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2. nan15useLiunaingl AUN-QA STAUNANGNT

2.1 asunanzuuulag sy

A1519% 2 HausEiRiusennel AUN-QA

Criteria Score

1. Expected Learning Outcomes 2

. Programme Structure and Content

. Teaching and Learning Approach

. Student Assessment

. Academic Staff

. Student Support Services

. Facilities and Infrastructure

| NN L] AWV DN

. Output and Outcomes

NN O[NNI DNIDNNDN

Overall Score

Based on the assessment results, the Bachelor of Accountancy Programme at Phetchabun
Rajabhat University M fulfills (3 does not fulfill the AUN-QA requirements to be awarded
the AUN-QA certificate.  The overall quality assurance implemented by the programme is

0 Absolutely Inadequate

M Inadequate and Improvement is Necessary

0 Inadequate but Minor Improvement Will Make It Adequate

0 Adequate as Expected

[ Better Than Adequate

0 Example of Best Practice

(3 Excellent (Example of World-class or Leading Practice
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2.2 AzuuuNaUssliusEnuYgoy AUN-QA

M1979 3 asUazuuUnaUsTUuTEINMTiEas AUN-QA

Criteria AzLuuUsEIEY AznuuUsiulag
AULDY ABENTINNT
1 Expected Learning Outcomes

1.1 | The programme to show that the expected learning outcomes are appropriately formulated in 4 2
accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders

1.2 | The programme to show that the expected learning outcomes for all courses are appropriately 4 2
formulated and are aligned to the expected learning outcomes of the programme.

1.3 | The programme to show that the expected learning outcomes consist of both generic outcomes 4 4
(related to written and oral communication, problem solving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the
study discipline).

1.4 | The programme to show that the requirements of the stakeholders, especially the external 4 2
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning outcomes are achieved by the students by 4 2
the time they graduate.

szaumzuUUlunINTIU (Overall opinion) 4 2
2 | Programme Structure and Content
2.1 | The specifications of the programme and all its courses are shown to be comprehensive, up-to- 2 2
swmumamsﬂimﬁuizﬁuwﬁﬂqm AN AUN-QA Page 5



Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABENTINNT

date, and made available and communicated to all stakeholders.

2.2 | The design of the curriculum is shown to be constructively aligned with achieving the expected 2 2
learning outcomes.

2.3 | The design of the curriculum is shown to include feedback from stakeholders, especially 2 4
external stakeholders.

2.4 | The contribution made by each course in achieving the expected learning outcomes is shown to be 2 4
clear.

2.5 | The curriculum to show that all its courses are logically structured, properly sequenced 2 4
(progression from basic to intermediate to specialised courses), and are integrated

2.6 | The curriculum to have option(s) for students to pursue major and/or minor specialisations. 2 3

2.7 | The programme to show that its curriculum is reviewed periodically following an established 2 4
procedure and that it remains up-to-date and relevant to industry.

seauazuuULlun1msau (Overall opinion) 2 2
3 | Teaching and Learning Approach

3.1 | The educational philosophy is shown to be articulated and communicated to all stakeholders. It 2 2
is also shown to be reflected in the teaching and learning activities.

3.2 | The teaching and learning activities are shown to allow students to participate responsibly in the 2 4
learning process.

3.3 | The teaching and learning activities are shown to involve active learning by the students. 2 4
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY AMLNITUNS

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, and 2 3
instilling in students a commitment for life-long learning (e.g. commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to inculcate in students, new ideas, creative 2 4
thought, innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be continuously improved to ensure their 2 2
relevance to the needs of industry and are aligned to the expected learning outcomes.

szauAzuuUlunINTIU (Overall opinion) 2 2
4 | Student Assessment

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively 2 2
aligned to achieving the expected learning outcomes and the teaching and learning objectives.

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated to 2 3
students, and applied consistently.

4.3 | The assessment standards and procedures for student progression and degree completion, are 2 3
shown to be explicit, communicated to students, and applied consistently.

4.4 | The assessments methods are shown to include rubrics, marking schemes, timelines, and 2 4
regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 | The assessment methods are shown to measure the achievement of the expected learning 2 2
outcomes of the programme and its courses.
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABENTINNT
4.6 | Feedback of student assessment is shown to be provided in a timely manner. 2 4
4.7 | The student assessment and its processes are shown to be continuously reviewed and improved to 2 3
ensure their relevance to the needs of industry and alignment to the expected learning outcomes.
seaumzuUUlUAINTIU (Overall opinion) 2 2
5 | Academic Staff
5.1 | The programme to show that academic staff planning (including succession, promotion, re- 3 3
deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.
5.2 | The programme to show that staff workload is measured and monitored to improve the quality 3 3
of education, research, and service.
5.3 | The programme to show that the competences of the academic staff are determined, 3 2
evaluated, and communicated.
5.4 | The programme to show that the duties allocated to the academic staff are appropriate to 3 4
qualifications, experience, and aptitude.
5.5 | The programme to show that promotion of the academic staff is based on a merit system which 3 3
accounts for teaching, research, and service.
5.6 | The programme to show that the rights and privileges, benefits, roles and relationships, and 3 3
accountability of the academic staff, taking into account professional ethics and their academic
freedom, are well defined and understood.
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ABENTINNT
5.7 | The programme to show that the training and developmental needs of the academic staff are 3 2
systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.
5.8 | The programme to show that performance management including reward and recognition is 3 2
implemented to assess academic staff teaching and research quality.
szauAzuUUlUnINTIU (Overall opinion) 3 2
6 | Student Support Service
6.1 | The student intake policy, admission criteria, and admission procedures to the programme are 3 3
shown to be clearly defined, communicated, published, and up-to-date.
6.2 | Both short-term and long-term planning of academic and non-academic support services are 3 2
shown to be carried out to ensure sufficiency and quality of support services for teaching,
research, and community service.
6.3 | An adequate system is shown to exist for student progress, academic performance, and 3 2
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made
where necessary.
6.4 | Co-curricular activities, student competition, and other student support services are shown to be 3 3
available to improve learning experience and employability.
6.5 | The competences of the support staff rendering student services are shown to be identified for 3 3

FIBNUNANTUTEIUTEAUMA NGRS ANLLNN AUN-QA

Page 9



Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ARIENTTUNS

recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles and relationships are shown to be well-
defined to ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and 2 3
enhancement.

szauAzuUUlUnINTIU (Overall opinion) 3 2

7 | Facilities and Infrastructure

7.1 | The physical resources to deliver the curriculum, including equipment, material, and information 3 3
technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be up-to-date, readily available, and effectively 3 3
deployed.

7.3 | A digital library is shown to be set-up, in keeping with progress in information and 3 4
communication technology.

7.4 | The information technology systems are shown to be set up to meet the needs of staff and students. 3 4

7.5 | The university is shown to provide a highly accessible computer and network infrastructure that 3 3
enables the campus community to fully exploit information technology for teaching, research,
service, and administration.

