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2. nansUTEiUANINMa AUN-QA seumnengns

2.1 asunanzuuulag sy

A1519% 2 HausEiRiusennel AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learningn Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| NN L] AWV DN

. Output and Outcomes

NN QO W| VW] W|W|DN

Overall Score

Based on the assessment results, the Bachelor of Business Administration Program in
Business Computer programme at Phetchabun Rajabhat University Mtulfittls Odoes not
fulfill the AUN-QA requirements to be awarded the AUN-QA certificate.  The overall quality
assurance implemented by the programme is

0 Absolutely Inadequate

M Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

(3 Better Than Adequate

0 Example of Best Practice

(3 Excellent (Example of World-class or Leading Practice
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2.2 AzuuuNaUssliusEnuYgoy AUN-QA

M1979 3 asUazuuUnaUsTUuTEINMTiEas AUN-QA

Criteria AzLuuUsEIEY AznuuUsiulag
AULDY ABENTINNT
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated in 3 2
accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are appropriately 3 2
formulated and are aligned to the expected learning outcomes of the programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic outcomes 3 4
(related to written and oral communication, problem solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the
study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external 3 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the students by 3 2
the time they graduate.

szaumzuUUlunINTIU (Overall opinion) 3 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, up-to- 3 3
swmumamsﬂimﬁuizﬁuwﬁﬂqm AN AUN-QA Page 5



Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABENTINNT

date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the expected 3 2
learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 3 2
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is shown to be 3 2
clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 3 3
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 3 3

2.7 | The programme to show that its curriculum is reviewed periodically following an established 3 3
procedure and that it remains up-to-date and relevant to industry.

seauazuuULlun1msau (Overall opinion) 3 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all stakeholders. It 3 3
is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly in the 3 4
learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 3 4
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABENTINNT

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, and 3 3
instilling in students a commitment for life-long learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 3 4
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure their 3 3
relevance to the needs of industry and are aligned to the expected learning outcomes.

szaumzuuUlunINTIU (Overall opinion) 3 3
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 3 3
aligsned to achieving the expected learning outcomes and the teaching and learning objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated to 3 4
students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, are 3 4
shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 3 4
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 3 3
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ARIENTTUNS

outcomes of the programme and its courses.

4.6 | Feedback of student assessment is shown to be provided in a timely manner. 3 3

4.7 | The student assessment and its processes are shown to be continuously reviewed and improved to 3 3
ensure their relevance to the needs of industry and alignment to the expected learning outcomes.

szauAzuUUlUnINTIU (Overall opinion) 3 3

5 | Academic Staff

5.1 | The programme to show that academic staff planning (including succession, promotion, re- 4 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2 | The programme to show that staff workload is measured and monitored to improve the quality 3 3
of education, research, and service.

5.3 | The programme to show that the competences of the academic staff are determined, 3 3
evaluated, and communicated.

5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 4 4
qualifications, experience, and aptitude.

5.5 | The programme to show that promotion of the academic staff is based on a merit system which 4 4
accounts for teaching, research, and service.

5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 4 4
accountability of the academic staff, taking into account professional ethics and their academic
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABENTINNT

freedom, are well defined and understood.

5.7 | The programme to show that the training and developmental needs of the academic staff are 3 3
systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8 | The programme to show that performance management including reward and recognition is 4 2
implemented to assess academic staff teaching and research quality.

szaumzuuUlunINTIU (Overall opinion) 4 3
6 | Student Support Service

6.1 | The student intake policy, admission criteria, and admission procedures to the programme are 3 3
shown to be clearly defined, communicated, published, and up-to-date.

6.2 | Both short-term and long-term planning of academic and non-academic support services are 3 3
shown to be carried out to ensure sufficiency and quality of support services for teaching,
research, and community service.

6.3 | An adequate system is shown to exist for student progress, academic performance, and 3 3
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made
where necessary.

6.4 | Co-curricular activities, student competition, and other student support services are shown to be 3 4
available to improve learning experience and employability.
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ARIENTTUNS

6.5 | The competences of the support staff rendering student services are shown to be identified for 3 2
recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles and relationships are shown to be well-
defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 3 2
enhancement.

seaumzuUUluAINTIU (Overall opinion) 3 3
7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and information 3 4
technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and effectively 3 4
deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 3 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and students. 3 4

7.5 | The university is shown to provide a highly accessible computer and network infrastructure that 3 3
enables the campus community to fully exploit information technology for teaching, research,
service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs are 3 3
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABZNTINNS

shown to be defined and implemented.

7.7 | The university is shown to provide a physical, social, and psychological environment that is 3 4
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to be 3 3
identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 3
subjected to evaluation and enhancement.

szauAzuUUlUnINTIU (Overall opinion) 3 3
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 3 2
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 3 2
studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and students, 3 2
are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which are 3 2
established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 3 2
benchmarked for improvement.
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ARIZNIIUNTT
szauazuuulunInsIu (Overall opinion) 3 2
AZLLUUANINTIN Criteria 1-8 2
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waLLTaNaNNNaUTUUSLA (Area for Improvement) muinausl AUN-QA
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3. Teaching and Learningn Approach
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5. Academic Staff
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7. Facilities and Infrastructure
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8. Output and Outcomes
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NaUSSIUSIAIUIT (LNeuaitian)

M15719% 5 naussiusefaued uasagueauds (Strengths) uaziiasfianaunsauuussld (Area for Improvement) analngusi AUN-QA

