITNANEN
fvisaluanindnwegluuinalndifeariy

a4

7.8 The competences of the support
staff rendering services related to
facilities are shown to be identified
and evaluated to ensure that their
skills remain relevant to stakeholder

needs.

370 SAR R7.8 %t1 103 58y
AUNTINGAULAMAUATEUUNSHAILNTEUUUIMS
Ian1sninensyaaa laen1sivun laseasinseu
gnsmaaagmuniayaansiiaenadasiuideriag
WUSAY WAZAITNIVBY UNIINYIAE TTLUUNITATIND
FPUUMITNIILT SEUUNTINWIAMAIN UAEITEUUNIS
\Wnieaeny dn1s ivum Job Specification wag Job
Description veadwmihideatiuayy

nnsdunvalsasienasuangudslidaiau
1389N15USEEUNT VS NNSkaYNanTSUSELIU
LNWRIUINTEAUS NSANUNIT
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Criterion Strengths Areas for Improvement Rating Overall
- AEINYINTIANTSHYAaINTgaTuayuE s
917 shmthdnaueuud Wvthituimsauily
Wnimn1sAnw dndvnisAeuiames wiinaugua
91AT-a01uil wagiindunislan Faudnudldsy
weuningliguanistiu-Augunsalvesanuivniive
Fans oo tnedin1snue Job Specification tag
Job Description finsinuazUsziliunanielaszuy
UIMSIANININGINTYARR VBINVINENGE
7.9 The quality of the facilities (library, | 21n SAR R7.9 %t 104 Feladaausosweenisihnanisussidug1uds 3
laboratory, IT, and student services) dmiveuinsuazimalladansauna laduiuns | advayuuisauLazn s waud
are shown to be subjected to Favhszuuszduanuienelavewf¥uuing vl | atfuayuiidugusssy
evaluation and enhancement. a113v17 aandunisaeun1uiTeukasUseys
SR UAMENTIUNTUTMINENgATY LTl eUsEiiiu
anuitswelasodsatuayunisiious saudeaniud
Anwngauiievinanisussuildluuiuussanm
Y9sAITNNIANLALAIN WazANLARNYIRUBENS
Wizauuazasnndesiuaifen1sveiseulul
nsfnwutsiely
8. Output and Outcomes 3
8.1 The pass rate, dropout rate, and 911 SAR R 8.1 i1 106 - 108 -suesngiisuiiiovhnsiiisuides 3
average time to graduate are shown to | -vidngasimsimuaAndmving (establish) A1uves | (benchmark) wanhunuudsaasiam
be established, monitored, and 510158 1L59n15AnW" (pass rate) A1UN1TEBN
benchmarked for improvement. naneAU (dropout rate) LazAuTEEEIIATT duse
nSANEN (average time to graduate)
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-engn3iinsiAuAanIL (monitor) Wagn13AmLA

Hinfiufaay

HurunsiunUiulse
8.2 Employability as well as self- 971 SAR R 8.2 w1l 108 —mauaam@jLﬁamﬁav‘immﬁamﬁw 3
employment, entrepreneurship, and -nanansdnisnivuatdivuny (establish) ves | (benchmark) waiunuuugauazinmn
advancement to further studies, are AL (employability)
shown to be established, monitored, -HAnsiiufnmiu (monitor)
and benchmarked for improvement.
8.3 Research and creative work output | 90 SAR R 8.3 %1 109 -msuaam@"Lﬁﬂmﬁaﬁ'}ﬂmﬁamﬁm 3
and activities carried out by the -angasiinsimuadndmig (establish) (benchmark) wanihunuSudsatag i
academic staff and students, are NAILIFULALINUASIATIA
shown to be established, monitored, -insmAuAamId (monitor)
and benchmarked for improvement.
8.4 Data are provided to show directly | 970 SAR R 8.4 %1 109 - 110 duiilosnn R1.5-R4.5-R8.4 FuFendt idums 3
the achievement of the programme —%é’ﬂgmﬁmimemﬁdmimiq ELOs waznaan | ¥as OBE
outcomes, which are established and | nMsiaUsELiuNa VANEATAITAMUAINTS wA3asile tnauefluns
monitored. APAUNITUTIA PLOs 9301981 harlsuiinvau 13

#i R1.5 waganiun1sindl RA.5 uarsieaunai
R8.4

8.5 Satisfaction level of the various 911 SAR R 8.5 i1 111 —PniiJ’e]Wﬁ@:LﬁEJULﬁE]VT”Iﬂ’]iLﬁEJULﬁHQ 3

stakeholders are shown to be
established, monitored, and

benchmarked for improvement.

- wangmsinisdrianuiianelaan fi3eu Audiin
anuUsENaUNTT wazs Ldudin

- fimsmuuaatining (establish)

- fimsiAuRaAIL (monitor)

(benchmark) wannunUuUgauaginm,
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- dowaueuuziiudy dupsqlususoqll senliaduluitoinsdeasuazuaninaufniiiu
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4 o« £ = &

- egnbiaeaunsnnisidlusunsudnsaguing uennileanlusunsuitugnu
Wansvihuaseugaaiedagiu

- ewnlvmdnansiasuluSesnisindeUssanunulumhenusiige vededans
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nMsEUNealfwdlagliu
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