7.6 | The environmental, health, and safety standards and access for people with special needs are 3 3
shown to be defined and implemented.
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY AMLNITUNS

7.7 | The university is shown to provide a physical, social, and psychological environment that is 3 4
conducive for education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering services related to facilities are shown to be 3 3
identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT, and student services) are shown to be 3 3
subjected to evaluation and enhancement.

szaumzuuUlunINTIU (Overall opinion) 3 3
8 | Output and Outcomes

8.1 | The pass rate, dropout rate, and average time to graduate are shown to be established, 2 2
monitored, and benchmarked for improvement.

8.2 | Employability as well as self-employment, entrepreneurship, and advancement to further 2 2
studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 | Research and creative work output and activities carried out by the academic staff and students, 2 2
are shown to be established, monitored, and benchmarked for improvement.

8.4 | Data are provided to show directly the achievement of the programme outcomes, which are 2 1
established and monitored.

8.5 | Satisfaction level of the various stakeholders are shown to be established, monitored, and 2 2
benchmarked for improvement.

szauAzuUUlUAINTIU (Overall opinion) 2 2
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Criteria AZLUUUTEIEIY AzuuuUszisiulng
AULDY ARIZNIIUNTT
AZWUUNINTIU Criteria 1-8 3 2
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2. Programme Structure and Content
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3. Teaching and Learning Approach
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4. Student Assessment
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6. Student Support Services
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NaUSSIUSIAIUIT (1Neuditian)

M15719% 5 naUssiusefaued uasaguaauls (Strengths) uaziiasfianaunsauuussld (Area for Improvement) analngusi AUN-QA

Criterion Strengths Areas for Improvement Rating Overall
1. Expected Learning Outcomes 2
1.1 The programme to show that the 370 SAR nti 18 T8y 1. ladszy taxonomy Tun13dmein PLOs 2
expected learning outcomes are NANGASTTNITAMUARANITITBUTTEAUNANGNS | 2. U1e PLOs 19 Action Verb uageu
appropriately formulated in accordance (PLOs) 14 48 sunsou TOF 5 du Tun1sdavh | veneitiauasysedunaldenn wu
with an established learning taxonomy, PLOs 1n15U1UIWA15UIAIINABAAR 841U | PLO3 (A 5TTUATETTTY) ... 9813
are aligned to the vision and mission of FduviFd WUsHVBY UNINUFY/AtY T2inIY NTOUADY. .
the university, and are known to all PLO2 (mm%’)...ﬁ”lam%guﬁlﬁﬁn‘ﬁm...
stakeholders NNsFUNBAINSURAYaUNENEAS PLO3 (Wnwen1adgyayn)... luis eadi )
finsivuanguddduladnnds Toun wieln | anudAgysieasdns...
{lddnudin an3nTn dnfnw unaAses an1u | 3ann1sduntualindnw
Usznaunisene taeni1sd eans PLOs wate | lisunsu PLOs
o 1éun Fuaslnensddasonsdsufiaen
nangns tenans Nsuguime v3ex w1138 | nangrsalsiiatsanlunisimue PLOs
HABU MU Facebook va3Amy AsLaeNnld Action verb uagAIvEBD4
PLOs 7l anunsafausziiuld sauds
N15UINTTAUUA PLOs T donAa o3
Fusndnuaivesdan welusziu
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Criterion Strengths Areas for Improvement Rating Overall
WinInedouaseRuAnETifIvun way
nsdeansiuddnlidaauindansvs
ey PLOs Indeaviizedlalévig Ao
UNTANE

1.2 The programme to show that the 370 SAR %t 19 T8y 1L ldnwunisadamanisifeus seev 2
expected learning outcomes for all nsivuasedrvemanaashiidulununseu | 518791 (CLOS) Vidaenndoafyu PLOs
courses are appropriately formulated and | TQF W 5 A LLawngmmiﬁﬂm%wiw (TQF) fidmau
are aligned to the expected learning Usginaadmsun Usgnaudynd iy | 2 uresieTvinen CLOs u1agludy
outcomes of the programme. (Interational Education Standard) 4aguaulun | A N¥MEYAAA %*'uf]umzusvfmmgm
enaundninasinisiasanauautives | ndnans 2565 lulinadnsnisiseudany
vodunsfoudufasutadsvounn fiosuses | nsou TQF 5 duludundngnsuiulgs
Yseygrannaniuntindayd 2564 (#lHinasiunnsgrundngns 2558)
TeiA 371 MSAC501, MSAC110
nanansAIT sl ar 3187914
CLOs #oAA#eiu PLOs UazAAINYeT
CLOs N1519 Action verb 7 @111509
Usgidula wag learning level ¥89n1g
L%ufﬁvaamé’muaﬂﬂﬁu PLOs i
Anun
1.3 The programme to show that the 91 SAR %I 20 78Y 4
expected learning outcomes consist of generic learning outcomes (GLOS) 8 ¥ otay
both generic outcomes (related to written | subject specific learning outcomes (SSLOs) 6
and oral communication, problem solving, )
FBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 24



1.5 The programme to show that the
expected learning outcomes are achieved
by the students by the time they

graduate.

NSMNUANITUTIANA PLOs veiiieu lny

- NM9ABUUTZUIANANUNANVDINNING 1Y

- ADURUNITADUANTIOULAIUATYIBINGY WA
aussauEAY IT AaunaeifiuymInende fvun

- NIUANSHAYUSEAUNNS AT TN

d¥y1auinInN15UsTq PLOs Taln

2. liwun1sivuag SuAageulunis
AIUNITIANITUTIA PLOs Wagn1s
AMVUALNMIINITUTTY PLOs
NangnIAITNATUYIINITUTELEUNTS
UTTAHATNENSIT U TEAUNANgRIVeY
fannaudusansfnviniuiay uae.2
Tngrmunisnis/ indesdlefldlunisdn
N15U558 PLOs 5349 4N15ANYUA