Criterion Strengths Areas for Improvement Rating Overall
1. Expected Learning Outcomes 2
1.1 The programme to show that the | - 290 SAR %t 7-8 fin15&@319 PLOs 089n31 29 90 | - 910 SAR 111 15-17 delaiiufienisanniauin 2
expected learning outcomes are aneld TOF 14 5 4 veteriufimginssuiivans | SHs Tinsfuiuasidnlanseiu lu PLOs viveld
appropriately formulated in famsnseiile - 1NLEN SAR 11 16 UAZLAN UAB.2 U1 36 09
accordance with an established - 910 SAR Wi 15-17 vidngnsfinisioans PLOs | 39 ifloftansan PLOs vasmdngmsvia 29 4o
learning taxonomy, are aligned to the | TUgs SHs runsUguilme wadn 1iuledves WU PLOs unstedsliddaau wagiiviate action
vision and mission of the university, UNINYIRE/ A/ NENGAT verb Tu PLO figafiu 11U “PLOs @wnse
and are known to all stakeholders ety Wilawazeduiy AMNRBINITNY
Aewfiunes TtUszgndaruditnuy wazmsld
wsesdlefivnzausunisudlatam” & 3
Action verb Usenaumig IATI¥I 85U18 uay
Uszynd
1.2 The programme to show that the | - 910 upe.2 i 17-18 {Jumedndaduiifinns | - 990 R 1.1 4ile991n PLOs UNT0v0maNgnIH 2
expected learning outcomes for all 32318 PLO g91eiw Tnedisnedvmansiu PLOs aullaifmay seunisi PLOs Tuuandu CLOs
courses are appropriately formulated | 15us3a @ PLOs undaitlifisnedvunundndu | erdlddaauuarhiaunsainwasyssidunald
and are aligned to the expected mwé'ﬂqmlﬁﬁmﬁaﬂiiuLa’%wﬁﬂqmﬂﬂ'mé’ﬂﬁﬂﬁ - 910 WAB.3 T8I MSBC N1soanuuude
learning outcomes of the programme. | #381U55g PLOs thue 19 Fes uianssu Al uay | Aaviauazded fudmsugsia laiusing PLOs
ChatGPT iteusuldlunisideu uaglassnisduumn | uag CLOs fisnedvmdnsu
F9n15 Bes anufnnivedasaufividiu
Aoufmesgsia dmsuindnuiiu 65 tioduesy
N15U55q04 PLOs
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Criterion Strengths Areas for Improvement Rating Overall
1.3 The programme to show that the | - 910 SAR %11 18 aNgATUaAINITIMUN PLOs 4
expected learning outcomes consist of | 29 U9 ﬂi@Uﬂ@MNﬁﬂﬂiL%ﬂHiﬁ?iﬂ WU 12 98
both generic outcomes (related to LLazmamiﬁEJuiLawwmm U 17 9o
written and oral communication,
problem solving, information
technology, teambuilding skills, etc)
and subject specific outcomes (related
to knowledge and skills of the study
discipline).
1.4 The programme to show that the | - 90 SAR %ti1 17 nangnsTIuTITeYanIy - 970 SAR UAB.2 YBIMANEAT WUT1 PLOs g 2
requirements of the stakeholders, #94n15910 SHs Launglddadin/Audiin/enansd/ | anuadnsnisiseuinunseu TQF W 5 #u
especially the external stakeholders, indnw - MANGATIANNTAUINTIIUTINTBYAIN SHs el
are gathered, and that these are amejmﬁﬁﬁLfJuLLazﬁﬂﬁﬁyﬁiaué'ﬂqm TngLanz
reflected in the expected learning n&x SHs NNYUDNALAIINIHIUNTZUIUNITAN
outcomes. 789 Need Lﬁ'aﬁwma%a PLOs Guawé’ﬂqm
1.5 The programme to show that the | - 90 SAR w1 18 ndngnsiimsussliunisussg | - linuvdwidnasslafdmuagsuRaveuly 2
expected learning outcomes are PLOs Tuustaviid) WodutnsAnwiug NIYUIUNITUTTY PLOs
achieved by the students by the time - INNIFUN WIS URATEUNANERS S0ens
they graduate. U33§ PLOs wudmé’ﬂqmﬂﬂé’ﬁmumLﬂ%‘laaﬁa
wazSuRaveulunszUIUNITUTI] PLOS
2. Programme Structure and Content 2
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Criterion Strengths Areas for Improvement Rating Overall
2.1 The specifications of the - 210 SAR %t 20 wangns Ininseasidunves - 970 SAR i1 20 felinunisfinaunisiuives 3
programme and all its courses are wangns suay 1ee.2 dn1sweunseiuiulyg SHs 91nN5@0ENT UAB.2 WAy WHUNSIFoUS
shown to be comprehensive, up-to- VBIVINGRE/ Ale/MANgn 5/uluiuaTang 1837
date, and made available and UIMTIv I y/Jguiime/inade/Tik-Tok/
communicated to all stakeholders. Youtube/Line
2.2 The design of the curriculum is - 970 SAR Wi 21 vidngsiinnseenUUUnANgAT | - MaNgnINseaniuunanNgasIumann1s OBE 2
shown to be constructively aligned 1awi PLOS ‘anﬁﬂqmﬁaammu 11NT¥8AU | bay BCD
with achieving the expected leaming | Sulin¥eUadds 183w A Curriculum Mapping Tu | - PLOs "LJJVLm"Qﬂﬁwaamwviw’imﬁaumiﬂu
outcomes. i 40-44 Ty upe.2 dngns uidunisueumng PLOs asgseiviiil
¢ Ua¥aINNIIANUABINITIN SHs VBMANGNS
WS
2.3 The design of the curriculum is - 970 SAR w1 21-22 nananslain Feedback w4 | - #arsannisihdeyatdeunduain SHs an 2
shown to include feedback from Al 0udiey/Aud/HiSew/e1ansd wildlunisesnuuy | meusnunldlunisdndunisuenviieainnig
stakeholders, especially external nangnI3INAU TQF Lﬁ@iﬁlé’ﬁmmuazﬂ%’uﬂga A9UA PLOs $7U09N1580NBUUSIEN NSUSU
stakeholders. néngusilimadounlameiniiaenadesiu | lemsngin uasnsdnmadeunisaoy
WATHILANA UTUNeLUAs UL asmadany - ¥ANgAsIaNTNIENITIUTINteyatoundu
WAZMOUANBIAINABINITYBY SHs Tunng nau Y94 SHs wazihunldlunisesnuuuningms
iwsesilefilflunssiusudeyatoundu wazns
thrawatunlddila lunsufudsméngns
sl PLOs agdls
2.4 The contribution made by each - 970 SAR wih 22 uay uAe.2 %th 40-44 wudndl | - ilesannvane PLOs vemdngnsdslifiena 2
course in achieving the expected LLNuﬁﬂizmEJM’]@J%’UB‘?WUE]UMW;@WN@m’a@&mi %’@Lﬁ]umumﬁizﬂﬁu R 1.1 vilvignnsonns
NUANENSET18301 (Curriculum Mapping) JamsiGeumsaeu myinuazUssdiuna fady
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Criterion Strengths Areas for Improvement Rating Overall
learning outcomes is shown to be iw%ﬂﬁﬁsuﬁ;mﬁﬂu PLO fana3slaliulatneg
clear. nandu PLOs laagnsdatau
- 910 Curriculum mapping WU N1SRANFUNE
n33eud 1o 1(3) Mileseinifedindndu Ae
31831 MSBC205 nsussendldimalulad uazde
1 (4) iiees1e3wn MSBC101 n1siAnTs
welulagianaidosdu winuiingniu s1edmn
MSAC101 MSAC601 waz MSHR111 laite
HENAY PLOS ANUAMSITUATUSIIN 318391
MSMA101 #annsnain lgienandu PLOs A
Nnwen g
2.5 The curriculum to show that all its | - 910 SAR %ti1 23-24 ag UA.2 i1 13 WU - ENGATINYUATIEIVIYTUINTVRIMENERT 3
courses are logically structured, lassamangns hununidieingd 133 mheda | Widau lneannsduasindnumsuimein
properly sequenced (progression from | 3@nwvialy 30 misein waiviane lides ﬁ?wf]uswa%mgsmmﬁ
basic to intermediate to specialised N7 97 NUIWAR LAz NIAIYUADNLET 6 NUIAR
courses), and are integrated. - Ysfinwndl 1 ndngmsdalifinguinftugiuitily
seivunugsie (assgmandidesiu/nistn?
%u’uc?fu/ﬁﬁﬁﬂmwmﬂ/miﬂizqﬂﬁ%’%ﬂ@?m%mﬁ
§379) Medvamgiuiniunmslilusunsy
UsegnAlunisann1suaugsna (Msdnns
welulagnaralosu nseenuuudersviauarie
Aefuridmiugsia)
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Areas for Improvement
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Overall