srueiIa1lunisdn waze Sudayeu

Criterion Strengths Areas for Improvement Rating Overall
information technology, teambuilding
skills, etc) and subject specific outcomes
(related to knowledge and skills of the
study discipline).
1.4 The programme to show that the 1. 910 SAR nti 21 ndngasivuangusddil | 1. lununisidiaiudesnisuazaiig 2
requirements of the stakeholders, drudenelunaznaiguen Aaviavesfidlddiudsluasiadu
especially the external stakeholders, are 2. 910 SAR vt 21 ndngnslduuuduniwalaniy | PLOs agetaiau
cathered, and that these are reflected in | Usznaunis sewinsfionassdmaindnuludes
the expected learning outcomes. Aasanwuzdndinlulagdu
3. 910 SAR w1 21 ndngasinisasuadiy
Aosnsuaranumavisesilaiulidiude
910 SAR nth 22 T3y 1. 38057 ivualaendngaslyl 2
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Criterion Strengths Areas for Improvement Rating Overall
fufiuns meluszeznaniid@ndnued
Tundngnsnewdnia nsfinw
2. Programme Structure and Content 2
2.1 The specifications of the programme | 210 SAR %11 23 58 3nn1sduntwalarsatuayu (fae 2
and all its courses are shown to be finsmewnsseaziBeandngasmaivledves | yans)
comprehensive, up-to-date, and made uninends e lilawlsideliidaay 115 upload Waswazidenveas1e3n
available and communicated to all SuieaziBunvemangns (1A9.3) MUTEUUVRIUNIN 1T gl
stakeholders. 31nN15dun1alinAne Asunnaeinidasoululnisnui
Sunsrudeyandngns iiwivledvesams doya | wazindnwiliawisadifedoyaseian
sedvRuenansiudslungulad (Audeyalu | 14
album fianansairfedeyaldnasana) WaNgNTAITH15UIN15TAYED
Uszmduwus i owmsunssoazidon
Mélmjjﬁlil,l,axi’]EJaSLgEJYﬂGU’eNi”IEJ’QJGU’I‘Su
Aosllsvazidunegsoylinsudium
\nusii AUN QA fnviun (lutaugilewth
20)
2.2 The design of the curriculum is shown | 210 SAR 11 24 58y Linudmdngnssdiniseenuuuuas 2
to be constructively aligned with VANGATINNTEDNIUULASTRIUMENEATANINTBY | WAIUIMANEATIINNTEUIUNS BCD 9E
achieving the expected learning mmgﬁuﬂmqeﬁmiqmuﬂdﬂmLm'ﬂ‘smﬁ (TQF) | ¥oau
outcomes. WINTFIUAMAITEAUUTYIRT 813Ul | nangnsaisiiansauiingsuIunig Back
(Wm.1) Wag IES 2 -IES 4 ward curriculum design (BCD) 7 fu
A1511 PLOs 1T uaad sunldlunas
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Criterion Strengths Areas for Improvement Rating Overall
PONULUUNANEAT LU 518791 LazdIu
w9 vouay uAe.2
2.3 The design of the curriculum is shown | 91A SAR %1 24 8y 4
to include feedback from stakeholders, nangnsiadtelauanurngildulaide laun
especially external stakeholders. HldUudin AvdinuavAuddagdu enansdiaeu
ulglunsoonuuuanszseiesn Aanssunisisey
MsEou INEInINsISeunIdeu
2.4 The contribution made by each 910 SAR %11 25 way Curriculum mapping Tu a4
course in achieving the expected learming | ¥A8.2 (M1 41-44) 52y WA PLOs (M1uNT8Y
outcomes is shown to be clear. TQF) Yaemangns I51e3v1dedunnsuiinveuasy
91N PLOs
NNsFNNEAISURAYaUNENEAS
Mé“ﬂqmﬁa]ﬁmﬁgqmm%’uﬁmawé’ﬂ LAZAIM
FuinroUTed lun1INANAUNI5UTSq PLOS
2.5 The curriculum to show that all its 1.970 UAD.2 W1 13-23 Mﬁ'ﬂqmﬁmiwuam 4
courses are logically structured, properly WHUNNTITEUY
sequenced (progression from basic to 2.9 4Ae.2 w1 13-23 nangasidn1sdaaidu
intermediate to specialised courses), and ¥93578 7 v u basic, intermediate Lag
are integrated specialized
3.910 SAR Mt 25 isusw%ﬂﬁﬁmigsmmi
ANUINANTURYTAY WU IndunwinisUagd
Funsinufoamadndwienioududug
Usznauivndyd
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Criterion Strengths Areas for Improvement Rating Overall
MU Balindnw
AAUNSIIUTLIVVLEANNUAINE N
2.6 The curriculum to have option(s) for | 1. 31nuA8.2 wangnsiinisivua $18310%FU | 31nn15dun1walinfne 3
students to pursue major and/or minor wazs1EIvIAeN wangnsimuaTeivdentiindne
specialisations. 2. 970 SAR it 25 seyTIeIvRaeNETUNANY
awmsilsumuanuaula 91w 6 mhefn
2.7 The programme to show that its 970 SAR %1 26 784 4
curriculum is reviewed periodically AN15NUNIUNENgATNNY 5 U Wagn1snuniunsd
following an established procedure and aun1sEsuLUaedany LATWEND QUEItILN:
that it remains up-to-date and relevant to | wazwalulad wazednluouinnlazaonAdesiy
industry. ANUARINTSURIld Ul
3. Teaching and Learning Approach 2
3.1 The educational philosophy is shown | 21n SAR %1 27 gelunun1su1Us ¥ In15A w1994 2
to be articulated and communicated to JEUNIINeIREINIAMUAUTYEYINSANY winIneseluldlunisdanisseunis
all stakeholders. It is also shown to be NNsEUNuldSuRnraunangas dou
reflected in the teaching and learning 1. fnsdeansusugnsinwivesumiinendely ‘ma“’ﬂqmmsﬁmimwﬁ'amsﬂﬁ’myw
activities. gatinfnwluiudguilnadnfnw n13AnwveaurIneduliiuidauay
2. finmsvszgundngns uarduadienasdynaud | ernssiaoudionsuuazndngasasi
mMIweunsUsagnsanuliin@nwinsiuneu | Yssgnmsanewesminerdelulddu
n3i3eu wwamnalunsiaRanssuNIssEUNSaOU
YownIINTALITes
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Criterion Strengths Areas for Improvement Rating Overall

3.2 The teaching and learning activities are | 91n SAR %1 28 8y 4
shown to allow students to participate nangasinnisiseunisaeulaeidalaniali
responsibly in the learning process. HnAnwdd1usmes19aiassa TuseIviinu

Wenunasidniesuars1ei i den1eiydiden

Mdodelaes

nNNsdunYalinAne

fdwswlunisiSeunisasu lawn nsuuenig

davdoenanenss laendenudiauladenin

1A59N159098191 907 8191588 MualE w3e

indnwdnlasinsuazsiiulasinisiiaulaesds
3.3 The teaching and learning activities are | 311 SAR %11 29 78Y 4
shown to involve active learning by the NaNgnIdN159ANISIT8UNITABULUY active
students. learning NNV

NNTAUNTYAITNANEN

nsredndnanssulidndnwiasdeujun wu

Funirdayaiiuiu nseAussluduiouns

Yidueau msvuuulndalutudeu
3.4 The teaching and learning activities are | 910 SAR 11 29 s¥y nangnasiin1sdafanssy | lununisimuainuwenisisousnaen 3
shown to promote leaming, learning how | d@daSunsiieuslusiein Finvowmanans
to learn, and instilling in students a (M151971 3.4.1 183 v/Anssy Aifinsduadunis NANGATAITNANTUINNUA life-long
commitment for life-long learning (e.g. L%'Uui) learning skills %awa"’mjﬂmaa'wtﬂu
commitment to critical inquiry, PAIGEREY i elianunsataussdule
information-processing skills, and a sufatmunseivi Suingeu life-
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Criterion Strengths Areas for Improvement Rating Overall
willingness to experiment with new ideas long learning skills ﬁ?u dioaglddnnis
and practices). ISPUNITADU LazyiNNITIALazAnAIN
Uszidunanisussg  life-long learning
skills lusiiseusgnadugusssuld
3.5 The teaching and learning activities are | 211 SAR %1 31 784 4
shown to inculcate in students, new NANGNT fnsadvayuliin@ne
ideas, creative thought, innovation, and an | - tAiauuIAAlwd W1UNISLTIUTI8TVITE U
entrepreneurial mindset. ansaumaAnINsUYY GudeAu)
- ANANUANASNETIA NIUNISISBUTIBTYINISHA
Uszaunsaliv@nnisUea® Gundedu)
- IARUIAALUUN UsENaunis H1un1siieu
seimardidosiunisgsio Guitugiu)
MnNsdunwalinAne
- sw%‘mmmﬁﬁaaé}'umdqﬁﬁa ERERL AV GIGRE!
AAA YILHUATUUIARLUTENBUNNS
- s13lusunsudnsagunen1sUad s1e3n
vanilosiuietuasaumna Sreduasuuuin
vl @519a59A winnssu
3.6 The teaching and learning processes 31N SAR i1 32 S8y 1. ldwudnisnuniunisianisisou 2
are shown to be continuously improved Ma‘”ﬂa;umﬁmimuaamw‘imﬁgwm waz | N15aouii RAsUIAINdenAd B
to ensure their relevance to the needs of ﬂszmumswumuﬁﬂLﬁumﬂmaafmiéﬁaauuaz CLOS WAEAINTUR BINTTVUD I
industry and are aligned to the expected mmié&ﬁuﬁmalﬁﬂﬁﬁ?ﬂ mﬂ’qmammsmLL@%WENWI‘LJE]MW
learning outcomes.
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Criterion Strengths Areas for Improvement Rating Overall

2. luwuinlunsguiunisnuniunig
JansiFeunisaeusuiunislagyaeai
3 (Foruuanluldfaouniod Sulinyou
1873%97)

NN ATAITNIITUINITNUNIY
A3TUIUNITTANISIS BuUNITaoUT STAY
ANYUDNIIHTVINIYIYNUNIUD Y 14
felilasiniinssnnisiSeunsaoutiui
AUABAAR BINUAIUABDINITVDINTA
N19719ULaE CLOs 1AgA1nuUAI19g
numuyiwanlatie 1wy nnaia

msfnw ynlinisdnw WWusu

4. Student Assessment 2

4.1 A variety of assessment methods are 970 SAR %1 34 2y insinuay "Lu'wumsszqmmaamﬂé’awmmﬁm 2

shown to be used and are shown to be UizLzﬁuwammmaiﬂjﬂwﬁﬂqmﬁmmmma warUssilunasiedvany CLOs L3y

constructively aligned to achieving the 318391 MSAC110

expected learning outcomes and the Mé’ﬂqmm’siﬁmim’liﬁgmﬂﬂumﬁﬂ

teaching and learning objectives. Useuunalunsazsiedvndu dainy
aamé’aaLLazmmmﬁ’mmiUﬁq CLOs
hildasa

4.2 The assessment and assessment- 1. 910 SAR %11 37 EEAY nsiakazUsziiuna mnmsé’umwmﬁsﬁu‘%mi 3

appeal policies are shown to be explicit, | anlun1snudoUsruImenIsInNITANYITEAU
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Criterion Strengths Areas for Improvement Rating Overall
communicated to students, and applied USQeyIm3 W.A1.2566 LazUsenIAvasnIIveIds | Wuin19n1satidun1sniulsznieniu
consistently. 2 U 2567 N19gM550ikarIaNIsUNITIANITTY

2. 970 SAR wth 38 s¥y wmine1dey Suleuiy | Msaeu vewvnInendy dilaidaiau
Aun1sgnsIalkariauieunsInnIsiieunts | nmsduniwaltinfnw
dou Anrioa13158H aoulnense nyalasde
1NNSEUNTYRIRUTIS WRefuaziuy / 1nse
uInendediuleuglinansanuudLnu
4.3 The assessment standards and 31N SAR 111 38 S8y UnAnwiaiuisofiney | 3ann1sduntualiindnen 3
procedures for student progression and audntwazranisisuvewmuldiiuszuy | dnAnwdiliunsiuieafuinmeinng
degree completion, are shown to be nzilvulazianainAnwreswning1as dnsansine wiedeulvluuisseiv
explicit, communicated to students, and L2 Qmamﬁ'ﬁﬁlﬁﬂﬁﬂméfmﬁdEJ‘LJL?EJu
applied consistently. FIENUTTAUNTAITN
MdNgATAITNINTAUINTTA DaSINAU
o Weulvsne fifinadeninufnimii
Tun9i58U WarNTIUNISANYI
4.4 The assessments methods are shown | 97A SAR %11 38 Y fdinueinnsliazuuunay 4

to include rubrics, marking schemes,
timelines, and regulations, and these are
shown to ensure validity, reliability, and

fairness in assessment.

JUSN (Rubrics) ag13taiaulageanseaoy uay
TN194NUIN NSRRI UULAL LT IN1TABU/AY
SIUANNTN

NNsEUMuldSuRnraunangns

1. fin1519 Rubrics Tun1susgidiunisyinsieaulu

183910199189 71UN5LIULALNITILATIT AU
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Criterion Strengths Areas for Improvement Rating Overall
M3 Aiflesdusznauasu fe dUseifiu dazuuy
fAeSuneAIAzLLY
2. 1n1919 Marking scheme Tus1e7 41 19u
seinditugs
NNITHUNTYATNANEN
TUNITIULNUY N5 Az UYL (Rubrics) (8
29AU¥NOUYY Rubrics ASU) Tun1suiaue w3e
dsnuneumg laedinsudslimsuaiemin
4.5 The assessment methods are shown | 210 SAR %1 39 58y In159AN15U559 PLOs uag | 1. N137AN15UTTA PLOs T &9/ U 2
to measure the achievement of the CLOs AuANUImuInsgun1sUnd kudedeu | aAnuaubel lnen1sinmemsaiens
expected learning outcomes of the GRIY
programme and its courses. 2. galuilafmuanaeinisussq PLOs
NangnIAITNATUYIINITUTELEUNTS
UTTANAaNENITTUITEAUNENgN AN
@uuAe.2 YasldnnaudianisAnu
LLazﬂ’]ii’mﬂsmﬁumaiusw%ﬁfm i
AINADAAR DIUATAINITATANITUTTA
CLOs uldass
4.6 Feedback of student assessment is 270 SAR %11 40 38 4

shown to be provided in a timely manner.

1. 91N TdHAoULAIATIULTIBNY NIHRNY Uay
NMsUUMRINN AR UMIBENY
2. 0138aeuLTmada UL UAleN Al