- Ynmsfinwdl 2 nauituguiily Medviunugsie
(MINANAINR/N1TIANINTNEALALANT
UATANY) medviamgsuiiiiunsldlusunsa
Uszgnalunisdnns NMsin A8 wagimu
szuuilosy (Msvsvendldinaluladiafiiiie
dmiugsna/ssuunsdnnisgudeya/nsasne
Auleddmsunsiuandidnvsedind/n1aideu
lsunsunmwipeuiiumes/ lassasndoyauay
Fanedfi/nsdeasieyauaziadotonauiomes/
mseanwuukasimwduAnsedldlueuivled)
- Unsfnwndl 3 WiumsdnnisSeudseiunans
oA 1e3unugsia (N15RUgsAY/Ngvanegsna
wazasesTIulun1sAIugIRY/MTIATIEMIT
USinaiuazatngsia/nmudainguitenisiamn/
A Tnnegane) e emgF Ui
AATNRBNWUU UarimunlUsuNTuUTZENAAY
gm%@aﬂaﬁﬁmmﬂaamﬁa (MamuIueUndie
Fupugiudeya NFIATIZVLAYERNWUUTEUY
ansauwma/anudaenielussuuneuiines/
lAsauiilAYN RN messsia 1)

- Unmsfinwdl 4 WumsdansBeuiariuge

eIvIanIzauiiinuinlinnsseuludud
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Criterion Strengths Areas for Improvement Rating Overall
71 1-3 anysannstumsimunsrusnuidudeu
wntu wazthlldlunmsvinuaidld sedsszuy
asauwAiienTUIIS WResRnUszaunisel
TANABUNUNBITING UIBNITNTENAVAAAN
AnUszaun1salividnnauiiunesssne vseania
Ainw
2.6 The curriculum to have option(s) | - 910 1AB.2 i1 18 ndnansTIvITIAY wazdin | - NMsFUNMYRIESURRYOUNANGNST Lo 3
for students to pursue major and/or wdon 9 519390 lnelalenalidndnwlalden | dnfnw nuidndnuldlaidensiedsneniden
minor specialisations. eIvILANNaaLaraNaula muanuaula Inevdngesinisdnsednlila
W
2.7 The programme to show that its - 910 SAR 911 24-25 WUNMENGATATZUUNUMUY. | - NTLUIUMITNUMULBYA AUABINIT WAy 3
curriculum is reviewed periodically wazUSuUTImnUnnunaeiUseiununIn uay JoiauauzaNAgnamnssudslaidaau wagl
following an established procedure aiunsuTulsmvangasn 5 U uaglulnis@nw ﬁmé’ﬂgmuamﬁqmsﬁﬁaaﬂamé’]ﬁy’umﬁmiwﬁ
and that it remains up-to-date and 2567 lfUsuUsmdngeaifu Wumdngasanuin | Bessuuiiioufusmangns
relevant to industry. ABNNILADTTINIAINA MANgATUTUUTI WA, 2568
fnsandwiumheiawmie 127 wiheia 4013
wlanguseglvidenienmuanuaulavesiseuly
.97 3 wewdinmausuugsmeinldanuituad
H0AARBINUAIUADINITVBINAIAKTINTY
3. Teaching and Learning Approach 3
3.1 The educational philosophy is - 970 SAR i1 22-27 unanenae lannnun - lainunsUssdiunisdeansussgnsinwlus 3
shown to be articulated and USrmsfinu fie “geiaumineinsuyudi SHs nnn&
communicated to all stakeholders. It is
FBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 26