o

UnAnwiingUeaeudaunag
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Criterion Strengths Areas for Improvement Rating Overall
ANNsEuNTEAlnAnY
913971585 apuliN5IW feedback uninfnw Tu
IUNBUNLIY NIFUNAUD NITHIIASLULEDU
(nananAnasaeu 1 dani) Anasliruusiun
tnAnuiiidgmiFesnzuuuaeuduneyana
waznsdinzuuuinIunme (Counin 50%) W
Tonmaliin@nwiaeuden (nefvuanaeinig
suladiAu 50%)
4.7 The student assessment and its 970 SAR %1 40 78y LawunisnunmiunisTawazuseidud 3
processes are shown to be continuously | #n15MUNILTIBTT FAn15I5BunsABUYN | ANsanAwABRRdesiy CLOS
reviewed and improved to ensure their 5187391 IfﬂﬂﬂmzﬂiiumimuaauNaﬁmqwémm NENFATAITNANTUINITNUNIY
relevance to the needs of industry and YnAnw wazdnissuiladaiauanuzaingntu | nszuiumsinussidunadiiauniouen
alignment to the expected learning Usgnauns Awdim wavansnulue@ndiesuils | s1e3v1untrenuniues 19 el 041
outcomes. Tolauauued sULuUNsUsTEiulaneulang FBnsavssifiunaduiinnuasnndos
nsvinauluaeInTIndyd 1y AUANABINITVDINIANITVINIULAE
1. Mssiun1sUsTuluy Simulation %3e Case | CLOs Tasfnuai19snuniug 1998
fdananunsaiaie Tad9 U nna1AnIsAne) nnd
2. M5lRANEIAYAY 25581UTTATITN WU | MsAnwn Hudu
nMsAasginansaliiiussiduaiessa ield
wiladinfnvidesuudrannsatinvedisou
TUlelaas sl
5. Academic Staff 2
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5.1 The programme to show that 370 SAR 11t 43 vEngnITEy - nangesluladnihuauumsuazimn 3
academic staff planning (including 1. anendednisiuuswuiauiyeains tee | 919158lense Feldanunsaneadiunis
succession, promotion, re-deployment, é’md’;uﬁuamﬂmmﬁgﬂmmaawﬁwmé’aiwﬁg U3N19919138 (succession, promotion,
termination, and retirement plans) is meiyiajﬁﬂﬁﬁﬁ‘i’fayjamﬁﬂLLNumiU%miLLaz re- deployment, termination, and
carried out to ensure that the quality and | WaWIYAAINT LﬁaLiqﬁ’mmﬁﬂamwﬁ%aaaﬂduﬁ retirement plans) ldogstniau
quantity of the academic staff fulfil the VL’LJ?Jﬂﬁiﬂﬂ’l'ﬁLﬁmﬂiz5%%31Wﬂﬂ‘iﬂﬁﬁ’§ﬁ’luifﬂ8ﬁ
needs for education, research, and A7 Lmumanﬂwﬁwmuiamﬂuﬂmzﬂiiumiﬂ
service. Fuimdeunazthulsunsldevengansy din Tu

Feswosmsimununuesidigmumisiigedu

sufamsianeug inwe sg1saiiaue

2. AEI N1TTAYIILNUNITUT UITLAS W AILI

yAans wardasiidafivangay eswosons

JAN1958UNTERULABT LN UUINITERTIANASEY

791015 UWALUNUUTMITENIIANR @ gadUAYY

gonnasINuAIIAUUAUlE U AANTIUNITUIIS

UARINTVINNIINGIFY TN15UTMIITNTNEINT

yaranelinsaudnsmasananuiugeures

AMENITUNITUT NITUNITNEIA LAz anI

UAINYIRY
5.2 The programme to show that staff 3INLBNANS SAR nti 48 T8y - geladnunisuansrndndiuenasdne 3
workload is measured and monitored to | 1. N1989MUVBI019158 AMuualaguINeIas 8 | 9uautin@nen (staff to student ratio)
improve the quality of education, nsiakazUsziunalaenszuiun1suuaay | uag n15uLennAn FTEs kavan Staff to
research, and service. Usedd Jag 2 ade ArduAaniulay dewa | student ratio 4121 9WHURAIUIATY
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FIYNUURIINGITY 1ABNITAIUIUNITEIU 5
fu LA NMSEEU NI NISUSAITIVING NS
yU39AaUTRIueTIN MUNMIIInTIEEY

2. ndngnsinisuansen FTEs uazdndiuenansd
FaI1UIULNANYI (staff to student ratio) UD 4
919138 UdAzUAAR

3. IN15AT1ERNTEUABUVBI81158UTET
wa”ﬂqml,f]ulﬂmm’wmizmuﬁ'wﬁwmé’ﬂ
fun $919156019MUT T A1sE U LAY
nangasiunudniunisuiunisenuasuliiu
mmw‘@f%"uﬁmauiwé’ﬂqmﬁ'@fﬁwﬁLmu'a
vimsiiialaeisnmadudaeusauluuiesein

WIBWUIUINITEIIUVDID15E ML AN T aa

NOLNYIABNITIANITHS UNITABY N1

1y

USANFIVINISHALIY

5.3 The programme to show that the
competences of the academic staff are
determined, evaluated, and

communicated.

31N SAR i 49 S8y

1. AN ELNITAINUAANTTAULVRIDITE
UsIngluskuAmuIYAaINg UN1INe1§us194y)
wosysel Teedaussouzvdnaudnuazamd
UUR wardnisuseiunanuesdusenouiiand
uningrdefvualaedfanssufidesiauseiu
nadunniveuiiufofedwaideaduassey
U Yay 2 wseulaelduuudssdiunanisuf i
wazhuvasUnan1suseiiiun1suuasvnisna

SeuluandugauAnwiwasninauuming 1§y

NNTAUNWFUINS

D) &l Taaus 09we9n154 0a13
Au330ULV8IE18T YN Avualay
W inedeinisdsarslinsiveds
hisetsls

2) Falddmaudosnistinanisuszidiu
aussauzafuaguIwRuILaY

UFuusimsdnnisiseunsaey
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vwansuseifiunldlussuumsnunlidsyaaa
Uszaneing q anumanuiiyaeatdussdulal
usingsEau

2. vidngasiinisfimvunaussouganudunguasdl
nsdauasyssiduna (UseniAamuenIsuAIg
1IAFIUNTANANY 1389 UUIMINTHAILN
AANINENTELA od LT uNTUTIANA NSNS
Fous) Il uumdngnsnisimunanssauy
auduag 3e3rUszneu Ao diuniiul
(knowledge) AnuanNsInue (Competencies) Lhaz
auAlley (Values) IngdnisinuazUssiliung

ANSAHUAINTIY

5.4 The programme to show that the
duties allocated to the academic staff are
appropriate to qualifications, experience,

and aptitude.

370 SAR %ti 50 T8y
NANENslAkUINTENUAW/ T8I SUlnYe
Tagn1swauia1n 3Uszinu baun Ao

Uszaunisal kazauliedwgy

5.5 The programme to show that
promotion of the academic staff is based
on a merit system which accounts for

teaching, research, and service.

370 SAR %t 51 S8y

UNINY1§BTTEUU Promotion A

1. fssuuiansanauinuTe ULazLa outy
WJuieuliiuymains dnsduasuliensnsdd
Al luivdnmsindvins Sssuuli

uatuayunsAnwseiydinis@nuingaulag
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a

duasuliaeivinisladnwiselussauusyan
LNUINTY
2. IRuaduauuAIN S ML 391013

25,000 U warlud 2566 ndsanlasuainy

v
o o v

WingaunanLATINedeLasilidausads ud

o o

Fal@sus19¥a 40,000 U LileurTyuwaziddls

o

Twihwasumsnisael

5.6 The programme to show that the
rights and privileges, benefits, roles and
relationships, and accountability of the
academic staff, taking into account
professional ethics and their academic
freedom, are well defined and

understood.