Criterion Strengths Areas for Improvement Rating Overall

also shown to be reflected in the auysaligaaseassd Ineysann1snsneInsnneu
teaching and learning activities. PUNTEUIUNTHAIUT I

- vingasiinsmewnsUTvy N sAnunluds SHs
H1unsUsEYNe1sd/guilna/Ussyuiunasey/
Uszyudnlasaniseusy wazie1uiygIn1sine

ludansiSeunsaeunazianssu

3.2 The teaching and leaming activities | - 990 SAR i1 27-29 nangnsyatiunsiseuiuy 4
are shown to allow students to Q’L%EJuLfJu@uéﬂaN Inglgiuamig Active Learning

participate responsibly in the learning | tag Outcome-Based Education (OBE) kU
process. AANsTu WU M3Seudiunsvidua
- MsIansissunsasulalanaliinAnwiitiun

a1 '

Fauswlunsdnnisiseunisasu ag195uRnvaU

De

@

fial
* 5139 MSBC-302 nsasnadidleddmsunsan
Uandidinnselind Ualenalimindnwidengsia
FBAULDY

® 5787391 MSBC107 lasaufitAvauaouiines 3
HnAnwiidiuslunisidenidelasenu way

LBBNNIABUNILABS bALDY

3.3 The teaching and learning activities | - 970 SAR w1 29 nangesiin1sesnuuufianssud a
are shown to involve active learning ﬁﬂLﬁ%umiﬁauﬁLLUU active learning Tuﬂqmw%m
by the students. angnaUnaeu InglvigiSeuildiusay dnns

LANIDDNTNANUARASISETIA N1TAHIAINN LAy
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Criterion Strengths Areas for Improvement Rating Overall
mNSURinveUsionsFeuSvesuLeIREsBLiles
Tusgdniseu 1w
nagmsnsasuildlunsianvinuensous fu
VinweANUdUiuSIEnINUAnaLazAUTURRYEY
T¥nsaeulaefifanssungu Sen1sirnusios
Uszanuiugdu” (uee.2 wih 41)
nagmsmsaeuililunsiannsSeudmuines
Msnesidsiaaunsdeas waynsly
walulagansauna vangnsdnianssunisiseu;
Tagliin@nwuiudeyauazidenadavivnzan Wy
A
3.4 The teaching and leaming activities | - 390 SAR ¥ 29 ¥ANEATHALTUNTLUIUNT - nnsdunsal SHs Ynga 1Feansivun 3
are shown to promote learning, wnnilinnudifiesegnadior Inevdngmsliuans | wazmsussidiufasy LLL idviun wudn
learning how to learn, and instilling in | Tiuds 3BdnRanssu FaWmuinesnisiseus wangnsdelallanivun LLL vewangns weld
students a commitment for life-long | wagisugnilauuidnizesnsiBeuinasndin ed1s | aeaunsnvinuguanss vinwe lunnsieiviaeu
learning (e.g. commitment to critical Duszuulunnaeiniilnaeululinisinu 2567 | Tulnsinun 2567
inquiry, information-processing skills,
and a willingness to experiment with
new ideas and practices).
3.5 The teaching and learning activities | - 31n SAR %11 29-30 Mﬁﬂqmiﬁmiaamwu 4
are shown to inculcate in students, AanssumsiFouiiilalenalifioulddn asns
new ideas, creative thought, wazasioviese Tuanumsalaui iilenseduli
Ainenufesian vl Feuilenmaasionaaud
FBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 28
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Strengths

Areas for Improvement

Rating

Overall

mindset.

innovation, and an entrepreneurial

anunsorhlusesanldada fhenssuientuanudn
Tnl/anuAnadeassd/uinngsy/winannisidy
HUsENaUNTT 1y

" deasununAnln a3 MSBC302 n1s
as1e3ulond dmsunisedandidnnseiind

" AUEUANNANASI9ETIA MBI MSBC204 N3
ponuuUAeATViLAYApAs LI mTUTIAa
"HUESNAIAS 19U INGTIN HIUNTILATINURLAY
FUABNNILADS

" duasunwfansduiszneuns kufanssy

“fanssuaiagusznaunis GEN Tusl”

outcomes.

3.6 The teaching and learning
processes are shown to be

continuously improved to ensure their
relevance to the needs of industry and

are aligned to the expected learning

- 970 SAR %1 30-35 ndngnsivualiiingg
vuuLAsaLIMsSeunsaeusrieios Ty
Tulinsfine 2567 finmsmuaeunadugninn
e diethlud3udss uazlulnsfinn 2566
ﬁé’ﬂqmsﬁmaauﬁy’mm 27 579790 wagAniung
nUYL U 9 9183 Asyududliuiuuss
wsunsaeu ethlulHlud 2567 dwau 2 5163
uennivdngns Wuansdeya \Renfudeiaue
UFuugsununsaou luuae. 5 109U 2566 wax
wanan1sUsulaun1saeu lunme. 3 vasUnisiny)
2567

U a

- PINNTEUNYRINTINSURRTEUNANERT 01
nsnumIL nulaidisegunaginnsan
Usziiiuiiazuiulgsnein lneddlilaiiyanad 3

Ay oe 1y %
nlallagaeudiung

4. Student Assessment
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Criterion Strengths Areas for Improvement Rating Overall
4.1 A variety of assessment methods | - 910 SAR i1 36-39 nanansinlvidininuas - filsinuiaTeaslonldlunsia/Useifiuna 1wy 3
are shown to be used and are shown | Uszifiunafiwannvane Smsusziliunaits Rubic “1a<
to be constructively aligned to Formative Wag Summative luisiazngumae
achieving the expected learning ATLLUTILANAUAINENSETIER TTnTsuans
outcomes and the teaching and ANEDARABIUBINTIALATUsTIUNATIwAITAU
learning objectives. PLO tag CLO mum1519 4.1.2 Tu SAR i1 38-39
4.2 The assessment and assessment- - 970 SAR M1 39 vdnanslAlanIuNURIN1g a
appeal policies are shown to be QWS‘iaﬁnmmmﬁhﬂﬁ 3 Y0INN (ﬁﬂ‘%ﬂm/
explicit, communicated to students, paulaw/nuied) uazlunnyomng ANLNISUNIS
and applied consistently. U%ﬁmwé’ﬂqm%ﬁwL%ﬂﬁﬂisst;mmsﬂiiumiﬁmi
véngns Litesdudunsseld
4.3 The assessment standards and - 970 SAR %t 40-41 Mﬁﬂgﬁﬂﬁﬁ%’ﬂU%UWﬁﬁﬁﬁ 4
procedures for student progression ‘17?\‘1&31saﬂﬂﬂiéﬁﬂ'?ﬂwﬁlﬁﬁﬂﬁuammﬂu;EL'%EJuiunﬂ
and degree completion, are shown to | 1304 wazfiFeuiidosinihiifudeya/dnnisauies
be explicit, communicated to students, TuvgﬂL%EJﬁ
and applied consistently. - fmsfmuanaeinisdnsanisine uaznisiu
anlisgnedaau Tu SAR
- IINNIAUNYRIESURAYEUNANgRS Wuiluue
azUnsAnw mwvnsauglasmivnwivea
duiusuazantuniw lednausuniwdingy waz
Wnsnadau PCRU TEP (PBT) fiu PCRU Digital
Literacy Exam TonuilnAnwivesnedy
iﬂ&muwamiﬂisLﬁuizﬁuwé’ﬂgm AALNETT AUN-QA Page 30



Criterion Strengths Areas for Improvement Rating Overall
4.4 The assessments methods are - 970 SAR Wi 41-82 nananslakanIiieg1enIs il
shown to include rubrics, marking 1% Rubrics score @msuuseidiuyinuglusieian
schemes, timelines, and regulations, MSBC303 mMseanuuukaziauduinmegldny
and these are shown to ensure Tuduled
validity, reliability, and fairness in - MyiauazUsziliunavewiangnsuuRnungvise
assessment. 52108V (Regulation) ¥8INMINGIAY 19U Usena
uTinendeseigmesysal (Feanasinig
UszlluNaN1 T8 ULaYN1TAINANTITITIU S2AU
USuay1e3 w.e. 2567 g Uivinnisves
UNINYISY wazdlszeziian (Timeline) A3
Uszillunavemangasilnnnudaiau lng8anu
UsgnAuidvinisvesmine sy
4.5 The assessment methods are - 901 RL5 wag Ra.1 vidngnsiinvuainaeinisin | - wé’ﬂqmﬁaﬁmumm%qﬁa 2BM3 NTTUIUNT 3
shown to measure the achievement of | uazUsziliuna lneinunseeziia1ussg PLOs 30 | wagkdSURnyeU MIinkazUseidiunsussq PLOs
the expected learning outcomes of the | Faneluian 4 ¥ wasinawinsdisaveadieouly | vesinfnw
programme and its courses. warlduansisnisussa PLOs Tunastud uas
f3uRinreumsianisussalilumsns 151 Wedud
NANEN
- 1in133AN15U559 CLOs Tum319 4.1.1 uae 4.1.2
Y99LaU SAR
4.6 Feedback of student assessment is | - 910 SAR %t 44-45 wiinanslalaninunainig 3
shown to be provided in a timely A997UANA519MU SAR 1 44 wazdnasla
manner. feedback nnﬂ%gaﬁﬁmiaau
FBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 31