310 SAR %11 51 53y N1 INe18dn15TANTT
maduAVSse eyaainsdeil

1.3%5 Wy n1sa1vae ana anindeu auusenie
UUINYINEAINUTENF ANUUATIUIUTUAINSB
wwhnuaeresyaansiuan tugaudne) w.a.
2557 @MBNMSARUN n1sUsEAUT IR

2. Bvisfay Wy leSudiuananisudonasann
du van. quoswanfuiedesdiumann Cafe
Amazon #ee5UUTEMUDIMITAINSUBITILEN
nUNANYI

3. @nsuselevd wWu adafnismunis@nwiyns

& a a

ANSVBNTLIIVNIULAS BI519¥D AT 8150l ANT

Usglewidlunislisunisdnassidudinedeiioy

Y

91AEAIUIATINITANNTINABTE NN INYIRY

AUANIUUNITRUR
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4. unumwazAuduRuslussans iy 18y
AUTNAlNET91915891 51N TN INIEY FUNTN
annsaleeuninday lasunisdaasuidisunis
DUTUNNAUIVINITAI LU ATARUINENEAT
OBE N138usuinaudiuseiunnnIm@ny) AUN-QA
5 anududasemainnig 1wy madenUssiau
msAnwIdeauauauls Walenalieansd
W990UEY T VINITAUNYI8IUNITYITN
A1BUBN LU NaNY. aad. nasnud oaaasid
nguAnyINsAeansiunguAULazgTUAng
5.7 The programme to show that the 370 SAR nti 52 T8y 310 SAR 11 52 kagann1sdunivel 2
training and developmental needs of the | 1. #dnansinisaniiuausunIsimuaues 1 | 919158
academic staff are systematically wHuNITRIL101913¢ Tnenisdaasulnidisan | 1 delddaawdesnisdariuaulunis
identified, and that appropriate training ausHFNLIUT waznsAnwne lasduasyuld | Wawinuewesaiedvnisneszesdu
and development activities are 919158 lundngmsnuinazeusuanufifindy | uavszezen udidinsiduinaalnd
implemented to fulfil the identified iiothanuuauinisifeunisaou Taefing | msdudunisaausy
needs. AmuninFesiagluiandosaenndouaszdie | 2) wwuimue1nsdiluneyanaiiing
HANIW ELO UTgMa sy dataululs eafl 9z auie19158
AOAAADINTOEINII0YIBNAN PLOs Ta
Mﬁwawa‘”ﬂgm
5.8 The programme to show that 970 SAR %1 55 S8 311 SAR #1152 waraINNIsAuNIl 2
performance management including ;:J:U%mi
reward and recognition is implemented to
iﬂ&muwamiﬂisLﬁuizﬁuwé’ﬂgm AALNETT AUN-QA Page 39
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assess academic staff teaching and

research quality.

1. AzkasnaNgAsuLNuRRILIYAAINT dn13

AMRUANITEU n1sirueaussauy 401570

uazUsziiiuna R9aTaRnNITeg 9

2. fimsliviguazidslawu Weyaainsdisa
ASANEY U3BLASUALULINIIVINT Trasu
nsafu nieldSuneTaliayiesdsu 4 ns

ANELATANYIINITNBUTITTAMIIUYAAINSAINET

1) FeldFaausasnisiduRnaukas
UsgLduUszuuUnNITUSUISIANIS NS
AT UITUYD 919197158 (performance

management R7.1-7.7)

6. Student Support Service

6.1 The student intake policy, admission
criteria, and admission procedures to the
programme are shown to be clearly
defined, communicated, published, and

up-to-date.

\@Na15 SAR WAl 60

1. wleuien135udn nananslaandunisniy
LRUNITSUTBINMINeNa suas Auziulaulelu
nangnItuakarNEUNTSUlnAnyliogns
Foiau Tu 4Av.2 VoIANgNS

2. LNQ9INTSTULT HNNSARUALNUYINITSULYN
MY UAD.2WATAINUTENIALT ULA LYDI
UNINYRY

3. NTTUIUNITIUMN Un1Inenaedeladnyinssuu
Suadasun@nwviuuueeulaluiutomns PCRU
ADMISSION

4. finrsdoans ulpuienissudn tnasinissud
LAZATEUIUNITS UM HIURANEYRINIT LU W1
A9n550 Open House Aanssukuruul Liules

Lagina facebook UBIUNINYEE

o ¢ v oy o
INNFANNIPULITNRUIN

1) geludmamsoanisiiuleuianissu
VLIS UL AL NTEUIUNITTULIN

UTAATIZIAUAL N UL Y
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6.2 Both short-term and long-term 970 SAR %t 60 970 SAR %11 60 wazaNAITENATYAl 2

planning of academic and non-academic 1. Mﬁﬂg@iﬁﬂﬂim\‘il,l,muﬁﬁ]ﬂiiuLﬁ%uwéjﬂqmﬁgﬂﬁ ansSuaviimid

support services are shown to be carried | 1ufanssuivinisuazianssuiildledenis e | Dl Faeud sanisid oulosunudiu

out to ensure sufficiency and quality of wryusTevduLarunuszsen R uTnAnw Tae | Svinisuasduitldleivnistessesdu

support services for teaching, research, waufnssuienandisunuiiinidunislee | wazsveze1alusedvamsuas

and community service. UMTINYIRY ALY UAZVENENS Tngludmsanuil | wninende
wéngmsladeansianssusineg Adalvidndnunld | 2) lidauidavhusuiinsdenlowie
NTIURIUTDINIIFNVUD9019158-TINANY Y3un13iun1sinnIsiseunisaeu N3

YMT8909919158 wagN1TUINIIAIAY
6.3 An adequate system is shown to exist | 90 SAR w1 61 53y INNITAUMEAIUNANE 2

for student progress, academic
performance, and workload monitoring.
Student progress, academic performance,
and workload are shown to be
systematically recorded and monitored.
Feedback to students and corrective

actions are made where necessary.

1. vidngmsiin1smiuAnauaumMImvtinienis

= LY

ISoureslnAnwid1ussuunziisulayinneg

1Wn# nw1(https://www.pmis. pcru. ac. th/mis

webservice/)

2. nangnslaldseuvansaumavesdtin duasy
Jnsuazaunzideou legliinAnwd1sunis
DUTIIB T NUITUUENTEUNANIIN1 Tz T uLay
wangfetndnw weunsuudulesd dmsu
dndnududd 11 0udsedmnd druernnsd
Haeu

3. Ma‘”ﬂqmi%zuummia‘ﬁﬂ?ﬂmﬁmmm

AUV ININITES S ULATLNTAVDIUNA NW

1) geldfinsdauanisenisisouves
HnAnen

2) FaldFmawseenisli feedback fu
YnAnw s espudavn nanisisou
NSA WAANTTUUNISANAURARIY ATUT