Criterion Strengths Areas for Improvement Rating Overall
4.7 The student assessment and its - 210 SAR w1 45-48 wangnsinismuniu lay ~liwuyeadt 3 WandiglumsUssidumesmumy | 3
processes are shown to be MvuAkatoya 3 unaslaun NIEUIUNTInUAzUTEIIUNG
continuously reviewed and improved | 1. 91naaAksUlugRamMNITUATR wae
to ensure their relevance to the needs | 41m35§ U ACM Uag IEEE
of industry and alignment to the 2. PnanuUIENOUNS WieanuTinaniafn
expected learning outcomes. 3. ﬁnﬂ;:iﬁsmmﬂ‘d‘isaumaaj
Wielvnsamuanudasnisvesanenylusuan
5. Academic Staff 3
5.1 The programme to show that 910 SAR %t 50-51 ananssy - ang s llAIAvIUNUUTI SWa AU 3
academic staff planning (including - UWINEFETNIIMUARNURRILIYAAINT LAY 9191581nen5e slalaunsausaiiunis
succession, promotion, re-deployment, é’méawamﬂa1ﬂﬁﬁgwmﬁuaqwﬁwmé’am%ﬁg UIM1991913¢ (promotion, re-deployment,
termination, and retirement plans) is LW‘iﬁU‘JiajﬁmiﬁﬁagamﬁﬁLLN‘um%‘U%m‘sLLaz termination, and retirement plans) [ LERR
carried out to ensure that the quality | imuIyAaINg LﬁaLéﬂﬁwuﬁﬂamwﬁu’qaamémﬁ daLau
and quantity of the academic staff lugnalnmsiiisszansammsufiRnulaes
fulfil the needs for education, Fuuanyndisnusindunaznssunis
research, and service. ‘iT‘ULﬂgaml,azﬂﬂukm’lEJVLUdWEJW’eJﬂEjﬂmZ d11in Tu
Bowasmsimumunuedifdgiumisiged
sufamsitannaug vinwe ogsasiiiae
- AEHNMITAVIILHUNTUTM ThaT NRIUIUAAING
wazdnnidsiivzan Wemesen1sinnideu
N3aoUlnBTLNLUIMTONIINIAEIBIYINTT way
WHLUIMIaR Mt aliuayuaenadeaiunis
Muauleueiandun1suimsyeainsves
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WINeNde dmsusmsninensuaranglinseu
gn9MAINANUTIUYTEUTBIRMLNTIUNTUIINS
UNNINYTYURTANIUNING 1R

- viingas lidavhunuuImswasiamnensdly

NANFATUANIAIANTIS 5.1.2

5.2 The programme to show that staff
workload is measured and monitored
to improve the quality of education,

research, and service.

INLBNANS SAR it 52 svy

- MIPNUVBD115E MUAlAEIIINGI§Y 1013
TawazUsziliunalagnszuiunsuuRnulseingd
Yaw 2 ads fichifuinmalag dwaseany
UTIVEIEE IAeNIAIINTEU 5 fu L
AFEBU NIV MTUINTIVING MY

[

AAULTAIUGTIN MUNMIIUNINGRY
- nangnsinIsuaneen FTEs wazdndiuenansdee
uunAnw (staff to student ratio) V84812158
usiazyAna

-N153LAS1ERNT L UABUVBID19158 UTE T

wangas Julumudnissauiiuninerdeimue

- feldnunsdenmdngiuenansdnesiuiu
1n@AnWY (staff to student ratio) wag A1 FTEs 11
INUNAIUIANUNDALIRDNITINNITLIIUNNT

@

@OU NISUSNITIVINISHAZINY

5.3 The programme to show that the
competences of the academic staff are
determined, evaluated, and

communicated.

37N SAR %1t 53 S8y

- UTINYIFBTNIIAMNUAGNTIOULTDID1915E
UsInglusiuinuIyaaIng Wnine1desvsy
wsysal Tnefaussougndnaudnuaznud
URTR woriinsussiiunanuesdusenouiian

LIMINgIerUAlagdfanssuNs iUy

- FaldFnLaus p9ueInN1sEeaN SN SO ULVRIANY
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5.4 The programme to show that the
duties allocated to the academic staff
are appropriate to qualifications,

experience, and aptitude.

91N SAR i 53-55 S8
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5.5 The programme to show that
promotion of the academic staff is
based on a merit system which
accounts for teaching, research, and

service.

91N SAR i1 55 8y U Inendediseuy
Promotion Ag
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5.6 The programme to show that the
rights and privileges, benefits, roles
and relationships, and accountability
of the academic staff, taking into
account professional ethics and their
academic freedom, are well defined

and understood.

370 SAR 11t 56-58 Ty
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13U TE g IRIN SAUMRE UM IV TN
ANBUDN 1U NAY. dad. nesuAeaiaTIA nay
ﬁﬂmmi?iamiﬁuﬂ&jmuLLaxﬁ;muﬁﬂm
5.7 The programme to show that the | 910 SAR %t 58-60 S3y - Filidaaudaimsdavhunlunsiaunues 3
training and developmental needs of | - ndngasiinisAduuAUNTIRUIAULLS 3 YA MINITNTTEER Y UazIvevend uaadl
the academic staff are systematically | WNuNSHAILIB19158 Inenisduasulmdnsineusy | nsmaufnaulidnsaidun1sniuwa
identified, and that appropriate training | &unu1 waznsAnwne Ingduaiulieiansdlu - LquﬁwmmmséLﬂuiwUqﬂﬂaﬁﬁmﬁsq%’mw
and development activities are véngasnwuazeusiawiifady ety | lubesiegiannetasdaenndessoaunsatie
implemented to fulfil the identified uniansFeunsaou nefimsiivuainFest | wan PLOs landwvemdngns
needs. zluiaudosdonadDeLaydenantn ELO
UTaHa
5.8 The programme to show that 91N SAR i 60-62 S8y - FelidpauFoimshiufenuuassuidussoy | 2
performance management including - ANzUAzVENgRTHLHUTRNYAAINT SIS AMSUIMITINNIT NI NRUNUVD 01158
reward and recognition is AMNUANITEIUL TN15AMUAENSIaus insiaway | (performance management R7.1-7.7)
implemented to assess academic staff | {Jsgifiuna sudeaainnseng o
teaching and research quality. - finsliviguaziddau Weyaainisdisa
NM3ANY W3 0LASUMUNUINIIVINT JNasIung
AU M’%@iﬁ%’mﬂﬁa@myﬁmﬁﬁu 9 MNAUEILAY
avdinnsueusialiiuyaainsAsna
6. Student Support Service 3
6.1 The student intake policy, 911 SAR %t 64-65 - elidmaudosnisthulouisnmssudnaing 3
admission criteria, and admission - Wleviensiudn winanslanfiunsniy SUNHATNTEUIUNITT UM UNATIEALAY
procedures to the programme are WAUNITS VTR E LAz A iuloueT VHURAIUIUY
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shown to be clearly defined, VANgRIiIMUALaE KU ITUTnANY L TRE 1
communicated, published, and up-to- | dmau lu uAe.2 voswaNgns
date. - INUNINITS UL TN1SARUANUNNITSULTIAIL
1A9.2 wagAaUsznIAiALT TN INends
- ATPUIUMTTULDT wnInendudsladninszuuiu
atnstnAnwinuveeulatkugemie PCRU
ADMISSION
- finsdeans wlevienissudh wnalnsudiuas
NTZUIUNITTULDT WIURBIUY0INI LYW WU
ianssu Open House Aanssunuzuud Vuleduay
WA facebook VBIUWIINEIEE
6.2 Both short-term and long-term 970 SAR %1 65-68 ~aidmaudeinisidenleunuguivinsuay 3
planning of academic and non- - Mé“ﬂqmﬁmi’mLmuﬁﬁmiimLa'%wé’ﬂqmﬁu’ﬂﬁl,ﬁu gdilaleivnsiesserdunasssozenluseiu
academic support services are shown | AanssuivnisuasAanssudildleivins ey AZHAZUNINRY
to be carried out to ensure sufficiency sverdunavunusszenlviuTnAnw Tnouny
and quality of support services for Aonssudenamiinausdisiiunislreuningde
teaching, research, and community MY UaEVaNgnNT TngluUnnsinwi nangnsle
service. Aoanshanssusnag salsdndnuldnsuniu
YDA UBI013158-TNAN Y
6.3 An adequate system is shown to 37N SAR %t 68-69 T8y - galifinsiauenisenisiSeuvetinfny 3
exist for student progress, academic - véngmsinisiAusmuanuinthimenis - fslsidmauisoansli feedback futihfinwi3es
performance, and workload Ty S Y TP AIUNINUT HANISLSUU LNSA WAILTLTUUNNS
monitoring. Student progress,
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academic performance, and workload
are shown to be systematically
recorded and monitored. Feedback to
students and corrective actions are