Tin@nwmsiuwazseuunswnly
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Criterion Strengths Areas for Improvement Rating Overall
ST UUANSAUWIATI aN15USMNTUaZNNTTANNS
UINg1Fe v Qunysysel saudmangnsla
el inendoudadtenansAusnuliiu
Sndnwusardul WeRamuaunamdh ns
awmziivulaznanisiivuvesindnwlulsay
Ao nasnauliALuzUsnvtedy
F91019 waglulddvnislidudndneiluaiiu
aua ngiuliduSnwudadinuazinniuegia
Tnd3nfutndne fifnanisidewsndt 2.00 uwaz
ndnwi nrsamasdeulihduluauuaunis
1SeU
6.4 Co-curricular activities, student 911 SAR %t 61 NN1sFuAEAid R finaze1anss 3
competition, and other student support | - MﬁﬂqmﬁﬁamiuLa'%wﬁﬂqmﬁgm’?{LfJuﬁﬁmsm HSuRayaunAngns
services are shown to be available to n1sTvInsuazrAanssud lulyTuannsd be | 1) dusunsdafenssuaiundngnsinu
improve learning experience and ATUNIAULNY Jemsuarldlddnnisludula 1 uas
employability. $,97 4 Felalasounaunntud
6.5 The competences of the support staff | 21n SAR %1 615 J mnmié"un'mniﬁu“miuam%"mﬁﬂﬁ 3
rendering student services are shown to | 1. uM1Anendusiuigunesysaliinisiivue Job | 1) lidaaudesnsussiiunisliuinig
be identified for recruitment and Specification tag Job Description YoM VBIYARNTHNYATUAYULUY real-time
deployment. These competences are AREGIGIY Wit Lﬁ]’mﬁwﬁﬂwaﬁfuauu @l | 2) Tiusingidnisuiuanisyssid uun
shown to be evaluated to ensure their awlasunmsussliunginssunisufiisivnistay | Waunaulinssuaiiudeanisueesdl
continued relevance to stakeholders 2 afs muesdUsvneu fe 1) sussauzudn (50 | dnlddude viel
FBNUNANITUTZEIUTEAUNENEAT AN AUN-QA Page 42



Criterion Strengths Areas for Improvement Rating Overall
needs. Roles and relationships are shown | AgLWU) TngusziduniuesdUsgnauii ann
to be well-defined to ensure smooth WNINedefivun 2) aussauyaNEn Yz
delivery of the services. URUR (50 Azuuw) TagUszifiuauesdusenoud
ANWUNINYIAENNUA
6.6 Student support services are shown to | 211 SAR %1 61 78Y mnmiéi”unwnié'u%miuam%’mﬁﬂﬁ 3
be subjected to evaluation, L vdrgudigadvayuuiayigauidnig | 1) Feladaaudosnisusedussuuns
benchmarking, and enhancement. Usgilluszuvadvayunsliuinig wu diin | iusmswagnisinamimuissuunis
duasuivinisuazaunzideu drdnineuinig | Tiusnis
wavialulaBansaune neswauniindnw 3n1s | 2) SslidwuiSewes mafieuifewaynis
Wigsuuinisussdiuanuianelanisldusnisves | dwasniawnsyuunisliuingg
thesnag uidunisliusnisvesdigluninsu
7. Facilities and Infrastructure 3
7.1 The physical resources to deliver the | 210 SAR %11 62 58 MU walindnw 3
curriculum, including equipment, material, | 1. aJwﬁmEné“aﬁﬂ'ﬁaﬁuayu?ﬁaﬁuauumiL%Emi 1) Wsarmeslidn
and information technology, are shown to | #unieaiw fieudou Tan gunsniiadesied
be sufficient. woliles wionld wagviuade
2. AEINYINITINNT A9 09158 20 W09 Wed
ABNNABS 4 1189 WosUseu 2 1ied Mioenanssy
dluastindnun 1 vieq
7.2 The laboratories and equipment are 970 SAR %1 69 8y NNTAUNATYAITNANEN 3
shown to be up-to-date, readily available, | 1 yu1ing1aelasalna Wosufudnas 1) in3esnoufiannoidnads
and effectively deployed. ABUNILADT dIUNAY U9d1TnIN8UTNISY
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AmSUn1sEUAULAYYIY S1uAL 40 LA DY
Koamouiiames 01A13 LC $1u7 30 4A5 09
LAgEINRIUNISISEUNITADU WasRNoUTY #e9
soaneuld S1wau 194 edeq

2. Apuziiviesufuinisaeuiames 91U 4 g
Usznausiy %o 15403 15404 15405 1u3U
Wowar 30 1A309 wAzes 15504 §1uIu 40

W30 531 130 LATe9

7.3 A digital library is shown to be set-up,
in keeping with progress in information

and communication technology.

31N SAR i 70 S8

aa v =] v

L umingrdedviesayafdia dgudeya E-
journal, E-data base 13lusn1suaziigunsal
mouiumesiiionsdudufineiiios nfeulduay
Yugle

2. dinineusnsiazmalulad arsaunainig
15u5n15 PCRU VPN LAS 818 3ufLdiiou
(Virtual Private Network: VPN) $9%19 u 1ite
Tt fireufiumesmienusig 4 die
Srunsanuazaanlunisine Afanus il
n15u8 susewas ov1ea1elunn i nendeain
wIevrensuanumiIneds Wussuuiivaeli

UnAnwy) 919158 waUAAINTVRIUNNINRENLY

FIPNUNANTUTEIUTEAUM NGRS ANLLNAA AUN-QA

Page 44



Criterion

Strengths

Areas for Improvement

Rating

Overall

n13dea13x1u MODEM, ADSL %38 U313 911
ISP P8R 9

3. dalifiusmsduAudeyanuivleddiining
u3n1s laladeudveganeluy uminende wgu
gutayaseulall E-Books grudeyaineiinus

13 a

wara1uIde g1udeya tenals dwannseind
1A3sms ThailIs (TDC) grudeyadenasia s
viedoinsidanussuunng q Asududedld
Address B0 INGNGETIVANYTYINILA oy
liseaiumanldauiiumineds

4. uminede ladaiesuinisdunesiia
Tusmsdumesidn iileldduru mdeyadmsu
N15138UN1T d0U wagesayadsyuunistu-Au

nilsdomesruUinsayndnlud WALAI AutoLib

7.4 The information technology systems
are shown to be set up to meet the

needs of staff and students.

31N SAR %11 70 58y umINeduladnlidl
n1514 52U information technology , e-
learning , e-register , e-system Lag e- 8
Woa 90950 2099 Unsal T3vuun1Tadie
diannsednd svuunmsandidnnsedind svuu
wnasdiannseind szuuniseesiessyyy
JesEuNIUEBEnMseiing Aineiios nSeuld
wazdiuade 1ie daes1ursauazaInluns

Muesypanshiinusedniain dszuu
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Criterion Strengths Areas for Improvement Rating Overall
nilsdodidnnseilndliuinig unenansduay
UnAnw
7.5 The university is shown to provide a | 910 SAR nti1 71 ¢y NnnsdumuaidmihiuazthAn 3
highly accessible computer and network | 1. a1ingdeiimsiiiinssiussuuaeuiunes | 1) dyaradumesidnlians (Wi-Fi) &
infrastructure that enables the campus wazszuulAIetedumesidanieluuminede | liaseusquyniudiliuinsvesans
community to fully exploit information loun Ldun1958UULAIBUY Fiber Optic S¥UU | W UShMaIUAINTsu
technology for teaching, research, service, ﬂizm82?’@1;514L‘1/|@‘§L‘f191LL‘U‘U?HEJ(Access Switch)
and administration. syuunsyanedgdumesidnuuulsats (Wifi)
uinswedetnelsudiafiensfnvuazidedmsu
wnAnw(eduroam) TnadiiasnoNnitnes 91A13
Bousan sruuBumesidn, wifi, Asouaguiufivn
91A13
2. AT INYINITIANITANITIAUT N190 U
ADLAILNOT LAedlioInauURImOIIIUIU...4. WD
Hszuudumasidn, wifi, ﬁﬂiamqmﬁuﬁiﬁﬁmi
UDIAQUE
7.6 The environmental, health, and safety | 970 SAR i 71 78Y mnmié"umwaiﬁu‘%mi 3
standards and access for people with 1.9 n1smvun u1asgiud1ud swaadeu | dilidaauseansiunuinsgiud
special needs are shown to be defined wningrdglavseniaulevieuninededides | dnldluiuaunmn
and implemented. wazfan e Solar roof top PCRU (szuu SOLAR
ROOFTOP PCRU) titonsusendandsuuasiiu
msdaeasunsld nduaven venanidedinig
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WauUsvussanmindeunelvilledrazenn
waztdufinsiud wandoued 9oLl og 013
T usn1ssalalin (GOGO BIKE) u1l4 it ovdu
madenliunindnwiiieanuanizannisldsa
druyanaal wninerduldidismnisdadud
UM1TNedAULN N Ul Green Metric World
University Rankings

2. 47ASFIUAUAVAIN UNITNYIF U1V Y
wsysal de1m1sneuna %aﬁgﬂaaﬁfﬁ 21A15 41
91A15NYIUA lagnaamundndnw AMdugua
TAusnsundnAnea Vfﬂﬁmqmmwiwm*&mu
UsNsaralafn1sunAnein1sdnnanIsNa U
ndnw Wueranaias “Gundmenuia” ey
HYuuareulsauaeaIntunsliuinsusy
weuaL oedu Lﬁ@iﬁﬁmi@juaﬁfﬂﬁwuﬁaﬁ
nsIananssudndnwinateluuniinenae
AROAIUNITINUS A1SUE 9R 20 nd nwlly
Tsangnuransdignidu wiouitanisdnfanssu

Y o a v

ousulianuddunsumadifuuinisduguam
nsUguneadesiu widnfnw Suli 1 e
\unsaamssuiliundndnwifadiandnm
fusinende vl UNINIRET1 YA NIy

SaufuAudguamiai 2 Wwalan d1dneu
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g1e1suavdmdnumesysal Tsane1uiamysysal
waglsangruiadanvivalan laasunuluduiin
dannasndusinile “lasinisasedigguainla
Adaulnenmunin’

3. W1AsgINAuANUaende 913Ul uay

N o o

an11Ina oUluN15YN9U YNIINea 8 nnaa

v [

ANTUNITTANIUTENIAUNRITNYIS UTIBA

a va v

wsysal 1309 wleuiguaziuidanuaiy
Uaendeodieuide uazanimuindeulunis
euunIvendessdgaesysel Jaduldany

wigswiygAnaulasnds 81919ule Lay

)

o

anwanaenlun1syingu w.e. 2554

O %

4. Msrdsdmsundaiudeansiiay g
USN15119a717 ANA Youd s UANRNISIINe
TWusnsdmsunsdiddestisunnutiemaaiiu
a =~ & ° a
Ay Faduluaungnsznsialunisivueds
grueANaraIniueIn1s MU An1Ivse

YNNANIN LAZAUYI W.A. 2548

7.7 The university is shown to provide a
physical, social, and psychological
environment that is conducive for

education, research, and personal

wellbeing.

L un1inegraed n1sliusnisa1un1enIn
Usgnaume 159919115 S5 1UANNMINGNRY 51U
Nul 159453 AUIUNAVDA FUINVIANAUDA 159
Juiudey 15390ns0uazaiuvensa ¢Leviau

=) s o L i3 a & goz U
anlv1sad1nTusasud BV uazdduunsiuruin
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IngniaunigsuazaIndauazs1ununluuIn
Tugienuntinumingnae
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7.8 The competences of the support staff
rendering services related to facilities are
shown to be identified and evaluated to
ensure that their skills remain relevant to

stakeholder needs.

37N SAR %t 72 T8y
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7.9 The quality of the facilities (library, 970 SAR %1 73 Pnmsdunwalidmtii 3
laboratory, IT, and student services) are dninsusniswavimaluladansauma 16 | )&l daauls oswosn1siinanis
shown to be subjected to evaluation and | Atiun1sdavinszuudsziiuanuiianeloves | Ussiliufudsadiuayusnnaunulasns
enhancement. H3uuIng fadanuivn Iddudunisaouniu vhwasianndsaduayuiiiugUsssy
{iSunazUseyusiuiuAmuenIsunIsuImig
vdngns ieusziiumnuiimelasodsaduayy
nsiFeud SuisaniuiiAnwigauietnanis
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wihseld
8. Output and Outcomes
8.1 The pass rate, dropout rate, and 970 SAR Wi 75-77 53y 1. linunsindeyaluldusslovise 2
average time to graduate are shown to be | 1. Andmuevesdnsinisdnsanisfny (Sevay | wdnans
established, monitored, and benchmarked | 80 31n31u3wndnwiusnid) gmnsinisesn | 2. lifimsauliumsifieudssiueieu
for improvement. nansdu (lifufevay 20 ndruudidiseunes
iﬂ&muwamiﬂisLﬁuizﬁuwé’ﬂqm AALNETT AUN-QA Page 50



Criterion Strengths Areas for Improvement Rating Overall
uiaztul) warsvoznanadsnsduiamsfinu | vdngasmsinsandvunguisseuly
(Liviu 4 T mausunsisew) N15417 03 AN1TIATIEYENIINITIY
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NIANYILAZEINTINITODNNANIAL) wumefinuarianusuld deliiAnnns
3. vdngnsdimsueumneenasgfiuinwilums | Wwulumsfidtu (Benchmarked)
AAuAanIuuUrdIgIsndeninnuku iyl
duSamsdnwn
8.2 Employability as well as self- 370 SAR %t 76 T8y 1. neaudeyanistaaurinies 1 Y 2
employment, entrepreneurship, and 1. andmngnngnisdauivesdadia ves | 2. lununisiideyaluldusslevise
advancement to further studies, are wangns Segag 70 NANENT
shown to be established, monitored, and | 2. Yoyan1in1salilauyity 2567 3. lufimsafiumsifleudssiueiieu
benchmarked for improvement. 3. dmsfiiufinauniznsiawilagseuuves | angnIAITINTNNITIIEUYeYanIs
dilnduasiivinisuazaunziiou Touidounds 3-5 U saufienivun
HTutinveulunisindeayauninsien
amgmsnuilulgusslosd wagns
AvuafisuAsaiugifieu ionsiSeus
wumsiinwarianusuld deliinnns
Wannlumafindy (Benchmarked)
8.3 Research and creative work output 310 SAR w1 76 T8y 1. lifin1ss1eaudeyadoundeves 2
and activities carried out by the academic | 1. ANUIMNNETIUIUNANUATUN LazudTeLay | HasuIde WsenuassassAveslndnm
staff and students, are shown to be uEs9assA 3 U e 1 L%iaﬂ fio 1 AU
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for improvement.
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8.4 Data are provided to show directly the
achievement of the programme
outcomes, which are established and

monitored.
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8.5 Satisfaction level of the various 970 SAR Wi 77 S8y 1. eunateyanIuianelaaingd 2
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