made where necessary.

HnAnw(https://www.pmis.pcru.ac.th/mis/

webservice/)
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Insuaznungilou leglidn@nwudnsunis
DUTIB T NUITUUENTAUNANIIN SNz ULy
wangiiedndne weunsiuiules dmsu
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Fnnistnuindnwluaugua wavltemnenis
AnreenansEiiunu 1wy Insdwd Liuled adn

launquauvsiSoulasioine 915y

MAURRAIL N1THIIAUNANYINTIUBATTETUUNNS

Wik

6.4 Co-curricular activities, student
competition, and other student
support services are shown to be
available to improve learning

experience and employability.

370 SAR 11 69

- ANEUAEVENaRsIAIRIAANTTUERUNANGNS
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Criterion Strengths Areas for Improvement Rating Overall
AUl 1-0 Aanssuadisdusznaunts GEN
ol
- dinAnwiulil 4 vemdngns Iidhaninaue
IAsINsUszMeNaNUariafneLazn AN BT
YINIIAUNITYIIU “FMS CWIE 20257 Tuau
UsEgavINITINGINTINNTTEAUIR il 14
MIudaTunYIVINITLAEIAN wazn1TUsEYY
LA3BVILANLINGINITIANTT UNINIFEINAY)
naunAmile N1sulsuiunIne dy lasu
ety wazindnundudil 6 1 dSumsifud
weunsranAdelunsansiteglugiudeya TC 2
6.5 The competences of the support | - 990 SAR %1 69 umIngndesnasigmesysalll | - Lidnaudensusaidiunistiuinisues 2
staff rendering student services are N13A1MUA Job Specification wag Job qﬂmmmaaﬂfuaquuw real-time
shown to be identified for recruitment | Description weadwthiidheatiuayu il - liusnginisikanisuseiliuanimunnula
and deployment. These competences Lﬁmﬁnﬁﬂwaﬁuaw ) avldsunsuszidiu MTINNANUABINTTVOS SHs Wsolal
are shown to be evaluated to ensure | Wg#nssuN1sUURTIwNITUAE 2 A%t
their continued relevance to 99AUsENOU Ao 1) aussauzuan (50 Azluw) Lng
stakeholders needs. Roles and Useilumuesiusznaudianumine detinue 2)
relationships are shown to be well- ausIUEALENvALNUAURTR (50 Azuuw) Tng
defined to ensure smooth delivery of | Uszifiumuesdussneuiianiundnerdoimun
the services.
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6.6 Student support services are 970 SAR %t 70 - §eladaaus sanisusediuszuunisTiuinig 2
shown to be subjected to evaluation, | - vihenudgatuayuuimihenuiinisuseiy LAYNNTUINAN WAL TEUUNS IIUS NS
benchmarking, and enhancement. sruvatuayumsiuins wu drdnduasy - Salsinuideaves maiflsuifsuaznisiinan
Insuaznunglou driningusnsiag WAIUNTZUUNSIAUSNNS
waluladansaund nasimutnanyy dn1sli
A3uuimauszliuanuiianelanislduinisvesiieg
e waldunsliusnisvesdigluninsau
7. Facilities and Infrastructure 3
7.1 The physical resources to deliver 270 SAR 1 73-74 4
the curriculum, including equipment, | - wﬁ‘mmé’ﬂﬁm'ﬁaﬁfuayuﬁnaﬁuayumiGaui
material, and information technology, | AU eI dvieasey Tan qﬂﬂﬁaim%"aqﬁaﬁ
are shown to be sufficient. nolies nSeuld wagiuadly
- AMEINYINITIANTT Ae958U 20 D9 Y9
ABNNINBS 4 YiDe 1eUseyy 2 el ioenanssy
aluasindnu 1 vies
7.2 The laboratories and equipment 970 SAR i 74 4
are shown to be up-to-date, readily - ¥NgnT 919fmInendy dvespeuiiimes 4
available, and effectively deployed. oe wuanduesdudu 2 es 391 70 1A3es
FostineusumouRumed 2 wea 531 80 1A30s
- AMEY dvsRaNNIMBS 4 vipe dAsufimesTId
125 130 nSeulduazwaiios
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up, in keeping with progress in
information and communication

technology.

- uninenaeiiviesaynsidvia dgiudeya E-
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(Virtual Private Network: VPN) 4%y 1ite
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UINIT 910 ISP AERNY 9
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Criterion Strengths Areas for Improvement Rating Overall
- néngmsiigunsal 1wu ndesanenw i3e i
suidsunasiuiiFoudluguey wddn
Uszaunsal mwﬂammﬁgﬁmﬂ%’g ANy
e
7.3 A digital library is shown to be set- | 970 SAR i1 74-75 4
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7.4 The information technology
systems are shown to be set up to

meet the needs of staff and students.

970 SAR %t 75

- wiminenagladnlrdinisleseuu information
technology , e-learning , e-register , e-system
WAz e- 99918 98930 2099UNsA flszuunisasde
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7.5 The university is shown to provide
a highly accessible computer and
network infrastructure that enables the

campus community to fully exploit

211 SAR 1 75-78
- UUNANYF YL N IAUS MR USEUUABURLABS
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information technology for teaching,

research, service, and administration.

N5218FUUIUD ULNBS LU AWUUATY (Access

(e

Switch) szuunszaedgaadumesidawuuliany
(Wifi) u3nsLaTedelsud e ensAnwuaside
d1usuinAnen (eduroam) lnaiiiesnoufialnes
91A1538USIW STUUBUMBSLTR, wifi, ATEUARL
ﬁuﬁnnmmﬁ

- AMEINEINITIANTINSIAUSNMSAUABNAILADS
TneiiiesrpuinesINUIU 4 Wed dszuu

Suwmesidls, wifi, finsounguilufiliuinisvesmae

7.6 The environmental, health, and
safety standards and access for people
with special needs are shown to be

defined and implemented.

970 SAR %11 78-79
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wellbeing.

7.7 The university is shown to provide
a physical, social, and psychological
environment that is conducive for

education, research, and personal

270 SAR %1 79
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7.8 The competences of the support
staff rendering services related to
facilities are shown to be identified
and evaluated to ensure that their
skills remain relevant to stakeholder

needs.

971 SAR %11 79-80
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Uszillunanglasyuuuimsdnnismineinsyana
YDIUNINENAY
7.9 The quality of the facilities (library, | - @1inineuinisuazialuladansaumea 1o - Silddmruderwasnaimansusydiuguas 3
laboratory, IT, and student services) ALuNInTnsrUUUsTIUANU N laves aﬁuauummaLLmuLLasmsﬁmamﬁmméq
are shown to be subjected to f3uuins eilanvndnn Iddidunisaeuna atfuayuilfusUsssy
evaluation and enhancement. UnAnwiuar sz IniunnenIIuNITuIMIS
véngns™ Weusziliunnufonelasedsartiuayu
nsiseus muﬁaamuﬁﬁﬂmq}muLﬁaﬁwami
Ussiuildluusuupnunnuedss ey
AN UAvanUNANY LB IINEALLAY
donndesiuaufeInN1svesElsululn1sAnm
niheeoly
8. Output and Outcomes 2
8.1 The pass rate, dropout rate, and - 910 SAR M1 82-83 MaNENIINITINLNUNABATT | - Faldnunsiruaadvung nsAne way 2
average time to graduate are shown to | M3aUNSANYILALERIINNTEBANANSAY 591 8 T | nsiiieuiAesiuvdngmsu
be established, monitored, and ANSANYIDUNA ‘17‘1'93 oLy (esuiunarAies
benchmarked for improvement. ag)
8.2 Employability as well as self- - 970 SAR % 83 vidnansuaninensiinui | - eldwunisivuadndming n1sinny wae 2
employment, entrepreneurship, and YeaUfiandsdnianisanen 1 U nieutuiiou MsieuiResiundngnsdy
advancement to further studies, are La'ﬁla gounaIsIy 5 U
shown to be established, monitored,
and benchmarked for improvement.
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8.3 Research and creative work output | - 310 SAR %1ti1 84 MENANTUAAINITINAII - faldnunsimmuaainving nMsRnaa way 2
and activities carried out by the 1N15904913158 5 Vdounds mMafiuiAesiundngnsdu
academic staff and students, are
shown to be established, monitored,
and benchmarked for improvement.
8.4 Data are provided to show directly | - 310 SAR nti 84-86 nangmslaldnisiana - faldwunsmmuaatviing mMsmiuieniu 2
the achievement of the programme 578391 14 $183%1 WMEAINI5UTI] PLOs 89
outcomes, which are established and | #ingms uagUssiiy anuiawelaveslantudi
monitored. AonTsissunisaeulundngns
8.5 Satisfaction level of the various - 970 SAR M 86-89 vangmsiimsusziuauiie | - nangnsiesUszidiuaiuianalaves SHs fifse 2
stakeholders are shown to be welawes SHs léun fiFvusieenanseuazsiods Vangns
established, monitored, and atuauunsSew/EUsEnauN et founds | - SalinunisivueAndivang nsiaany uae
benchmarked for improvement. 539 ﬂﬁiLﬁﬂULﬁﬂﬂﬁUWﬁﬂqm’su
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